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The statewide summary reflects all court positions as of June 30, 2012, including 

positions funded from both primary and non-primary budget sources. The information was 

reported by the individual courts and probation departments in response to the Supreme Court 

personnel survey distributed in July 2012. 

 

The total number of full-time funded positions in the Arizona judicial system increased 

from 9,311 in FY 2011 to 9,363 in FY 2012, an increase of 0.6%. The courts employed an 

additional 1,026 part-time personnel, down 5.4% from 1,085 in FY 2011.  

 

The position classification of “Vacant Positions” was included for the first time in FY 

2012. These positions reflect funded but unfilled positions in the courts. As of June 30, 2012,  

7.5% of full-time and 16.6% of part-time positions were reported as vacant. 

 

The most notable increase in full-time personnel appear to be in the position category of 

“Deputy Clerk” which increased 29 positions, or 1.4%. The most significant decreases were 

distributed across three categories, “Pre-sentence Probation Officer”, “Other Probation Officer” 

and “General Support”, each category decreased by 10 full-time positions from FY 2011 to FY 

2012. 

 

The courts had the services of 2,335 regular volunteers, an increase of 8.5% from the 

2,152 in FY 2011. Volunteers include attorneys, court reporters, teachers, mediators, information 

desk personnel, Court Appointed Special Advocates, Foster Care Review Board members, and 

other professionals and non-professionals who serve as on-call magistrates. 

 

Additionally, the courts utilized 156,802 hours of temporary personnel assistance. This is 

equivalent to 19,600 person-days, or slightly over 75 full-time employees (at 260 working days 

per year). 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

Some of the FY 2011 figures may not correspond to figures published in last year's Data 

Report due to corrected information received subsequent to publication of the Report. Personnel 

reports received from courts are checked for anomalies, but are not audited by the Supreme 

Court. 
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