




Neutrality

Litigant perceives 
unbaised and 
trustworthy 

decision made

Respect

Litigant feels 
treated with dignity 

and respect

Understanding

Litigant 
understands how 

decisions are made 
and what to expect

Voice

Opportunity to be 
heard



Introduce 
yourself

Make eye 
contact with the 

litigant and 
audience 
members

Court staff  can 
explain basic 
rules and format 
of  court 
proceedings
• *NOT LEGAL 

ADVICE

Written 
procedures 
publicly available
• Post on wall, bulletin 

board, door, table
• website?







Incomplete or 
Inaccurate Forms

Zero knowledge 
about evidence

Lack of  
knowledge of  law 

or procedure

Lack of  
confidence in 

themselves

Incomplete facts 
and complex 
foundational 
requirements





















Freemen on 
the land

Flesh and 
blood 

human being
Natural man

Free person Sovereign 
man

A natural 
person









SCOUR THE FILE FOR IDENTIFYING 
INFORMATION AND POINT IT OUT

ANNOUNCE YOUR INTENT TO 
RESET THE CASE AND SEND 

NOTICE TO THE DEFENDANT SO 
THEY’LL HAVE FAIR NOTICE

ANNOUNCE YOUR INTENT TO 
ISSUE A WARRANT AND DEFAULT 

THE CIVIL MATTER (IF 
APPLICABLE)













Develop a philosophyDevelop

Re-examine practical courtroom handling 
of  difficult litigants

Re-
examine

Improve techniques to effectively address 
such litigantsImprove













“I’m sorry, we are out of  time”

“I have to leave enough time for other 
folks in the courtroom”

“I need to think about this a bit before 
I make a decision on your case”

**This applies to any situation regardless of  whether 
SRL’s, sovereign citizens, represented parties



ADDITIONAL 
SECURITY?

ADDITIONAL TIME 
SET FOR THE 

HEARING?

SET ON A DIFFERENT 
DAY/CALENDAR 
FROM NORMAL 

SETTINGS?

LIMITS ON FILINGS? PICK YOUR BATTLES!
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