
IN THE SUPREMECOURTOFTHE STATE OF ARIZONA

In theMatterof:

ARIZONA CODE OF JUDICIAL
ADMINISTRATION § 1-107:
COMMISSION ON MINORITIES IN
THE JUDICIARY

)
)
)
)
)
)
)

AdministrativeOrder
No.2001- 110
(ReplacingAdministrative
Order No. 94-33)

The above captionedprovisionhavingcomebefore the Arizona JudicialCouncil onOctober
18, 2001 andhavingbeenapprovedandrecommended foradoption,

Now, therefore,pursuantto Article VI, Section3, of the ArizonaConstitution,

IT IS ORDERED thatthe abovecaptionedprovision, attached hereto,is adopted as asection
oftheArizonaCodeofJudicial Administration replacing Administrative Order No. 94-33.

Dated this7th dayof November 2001.
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MO\J 7 2001

NOEL K DESSA~P4T
CLER~(SUPREME COURT

ChiefJustice



ARIZONA CODE OF JUDICIAL ADMINISTRATION
Part 1: Judicial Branch Administration

Chapter 1: Leadership
Section1407:Commissionon Minorities

A, GeneralPurpose.TheCommissionon Minorities in theJudiciaryis establishedas astanding
committeeoftheArizona JudicialCouncil. Thecommission assists theCouncil in carryingout
its concernsforthestatusofminoritiesin thejudicial departmentandin thelegalprofessionin
Arizona. These concernsinclude a desireto accelerateprogressin removing barriersto
achievingracial equality and equaljustice, to increasethe numberof qualified minority
applicantsavailableforserviceasjudicialofficers,includingprotemsandcommissioners,and
to expandthe number of minorities employedas staffand professionalsin the judicial

department.Thecommissionwill devise strategiesanddevelopprogramswith short-andlong-
termgoalsthatwill:

1. Achieve a meaningful increase in the numberof vendors under contract to the
Administrative OfficeoftheCourts (AOC)whoemployminoritystaffandprofessionals

toprovidespecialized psychological, and therapeutictreatmentservicesforminorityyouth
offenders;

2. Whereappropriate,encourageameaningfulincreasein thenumberofminoritiesemployed
throughoutthejudicial departmentasclerical, administrative andprofessionalstaff,with
priority givento effortsto recruit qualified minorityjuvenileandadultprobationofficers

andstaff;

3. Coordinatewith otherpublicand privatesectorprogramsthatseekto addresstheproblems
createdby theover-representationofminority youth in thejuvenile justicesystem;

4. Iristitute ajudicial candidates~careerconferenceto provideinformationandtrainingfor
minority applicantswho areseekingjudicial positions;

5. Encourageminority groupmembersto obtaininternships,clerkships, andparticipatein
other career developmentand training programs for judicial, legal and law-related
positions;and

6. Makerecommendationsto theArizonaJudicial Councilthat helpthejudicial department
becomemoreaccessibleto all people.



B. Membership and Terms. Thechiefjustice will appointa chair,vice chairandmembersof
thecommission. Memberswill servethreeyearterms.

C. ResponsibilitiesofMembers. Commissionmemberswill activelyparticipatein commission

andadvisorycommitteemeetings.

D. Organization.The chair may appoint membersto advisory committeesto assist the
commissionin carryingout its responsibilities.

E. Meetings.The commissionwill meetno lessthantwice a year.Additional meetings maybe

calledat thediscretionofthecommissionchair.All meetingswill comply with thejudicial
department’sopenmeetingpolicy.

F. Actions. The commissionwill adopt rulesofprocedurefor conductingcommission business.

Theseruleswill prescribetheminimum attendancefor a quorum,the useofproxies andthe
sizes,ofanymajorityvote requiredto authorizeactionsat any commissionmeeting.

G. Staff. Underthedirectionofthechiefjustice,theAOC shallprovidestaff forthecommission

andasfeasible,may conductorcoordinateresearchasrecommendedby thecommission.

H. Funding. Thecommission,with theassistanceoftheAOC, mayseekgrantfundingfrom local,
stateand nationalorganizationsfor its expensesof operation,including expertadvice and
consultations. Totheextentavailable,supremecourt fundsmayalsobeusedtopartiallyorfully
fundthecommission’s expenses.


