IN THE SUPREME COURT OF THE STATE OF ARIZONA

In the Matter of:

AMENDING AND RESTYLING
ARIZONA CODE OF JUDICIAL
ADMINISTRATION SECTION

§ 7-201: GENERAL REQUIREMENTS

Administrative Order

No. 2026 — 30

(affecting Administrative Order
No. 2023-117)
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Proposed amendments to the above-captioned section of the Arizona Code of Judicial
Administration (ACJA) came before the Arizona Judicial Council on March 12, 2026 and were
approved and recommended for adoption.

Therefore, pursuant to Article VI, Section 3, of the Arizona Constitution

IT IS ORDERED that the amendments and complete restyling of ACJA § 7-201 as
indicated on the attached document are adopted, effective July 1, 2026.

Dated this 18th day of March, 2026.

ANN A. SCOTT TIMMER
Chief Justice



ARIZONA CODE OF JUDICIAL ADMINISTRATION
Part 7: Administrative Office of the Courts
Chapter 2: Certification and Licensing Programs
Article 1: General Requirements

Section 7-201:04: General RequirementsDefinitions-Scope

This article governs the license application and renewal process: the complaint and disciplinary
process; and the administrative hearing process for the professions and occupations licensed
under this chapter, unless the article or rules governing a profession or occupation provide to

the contrary.

Section 7-201.01: Definitions

A—Definitions—In this seetion—chapter, unless otherwise specified, the following definitions
apply:

“Abstain” or “abstention” means the act of a board member who chooses not to vote on a
matter that is before the board even though the board member is not disqualified from voting.

pfegf&ms—theﬁaneﬁeﬂ—meetmg acceptable levels and quahtv of educatlon and trammg as
determined by a regional, institutional, national faith-related, or programmatic accrediting
organization, including the Council of the Section of Legal Education and Admissions to the
Bar, American Bar Association (ABA), recognized by the United States department of
education or by the Council for Higher Education Accreditation (CHEA).

“Active license” means a wvalid—and—existing—eertificate_license issued under this chapter

authorizing a person to engage in the practice #the-of a specified profession or occupation
that has not been transferred to inactive status, surrendered, suspended, or revoked.

“Advisory letter” means a non-disciplinary, written communication from the-a board advising

notifyingacertificate-holder an applicant or licensee of the-conduct;—whienet-warranting
diseipline; that may result in future disciplinary action if not modified or eliminated. A#

s Lottor Liceiol: o

“Allied Legal Service Providers” means individuals the supreme court has authorized to
provide limited legal services to the public under this chapter and by rule but who are not
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lawyers.

“Applicant” means a person who has applied for a license issued under this chapter by
submitting a completed application form to the division and paying the applicable fees.

“Board” means a professional or occupational board or committee governed by this chapter.

“Censure” means a written—formal-diseipline—sanetion;—disciplinary action consisting of a
written finding that a eertifieate-holderlicensee has violated one or more provisions of the-this

chapter, rules, or statutes;-eeurtrules;-er-appheable-seetions-of the ACIA.

“Community college” means an accredited educational institution providing training in the
arts, sciences, and humanities beyond the twelfth grade of the public or private high school
course of study or vocational education, including terminal courses of a technical and
vocational nature and basic adult education courses.

“Complaint” means a complaint filed with or initiated by the division under ACJA § 7-201.22.

“Confidential information” means information that must not be disclosed or made available to
the public. It includes PII except where this chapter expressly provides for its disclosure.

“Conflict of interest” means the circumstance where an official action or decision in which a
board member or licensee participates may specially benefit or harm a personal, business, or
employment interest of the board member or licensee, the board member’s or licensee’s
relative, or the board member’s or licensee’s close friends.

“Consent agreement” means a written, voluntary statement-to-resebve-agreement between a
board and a licensee to resolve a eertifieation; complaint or compliance audit—matter;

voluntartysigned-by-the-applicant-or-eertifieate-holder-in lieu of disciplinary action or to

resolve a pending disciplinary matter.

“Conviction” means a determination of guilt by verdict, finding, or the acceptance of a guilty
or no contest plea: formal entry of judgment is not required.

“Corrective action plan” means the-measures—outlined-and-agreedupon-by-a written plan to

correct the deficiencies identified bV an audit or monitoring as agreed by division staff and the

meimemg—rs—eemp}e%ed hcensee
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“Deputy director” means the deputy director of the administrative office of the courts (AOC)
or the deputy director’s designee.

“Designated principal” means ar-a qualified individual designated by a business or public

entity applicant aetive—eertifieate or licensee holder—of-abusiness—orpublie—entity—whoe—is
destgnated to carry out speetfieresponsibilities pursuant-to-the-applicableseetions-of the ACIA

as specified in this chapter.

“Director” means the administrative director of the courts or the director’s designee.

“Dlsmphnary clerk” means, in addltlon to the deﬁmtlon under Rule 46(h)(11), the individual
v designated to accept all
ﬁhngs re}evaﬂt—te—demal in matters mvolvmg appeals from the denial of inttial-orrenewal a

licensing application eertification-of-applieants-and from a board’s order imposing discipline
of-on a eertitteate-holders-licensee.

“Division director” means the director of the certification and licensing division of the AOC
or the division director’s designee.

“Disciplinary action” means etther—informal-orformalproeceedings—sanctions ordered by a

board againsta eertificate-holder; after a finding of probable cause that a the-certificate-holder
licensce has committed—aects—ofmisconduct—or—violations—of statutes—court—rules—or—the

applicable—seetions—of-the ACJA—engaged in conduct that is grounds for discipline under
Arizona Code of Judicial Administration (ACJA) § 7-201.21.

“Disciplinary proceedings” means the process initiated when the board determines that there
is probable cause that the licensee has engaged in unprofessional conduct or violations
warranting_discipline under this chapter. Disciplinary proceedings may include emergency
suspension if the board finds that licensee’s conduct poses imminent risk to public health,
safety, or welfare requiring immediate action.

“Dismissed with prejudice” means a board’s final disposition of a matter without any action
against a licensee and barring the board from taking future action_against the same licensee
under-thisseetionon-for the same issue-elatm;-ereause-conduct.

“Dismissed without prejudice” means a board’s final disposition of a matter without any action
against a licensee where the board may with-therightteo-bring-take future action under-this
seetion-on-the-same-issue;clatm-or-eause-against the same licensee for the same conduct.

“Division staff” means the staff of the certification and licensing division of the AOC,
including the division director.

“Expired” means the-eertifieate_a license that hastapsed-is no longer effective for lack of

3 of 141



renewal by en-a specified date.

“Filing” or “filed,” in the context of a document a person is required to file with the division
or the disciplinary clerk, means awhen the document has been received and-date-stamped-by
the division or the disciplinary clerk, as applicable, as evidenced by the division or the
disciplinary clerk recording the date of receipt on the face of the document by date-stamp or
other reliable method.

“Formal statement of charges” means the document authorized and issued by a board setting

forth-speetfie-that initiates the fermaldisciplinary process and states the alleged-aets-allegations
of mseeﬂduet—unprofessmnal conduct or Vlolat1ons by a—eeftiﬁeafée—he}der—the licensee of

“Gift” means anvything given to another person without requiring payment, or without the

expectation of payment, that is of more than negligible value. For purposes of this definition,
“negligible value” means anything with a value so small that it either cannot be assigned a
value or it is not worth the effort to do so.

“Good cause” means a legally-suffictent-ground-er-fact-based reason for a particular action or
decision—based—upon—the—eircumstances—ofthe—presented—ease—that is neither arbitrary,

capricious, nor an abuse of discretion.

“Good moral character” means:

e In the context of having eood moral character, means that a person has not committed
any act that, if committed by a licensee, would be grounds to initiate disciplinary

proceedings.

e In the context of lacking good moral character, means that a person has, without a
license, engaged in activities requiring a license or has committed any act that, if
committed by a licensee, would be grounds to initiate disciplinary proceedings.

“Good standing” means, when referring to a licensee, that the licensee is not subject to a
pending complaint or discipline; the licensee is not on probation and is not subject to a consent
agreement in lieu of discipline or to resolve a pending disciplinary matter; their license has not
been suspended; their license has not been revoked without being reinstated; their license has
not been surrendered; the licensee is current on financial obligations to the division; and the
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licensee is in compliance with the applicable code of conduct and continuing education
requirements.

“Hearing officer” means an individual appointed by the supreme court to preside over

admintstrative hearingspursuantto-the hearings required under this seetien—chapter.

“Inactive” means a eertificate-holder-licensee who_is not the subject of pending disciplinary
action, is voluntarily transferred to inactive status under ACJA § 7-201.17, and deeidesnotte

praetiee-r-does not engage in the specified profession or occupation fer-a-speetfied-period-of
tinte and who while inactive ts not the subject of any pending disciplinary action.

“Including” means “including, but not limited to.”

“Injury” means harm to a—ehent—eustomer; any member of the public, the judicial or legal

system, or the applicable profession; or occupation because of conduct engaged in by a licensee

fesu}tmg—frem—a—eef&ﬁea%e—he}der—s—mseeﬂdﬁet that is grounds for discipline under ACJA § 7-

“Issue” or “Issuance” means, in the context of a decision or order by a board, when
documentation of the decision or order is signed and dated by the board chair.

“Judicial employee” means any person other than a judge who performs duties in the Arizona
judicial department as a full-time employee, a part-time employee, or a volunteer and includes
division staff and board members.

“Knowingly” means, with respect to conduct described in this chapter, that a person is aware
of or realizes what they are doing. It does not require the person to be aware of or understand
that what they are doing is prohibited.

“Law.” as the context requires, includes federal or state statutes, rules, regulations, the Arizona

Code of Judicial Administration, or judicial interpretation of statutes, rules, regulations, or
code provisions.

“License” means a certificate or license issued under this chapter.

50f 141



“Licensee” means a person currently holding an active certificate or license issued under this
chapter. For purposes of this article, “licensee” includes certificate holders, licensees, and
persons that must be registered under this chapter.

“Licensing” means the process of determining whether an applicant satisfies the requirements
to engage in the practice of a specified profession or occupation under this chapter. For
purposes of this article, “licensing” includes both certification and licensing.

“Moral turpitude” means conduct that is inherently wrongful, dishonest, or corrupt, or acts
undermining social duties to fellow persons or society, that reflect adversely on a person’s
fitness to serve the interests of the public by being licensed to practice in a profession or

occupation.

“Minimum competencies” means having-the required-essential knowledge, skills, and abilities

required to fer-an-adeguatelevel- ofperformaneeperform effectively.

“Negligence” means deviation—fromthestandard—of the failure to exercise the care that a
reasonable-certificate-holder reasonably prudent licensee would exercise in the-situation-similar
circumstances.

“Person” means an individual, natural person but also includes a corporation, company,
partnership, firm, or any other legal entity.

“Personal identifying information” or “PII”” has the meaning prescribed in A.R.S. § 13-2001.

“Probable cause” means reasonable grounds for belief that the licensee has committed acts of

unprofessional conduct or violations that, if true, inthe-existence-offacts-concerningaleged
aets-of misconduect-or-violations by-a-certifteate- holder—warranting-would warrant infermal-er
format-disciplincagatnstthe-certifteate holder.

“Probation” means a sanction imposed in the written—formal-discipline sanetionfindingof a

certifteate-holder licensee has—violated-one-oer-moreprovisions—of the statutes,court riles;or
applicable-sections-of the ACIA-but-alowing-under which the eertificate-holder licensee’s to

practice #-of their profession or occupation under this chapter is subject to specified conditions
for a set-specified time period-eftime.

“Professional regulatory entity” means a government or private anit-entity asseetated-with-and
having-with regulatory authority over a—greup—ef-qualified-and practicedindividuals—those

practicing in a profession or occupation.

“Program” means each of the licensing programs under this chapter.

“Recusal” means the act of a board member refraining from all voting or participation in any
manner in a particular matter when the board member has an actual or apparent conflict of
interest or is disqualified for some other reason.

6 of 141



“Redacted” or “redaction” means the process for withholding non-public information from a
public record before the public record is disclosed and in a manner that both conceals the
substance of the information and identifies the location and amount of information concealed.

“Revoked” or “revocation” means a written-sanction imposed in the fermal-discipline sanetion;
ﬁ-ﬂd—lﬂg—of a eeftiﬁe&te—he}der licensee resultmg in the loss of thelr license-has—vtolated-ene-or

eemﬁ&%e%—pfaeﬁee—ﬂ%e—pfefes&m%ee&paﬁmﬁs—fesemded—to engage in a profess10n or

occupatlon.

“Rule” means a Rule of the Arizona Supreme Court unless another court rule is specified.

“Rules of Parliamentary Procedure” means either the current version of Robert’s Rules of
Order or the American Institute of Parliamentarians Standard Code of Parliamentary
Procedure.

“Sanction” means an-explieit-and-the official action resultingfremof a board imposing an

informal-orformal-diseiphnary-action ﬁ-ﬂd—lﬂg—dlSClDllne agamst a G&Ft—l—ﬁ-%&te—he}def hcensee

“Section” means thereferenced-a uniquely numbered provision of the ACJA.

“Serious crime” means any crime for which the statutory or common law definition includes a
necessary element involving interference with the administration of justice, false swearing,
misrepresentation, fraud, willful extortion, misappropriation, theft, or moral turpitude. It is also
a serious crime to conspire to commit, to solicit another person to commit, or to attempt to
commit, a serious crime.

“Suspended” or “suspension” means a witten—sanction imposed in the fermal-discipline
saﬂeﬁeﬂ—ﬁ-ﬂd-mg—of a eertificate holder licensee resultmg in the loss of their license has-violated

eemﬁe&te%e}deH&ﬂeramﬁed%e—e*efase—the—pmﬂ}ege&e#ﬂ%—eemﬁea%e— 0 engage in a

profession or occupation for a set-specified time period and until reinstatement by the board of

. ; It of 2 finalorder of discinli on

“Unprofessional conduct” means inappropriate conduct by a licensee that is subject to
discipline, including the conduct specified in ACJA § 7-201.21(B) and conduct that is its
substantial equivalent.

“Voluntary surrender” means a eertifieate—holder—licensee voluntarily giving up their
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author1zat10n to practlce in a professmn occupatlon bv tendermg decides—to—discontinue
ate their license to the

apphcable hcensmg board for—rewew—aﬂd acceptance—pafs&&m—te—sabseeﬁeﬂ—éE-}@

Section 7-201.02: Jurisdiction

A. Authority. In accordance with A.R.S. §§ 8-134(1), 8-543(A), 14-5651(A), 28-3395(B), and
32-4005(A), and its inherent regulatory power over all lawyers and Allied Legal Service
Providers providing legal services to the public, the supreme court is responsible for
administering the alternative business structures, authorized community justice worker,
certified community legal advocate, certified reporter, confidential intermediary, defensive
driving, fiduciary, legal document preparer, and legal paraprofessional programs by:

1. Adopting provisions governing the implementation and administration of the programs,
including establishing the minimum qualifications for certification or licensing, the
certification and licensing processes, the disciplinary processes, and a code of conduct; and

2. Establishing and collecting the fees, costs, and fines necessary for the implementation and
enforcement of all certification and licensing programs.

B. Purpose. The essential purpose of the licensing and disciplinary processes in this chapter is

protection of the public. This chapter furthers this purpose by requiring applicants to
demonstrate the necessary minimum competencies; requiring licensees to abide by a strict code
of conduct: establishing a robust disciplinary process for addressing licensee violations and
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unprofessional conduct; and requiring those whose licenses have been suspended or revoked
to demonstrate rehabilitation before reinstatement.

DC. Administration-lmmunity. The director, deputy director, division director, division staff,
and members of professional and occupational boards governed by this chapter are immune
from civil suit and liability for conduct relating to their official duties.

Section 7-201.03: Administration

2-A. Rele-and Responsibilitiesof-the Director. The AOC director as—designated-bythe Az
Const—Art—6-§71s authorized to:

€1y Develep— pprov pohc1es and procedures in conforrmty with this seetionc hapte et

2. Appomt and supervise al—l—d1v1510n staff

€3.)} Approve er-disappreve-al-budgetarymatters-the division’s budget;

(4.) Ensure-Ensure implementation of the-applieableJaws;—this seetion—chapter and the
other applicable laws, rules, and sections of the ACJA;

€5.) DPevelop-Approve policies and procedures regarding-for review of credit reports;

6. Approve policies and procedures for the division to receive criminal history record
information for purposes of evaluating the fitness of current or prospective licensees;

6)7.Develep—Approve policies and procedures geverning—any—ecomplamt—for handling

complaints, including those initiated by the division director; ane

A 8.Develop-Approve time frames for the-processing efeertifteation licensing applications
by—dw}aeﬂ—s%&ﬁf—, and
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28—3399—&&&44449—1—@99{—89—%&3{%Imt1ate a comphance audlt of a eeﬁfﬁea%%held%r

licensee under ACJA § 7-201.26 on the recommendation of the division director. te

3B.Reole-and Responsibilities—ef-the-Deputy Director. The AOC deputy director shall: must

review

b—R%V—l%W—the lelSlOl’l S 1nvest1gat10n summary e{;a—eempl-amt—pfepafed—by—dﬁ%eﬂ—&taﬁl

and

e—Determine-determine if thereis-the investigation summary demonstrates probable cause te
beheve acertificate-holderhas-committedacts-ofmisconduct-orviolations of thestatutes;
courtrules;-or-the-applicableseetions-of the ACIA-that a licensee’s unprofessional conduct

or violation warrants discipline.
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aC.Rele-and Responsibilities-ofthe Division Director. The division director-may:

1. Administers all licensing programs under this chapter:

2. Supervises and directs the activities of division staff under this chapter, including those
activities described in (D);

3. Provides staff to assist and support the boards and may conduct or coordinate research as
recommended by a board;

4 Hssue-Issues investigative subpoenas-in-the-investigationprocess—pursuant-to-subseection
HBHtunder ACJA § 7-201.25;

25. }Drsrmss—Dlsmrsses or refers complarnts after the initial screemng under ACJA 6 7-201.22

6. Exercises the authority and performs the duties specified under this chapter and those
necessary to the operation of the division and the licensing and disciplinary processes for
the professions and occupations governed under this chapter.

bD.Division Staff. Division staff assists in the administration of all licensing programs under the
supervision of the division director by, for example-shall:

¢l }Sﬂbml-t—Submlttrng completed apphcant ﬁngerprrnt cards and apphcable fees te—th%ﬂ-zeﬁa

§44—p&rsua&t—te—s&bsee&eﬂ—€E—}€H{d-)89—under ACJA S 7 201 10;

€2.yMake—Making recommendations to the beard—en—boards in all licensing matters, ef
applications—and—eertifieation—and—including the application, renewal, complaint,

investigation, disciplinary, and reinstatement processes; the unauthorized practice of a

profession or occupation; and any other matters regarding—involving appheants—and
certificate-holders licensees as directed;

€3.)Previde-Providing updates to the board on program activities;

4 yMamntain-Maintaining a current list of eertifieate-holders licensees and-post-the-list-on-the
applicable Website-and-make-the list avatlable-te-the-for public access on each program

website;
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€5.yCenduet-Conducting investigations of alegatiens—ef-alleged unprofessional conduct or

violations that, if true, would warrant dlsc1p11ne—aets—ef—m+seeﬂdaet—er—wel-at+eﬂs—e#ﬂae

€6.yCenduet—Conducting compliance audits and monitoring as—regquired—by—this—seetion
activities under this chapter-erthe-applicable-sections-of the ACIA.

Section 7-201.04: Professional and Occupational Boards

The professrons and occupatrons regulated under thls chapter are _governed by boards
established by the supreme court or established by statute and administered by the supreme
court—pursuant—to—this—section—and-the—appheable ACJA—seetion. This section governs all
professional and occupational boards under this chapter unless an article or rule specific to a
profession or occupation provides to the contrary.

bB.Terms and Appointment of Members.

1. Terms. Members of professional and occupational boards serve at the pleasure of the chief
justice for a regular term of 3 years except for the initial terms of a newly-established board
or as provided in statute, rule, or the article applicable to the board governing a profession
or occupation. Members may be appointed to successive terms at the discretion of the chief

justice.

2. Initial appointments. Hpen-establishment-ef-When the supreme court establishes a board,
the chief justice shall-must appoint members to initial varying-terms classified as ef-one,

two, and-three-years-or three-year terms, with a roughly equal number of board members
in each c1a551ﬁcat10n and according to the composition requirements of this section—te

12 of 141



Composition of boards.

a. The total number of members on each board is as provided in this chapter or a statute,
rule, or the article specific to that profession or occupation.

b. Each board must consist of members in the membership categories provided in a
statute, rule, or the article specific to that profession or occupation. Examples of
membership categories include members of the regulated profession or occupation,
judicial officers, public members, and other professionals.

c. To the extent practicable, board membership should be inclusive to allow boards to
benefit from a diversity of opinions and experiences.

d. Members of the regulated profession or occupation must not be in the majority of a
board under this chapter.

Qualifications. To promote fairness and public confidence in the boards and committees,

candidates are qualified for appointment who:

a. Have outstanding competence and reputation; and

b. Are sensitive to the needs of and held in high esteem by their personal and professional
communities.

. Vacancies.

a. Definition. A board vacancy exists on a member’s:

(1) Death;

(2) Resignation and its acceptance by the board on behalf of the chief justice;

(3) Removal in the discretion of the chief justice before expiration of the member’s
term;

(4) Removal of a member who is a member of the regulated profession or occupation
by the chief justice on the recommendation of the board stating good cause bearing
a reasonable relationship to the member’s fitness to discharge the duties of the

(5) Failure to belong to the membership category to which the member was appointed;

(6) Removal by the chief justice on the recommendation of the board chair for an
attendance problem under ACJA § 7-201.06(B);

(7) Conviction of a felony or any crime of moral turpitude; or

(8) If the member is a member of the regulated profession or occupation, conduct
engaged in while practicing the regulated profession or occupation resulting in the
member’s conviction of any offense, a judgment of civil liability against the
member, or any form of discipline ordered against the member under this chapter.
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b. Appointment to fill a vacancy.

C.

(1) A member appointed to fill a vacancy must be a member of the regulated profession
or occupation if the departing member was a member of the regulated profession
or occupation. Otherwise, the member appointed must satisfy an eligible category
of board membership.

(2) A member appointed to fill a vacancy is appointed only for the remainder of the
departed member’s unexpired term, and the order making the appointment must
state whose unexpired term is being filled and when that term expires.

(3) Members are expected to assist in the recruitment and recommendation of
candidates for appointment.

Holdover Member. A member whose term has expired or who has resigned, if willing

and able, continues to serve until the member’s successor is appointed.

C. Organization.

1.

Chair. The chief justice must appoint a current or newly-appointed member, who is not a

member of the regulated profession or occupation, to serve as chair for a term equal in

length to the member’s regular term. The chair presides over all meetings of the board and

1s authorized to administer oaths or affirmations.

Vice chair. The chair must select a vice chair from among the members eligible to serve as

chair. The vice chair serves a term equal in length to the member’s regular term. The vice

chair presides over all meetings in the chair’s absence.

3. Subcommittees.

a.

Creation. The chief justice or chair may create subcommittees or work groups of

members as needed to meet the board’s responsibilities and accomplish its purpose.

b. Appointments. The chief justice or chair may appoint the chair and members of each

subcommittee or work eroup from the board membership or, if necessary to provide
additional expertise, may appoint subcommittee or work eroup members who are not
board members.

c. Meetings: action. Meetings of subcommittees or work eroups are exempt from the
quorum requirement. By a simple majority of the eligible votes cast, a subcommittee
or work group may recommend action to the full board.

d. Dissolution. A subcommittee or work group may be dissolved by the chief justice or

chair if it is deemed to have fulfilled its purpose.
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SHOWING How Proposed § 7-201.04(C) Revises Current § 7-201(I)(3)
3C. Organization.

al. Chair. The chief justice shal-must appoint a current or newly-appointed member, who is not a
member of the regulated profession or occupation, to serve as designate-the-chair for a term equal

in length to the member’s regular term The chair pre51des over all meetmgs of the board—uﬂ-}ess

b2. Vice Chairchair. The beard shall-chair must eleet-select a vice chair from among the appeinted
members ofthe-board eligible to serve as chair. The vice chair serves a term equal in length to the
member’s regular term The vice chair presides over all meetings in the chair’s absence-shall serve

e3. Subcommittees.

a. Creation. The chief justice or chair erthe-beard may establish-saeh-create subcommittees or

work groups of members as deemed-necessary-needed to adequatelyserve-the-needs-of-the
apphieable-program-meet the board’s responsibilities and accomplish its purpose.

b. Appointments. Each-subcommittee shall consistofa-The chief justice or chair may appoint

the chair and members of each subcommittee or work group_ from te-be-named-by-the board
chair-or-the board and-men vho-volur 0 , viee-membership or,
1f necessary to pr0V1de addltlonal expertlse —”Ph%ehmr—er—th%beard—may appoint additionat

a-subcommittee_or work group

members who are not board members

c. Meetings: action. Meetings of subcommittees or work groups are exempt from the quorum

requirement. By a simple majority of the eligible votes cast, a subcommittee or work group
may recommend action to the full board.

d. Dissolution. A subcommittee or work group may be dissolved by the chief justice or chair if

it is deemed to have shaH—eaﬂsFeﬂlﬁHmag—as—H—sewes—a—e&rreﬁt—useﬁul—pm?eH
ithas-fulfilled

1ts purpose.

e:D. Board Duties-of-the Board. The board’s duties include:

H-Fhe board-shall:

(&)1 .Make—Making recommendations to the supreme court regardingrules;—policies—and
precedures—on any matter concerning fer-regulation of the profession or occupation,

including:
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Ha. apphieant-Applicant qualifications;
Gbb. applieant-Applicant testing;
Gic. fees-Fees;

wd. The a-code of conduct; and

6re. eentinving-Continuing education;-and.
i | >, : lated cession.

)2 .Establish-a-Establishing the passing score on any-an examination used-foreertifteation
purpeses;—required of applicants under this chapter that is not-ether—than a national
validated-examinations;.

()3 .Make-all- deeisionsregarding-Granting or denying requests forspeetal-consideration to sit

for subsequent examinations pursuant to subscction (EX D2 W) and (1) a filth
examination under ACJA § 7-201.11:.

4. Make—all—decistons—regarding—whetherto—eertify—Granting or denying apphieants

applications for initial licensing, er—licensing renewal, or licensing reinstatement—ef

fe)5.Review-Reviewing the division director’s dismissal of a complaint;-parsuantto-subseetion

H6. Review-Reviewing the probable cause evaluator’s finding-determination and the division
director’s recommendation pursuantte-subseetton-(H)} S5 a)-and make-a-deetstonto-then
determining the appropriate action under ACJA § 7-201.27.

ﬁﬁaJ—éeefswﬁ—and issuing orders as requlred under ACJA S 7-201. 39—eﬂ—th%d+spes+ﬁeﬂ—e£
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8. Obtaining additional information in licensing and disciplinary matters by:

a. Questioning applicants for initial licensing or renewal;

(a)b.Hold mformal intervicws ol applicants regarding initial certitication and issuc Issuing
subpoenas for witnesses and documentary evidence,—pursuant—to—subseetion

ExbHad0)-in investigations of licensing applications and disciplinary matters;

c. Requesting additional investigation of a licensing application or disciplinary
complaint, including a complaint dismissed by the division director; and

d. Requesting a licensee to appear before the board to answer questions about a pending
complaint.

9. Approving consent agreements.

10. Determining fe)}—Makeprocedural-determinations-whether to consolidate or sever any-a
diseiphine-disciplinary matter.

11. Authorizing legal action against:

a. Those engaging in the unauthorized practice of the profession or occupation regulated
by the board without a license:

b. A former licensee for violating the terms of a consent agreement: or

c. Those using a written instrument, as defined in A.R.S. § 13-2001(12), or device
reasonably likely to induce others to believe the person is licensed to engage in a
profession or occupation under this chapter;

12. Dismissing a complaint or statement of charges after the death or incapacity of the licensee
or when the division loses jurisdiction over the licensee.
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13. Taking other actions authorized under this chapter, a rule, or a statute.

Section 7-201.05: Meetings and Actions

A. Meetings.

1.

Regular meetings. Each board must hold regular meetings as specified in the article

applicable to the profession or occupation the board governs. If the article does not specify
the number or frequency of regular meetings, the board must hold regular meetings at least
six times each year. In the chair’s discretion, regular meetings may be called in addition to
the minimum required.

Emergency meetings. The chair may call emergency board meetings for good cause,

including to consider the emergency suspension of a license under ACJA § 7-201.29.

Public notice. The notice and agenda requirements of ACJA § 1-202 apply to board

meetings.

Public participation. All meetings other than executive sessions must be open to public

attendance under ACJA § 1-202.

Call to the public. All agendas must include at least one “Call to the Public.”

a. The chair should facilitate the opportunity for members of the public to comment on
an agenda item before the board concludes its business under that agenda item, but a
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b.

failure to provide the opportunity to a member of the public under this section is not a
basis for a legal or procedural challenge to board action.

In the chair’s discretion, public comment may be taken out of order to facilitate (a) but

the “Call to the Public” must also occur as stated in the published agenda.

6. Quorum. A board must not conduct business unless a quorum of members is present as

defined in ACJA § 1-202.

7. Meeting procedures. The chair has the authority to adopt rules of procedure and take any

other action necessary or appropriate, in the chair's sole judgment, for the proper conduct

of the board meeting if the rules and actions are not in conflict with this chapter. When a

provision in this chapter states the actions the board may take, it includes all other actions

appropriate under the rules of parliamentary procedure.

SHOWING How Proposed § 7-201.05(A) Revises Current § 7-201(I)(4)

4-A. Board Meetings.

. Regular Meetings—meetings. Fhe—Each board shal-meet-must hold regular meetings as

specified in the article applicable to the profession or occupation the board governs. If the
article does not specify the number or frequency of regular meetings, the board must hold

regular meetings-ne-less-than-at least six times per-cach year-forregularmeetings;unless-other

applicable ACIA—sections-state-otherwise. The-In the beard-chair-may-eall-additional-chair’s
discretion, regular meetings at-the-diseretion-ofthe board-chair may be called in addition to the

minimum required.

. Emergency Meetings-meetings. The beard-chair may call emergency board meetings-ef-the

beard-upen-ashewing-effor good cause, including to consider eensideration-of the emergency
suspension of a eertificate-license pursuant-to-subsection- )5} e} 6 under ACJA § 7-201.29.

Public Neticenotice. The notice and agenda requirements of ACJA § 1-202 apply to All-board
meetings shall-be-publiclynoticed.

. Public Partieipationparticipation. and-All meetings other than executive sessions must be open

to the-public attendance;-in-comphianee-with-under ACJA § 1-202.

Call to the public. All agendas must include at least one “Call to the Public.”

a. The chair should facilitate the opportunity for members of the public to comment on an
agenda item before the board concludes its business under that agenda item, but a failure
to provide such an opportunity to a member of the public under this section is not a basis
for a legal or procedural challenge to board action.

b. In the chair’s discretion, the public comment may be taken out of order to facilitate (a) but
the “Call to the Public” must also occur as stated in the published agenda.
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d6. Quorum. Fhe-beard-shall-have-A board must not conduct business unless a quorum fer-ah
official-actions-of members is present as defined in ACJA § 1-202. A-guorum-consistsofa
majority-of the-board:

7. Meeting procedures. The chair has the authority to adopt rules of procedure and take any
other action necessary or appropriate, in the chair's sole judgment, for the proper
conduct of the board meeting if the rules and actions are not in conflict with this
chapter. When a provision in this chapter states the actions the board may take, it includes all
other actions appropriate under the rules of parliamentary procedure.

B. Actions.

1. Voting.

a. A board acts by a simple majority of at least one more than half of the eligible votes
cast. The chair has a vote.

b. Votes are cast by voice unless a board member requests a recorded vote. In a recorded
vote, the number and names of members voting for and against the motion or other
item, or abstaining from voting, are stated on the record. If the vote for and against is
tied, the motion or item that is the subject of the vote is defeated.

c. A declaration by the chair that a motion is carried or defeated, which declaration is
reflected in the recording or minutes of the meeting, is conclusive evidence of the
board action.

2. Recusal. Rule 2.11 (Personal Interests) of ACJA § 1-303, Code of Conduct for Judicial
Employees, is incorporated in this chapter and made applicable to board members. Under
this rule, a board member must withdraw from all participation on a matter that is or may
be before the board in which the member has an actual or potential conflict of interest or
where the member’s voting or participation may result in the appearance of impropriety.

a. Recusal is required to preclude:

(1) The possibility of a member’s personal interests, relationships, or influences from
impacting the member’s ability to impartially perform board duties; and

(2) The appearance of a conflict of interest from lowering public confidence in board
actions.

b. Procedure.

(1) As soon as a member becomes aware that they may have an actual or potential
conflict of interest involving a matter within the board’s authority or becomes
aware that the member’s participation in a matter might give the appearance of
impropriety, the member must disclose the circumstances of the actual or potential
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conflict to division staff and the chair and must then refrain from voting on or
participating in the matter whether during or outside of a board meeting.
(2) For the duration of an actual or potential conflict of interest or the circumstances

that may give the appearance of impropriety, division staff and the chair must
ensure that the member does not receive or have access to non-public materials
concerning the matter and that the member does not participate in discussion or
voting on the matter.

(3) Even if a member has reported to division staff the existence of a conflict of interest
or circumstances that may give the appearance of impropriety, the member must
state their recusal on the record at the beginning of the meeting at which the matter
appears on the agenda or, at the latest, when the chair calls the agenda item. The
member must not participate in the board discussion or action on the agenda item.
The member must step down from their board member seat but may remain in the
meeting room during the board’s public consideration of the agenda item.

(4) If the agenda item in which a member has a conflict or in which the member’s
participation would give rise to an appearance of impropriety is the subject of an
executive session, the member’s attendance at that executive session is prohibited.

The question of the existence of a conflict of interest or circumstances that may give

the appearance of impropriety may be submitted to the AOC legal counsel for advice
or determination. The determination of legal counsel is subject to review by the director
on the request of the member whose recusal is at issue or of the chair.

d. The provisions of this section should be interpreted in a manner consistent with ACJA

§ 1-303 and A.R.S. 8§ 38-501, et seq. (Arizona’s conflict of interest laws). This section
controls if it is more restrictive.

3.  Member attendance or voting by proxy is prohibited.

SHOWING How Proposed § 7-201.05(B) Revises Current § 7-201(1)(5)

5B. Actions.
al. Voting.
a.

b.

A board acts bv a 51mple majorlty of at least one more than half of the eligible votes cast.

Pﬁeﬁeﬁ- The chalr has a Vote

Allvetes-Votes are shallbetaken-cast by voice vete;signifiedby-“aye or-—nay"Any-unless
a board member H&a{yhreq&fr% eguests a recorded votes. In a recorded vote, te-inelade-the

number and names of < members voting

for and against the motion or other item, or abstaining from voting, are requesting—the
recorded-vote-stated on the record. In-the-ease-of-an-equality-of-veotes-If the vote for and

against is tied, the motion or item that is the subject of the vote is defeated.
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¢. A declaration by the chair that a motion has-is carried or defeated, which declaration is

reﬂected in the recordlng or mlnutes of the meetlng —aﬁd—a-n—emw—te—that—e%et—m—t-he—mﬁu%es

conclusive ev1dence of the board action.

b2. Recusal. Rule 2.11 (Personal Interests) of ACJA § 1-303, Code of Conduct for Judicial
Employees is incorporated in this chapter and made applicable to board members. Under this rule,
a board member shal-recuse-must withdraw from diseussing and-veting-all participation on an
issuwe-a matter that is or may be before the board pertainingto-an-applicant-oreertificate-holder
whe-isrelated-te in which the member has an actual or potential er-in-any-ethersitaations-where
there-is-a-conflict of interest; or where the member’s voting or participation may be-result in the
appearance of a-eonfliet-efinterest-impropriety.

a. Recusal is required to preclude:

(1) The possibility of a member’s personal interests, relationships, or influences from
impacting the member’s ability to impartially perform board duties; or

(2) The appearance of a conflict of interest from lowering public confidence in board actions.

b. Procedure.

(1) As soon as a member becomes aware that they may have an actual or potential conflict
of interest involving a matter within the board’s authority or becomes aware that the

member’s participation in a matter might give the appearance of impropriety, the member
must notify division staff.
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(2) For the duration of an actual or potential conflict of interest or the circumstances that may
give the appearance of impropriety, division staff must ensure that the member does not
receive or have access to non-public materials concerning the matter and that the member
does not participate in discussion or voting on the matter.

(3) Even if a member has reported to division staff the existence of a conflict of interest or
circumstances that may give the appearance of impropriety, the member must state their
recusal on the record at the beginning of the meeting at which the matter appears on the
agenda or, at the latest, when the chair calls the agenda item. The member must not
participate in the board discussion or action on the agenda item. The member must step
down from their board member seat but may remain in the meeting room during the
board’s public consideration of the agenda item.

(4) If the agenda item in which a member has a conflict or in which the member’s
participation would give rise to an appearance of impropriety is the subject of an
executive session, the member’s attendance at that executive session is prohibited.

c. The question of the existence of a conflict of interest or circumstances that may give the
appearance of impropriety may be submitted to the AOC legal counsel for advice or
determination. The determination of legal counsel is subject to review by the director on the
request of the member whose recusal is at issue or of the chair.

d. The provisions of this section should be interpreted in a manner consistent with ACJA § 1-
303 and A.R.S. 8§ 38-501, et seq. (Arizona’s conflict of interest laws). This section controls
if it is more restrictive.

e3. A-memberMember attendance or voting shall-net-designate-a-by proxy ferattendance-orvoting
is prohibited.

Section 7-201.06: Board Member Conduct

A. Duty. It is the duty of each member of a professional or occupational board under this

chapter to fairly and impartially apply the provisions of this chapter, court rules, and statutes
for the protection of the public. Information members receive from the regulated community
and other interested parties must not be given greater weight than protection of the public,
which is the essential purpose of this chapter.

B. Attendance. Members are expected to attend and participate in board meetings and notify

division staff of planned absences. If a member does not regularly attend and participate in
board meetings, they may be removed.

C. Benefits.

1. Compensation. Members must not receive compensation for their board service
regardless of the source, except that a member’s employer may pay the member’s regular
compensation for a time period that includes hours of board service without requiring
the member to take paid leave for those hours.
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2. Expense reimbursement. Members may receive reimbursement for their travel and other
expenses incidental to the performance of their duties according to AOC Expense
Reimbursement and Travel Policies.

3. Gifts. A member must not solicit or accept a gift from a person licensed by the board or
known to have business with the board on which the member serves unless the gift is
permitted under Rule 3.4(B), ACJA § 1-303.

4. Awards. A board or its members may accept an award, in recognition of service, from
an entity that is not directly related to profession or occupation they regulate.

5. Business relationships. To avoid creating a conflict of interest or the appearance of
impropriety:

a. Under Rule 2.11, ACJA § 1-303, a member must avoid making a contractual,
financial, investment, or business arrangement, whether personal or professional,
with a person licensed by the board on which the member serves. A member who
makes such an arrangement or who has an ongoing arrangement pre-existing the
member’s board service, must follow the procedures in ACJA § 7-201.06(B)(2).

b. A member must exercise caution before recommending the services of a person
licensed by the board on which the member serves to a member of the public.

c. A member must not accept a personal or professional recommendation or a
professional referral from a person licensed by the board on which the member
serves.

D. Professional Associations. A member must not hold an elected or appointed position in an
organization relating to the profession or occupation regulated by the board on which the
member serves during the member’s service on a board under this chapter.

SHOWING How Proposed § 7-201.06 Revises Current § 7-201(I)(1)-(2)

a—Rele—The primaryrole-oflt is the duty of each the-beard-members-member of a professional

or occupational board under this chapter is—pretection—of-the—public—throughthefairand
impartial-application-of the-applicable seetion-of the ACIA—and-to fairly and impartially apply
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the provisions of this chapter, court rules, and statutes for the protection of the public.
Members-should-consider-the—views-and-interests—of-Information members receive from the
regulated community and other interested parties-regulated-professionals-and-the-profession;
however,—members—shall-balanee—must not be given greater weight than this—against—the

member’s—primary—role—ofprotection of the public, which is the essential purpose of this
chapter.

bB. Attendance. Members shall-are expected to attend and aetivebyparticipate in board meetings and
asststwith-the-administration-of-beard-affairsnotify division staff of planned absences. If a member

does not regularlv attend and partrcmate in board meetmgs thev may be removed. Regu—l—ar—attenda—nee

e¢C. Expenses-Benefits.

1.

Compensation. Members must not receive compensation for their board service regardless of the

source, except that a member’s employer may pay the member’ regular compensation for a time
period that includes hours of board service without requiring the member to take paid leave for
those hours.

d3.

Expense reimbursement. Members shall-not-receive-compensation—for-their-services;but may

receive reimbursement for their travel and other expenses incidental to the performance of their

duties;-pursuant-to-the-adepted-state—guidelines-according to AOC Expense Reimbursement and

Travel Policies.

Glfts—a-ndﬂwards A member s-hal-l—must not sohclt or accept any—a glft er—award from any

; rgift-a person
licensed bV the board or known to have busmess w1th the board on Wthh the member serves

unless the ,Q,lft giver is a relatlve of the member is perm1tted under Rule 3.4(B), ACJA § 1 303—er
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4. Awards. H-is—aeceeptableforthe-A board or a—member-its members to accept an award, in
recognition of service, from an asseeiation—entity that is not directly related to theirrespeetive

professional-asseeciation—profession or occupation they regulate;—for—example,—the—American
Judicature-Seeciety.

e5. Centractual- Arrangements-Business relationships. To avoid creating a conflict of interest or the
appearance of impropriety:

a. Under Rule 2.11, ACJA § 1-303, A-a member shall-earefullyeconsidermust avoid entering into
awy—a contractual, financial, 1nvestment or business arrangement whether personal or

professional, with a

te—th%asseeraféed—prefessreﬂ a person hcensed bV the board on Wthh the member serves. A
member who enters into such an arrangement or who has an ongoing arrangement pre-existing

the member’s board service, must follow the procedures in ACJA § 7 201. 06(B)(2) JEhe

=3

Referrals—A member shall-carefully-consider-whetherto-recommend-must exercise caution

before recommending the services of any-prefessional-certifieate-holder-a-person licensed by

the board on which the member serves to a member of the public,

c. A member must not erte accept a personal or professional recommendation or a professional

referral from a reglated-professional-orregulated-business-person licensed by the board on
which the member serves. -The-membershall-consider—whether-areferral couldresultina

conthet-ofinterest-or-the-appearance-ofa-conthietofinterest:

£D. Professional Associations. A member shal-must not serve—sinultaneeusly—hold an elected or

appointed position in an as-an-officer-or-beard-member-ofaprofessional-associationfor-organization
relating to the regulated-profession or occupation regulated by the board on which the member serves

during the member’s service and-as-amemberofthe-on a board under this chapter.

E. Communications. The following applies to all board member communications about board
business, whether verbal, written, or electronic, and regardless of whether an electronic
communication is made on a public or personal account or device:

1. Records of board member communications are court administrative records. In addition
to the requirements of this chapter, these records are subject to Rule 123°s public access
provisions and Administrative Order (AO) 2025-86, or its successor, governing their
retention and disposition.

2. Board members must not communicate with each other about board business outside of
official meetings of the board or its committees or work groups if the communications
are conducted in a way that result in a quorum of board members discussing board
business.
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Board members must safeguard and prevent the unauthorized disclosure of all

information made available or provided to them in their capacity as board members that
1s made confidential by law.

Board members must not disclose discussions or information presented during an

executive session of the board.

Board members must not communicate about a licensing or disciplinary matter with:

[

a. A hearing officer;

b. Other board members or division staff outside of a board meeting:

c. An applicant, licensee, or their attorney of record outside of a board meeting;

d. The Office of the Arizona Attorney General, including an Assistant Attorney General
representing the board or its members in a licensing or disciplinary matter; or

e. A third party.

Board members contacted by third parties must:

a. Refer all contacts from the media to the AOC public information officer.

(S

Refer to the hearing officer an ex parte communication received from an applicant or
licensee, or anyone on their behalf, or a third party about a licensing or disciplinary
matter after a request for hearing is filed. If received after the hearing officer’s
recommendation report and before the board’s final decision and order, the
communication should be referred to division staff. For purposes of this provision, an
“ex parte communication” means an oral or written communication not on the public
record.

c. Refer all other inquiries about matters within the board’s jurisdiction to division staff.

An individual board member does not speak for the board unless specifically authorized

to do so. To avoid giving the impression that a board member is speaking for the board,
the member must preface an oral or written statement with the following disclaimer:
“The views and opinions expressed are my own and do not represent the views or opinion
of the board, the AOC, or the Arizona Supreme Court.”

[Intentionally left blank]
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SHOWING How Proposed § 7-201.06(E) Revises Current § 7-201(I)(7)

7E. Communications. The following applies to all board member communications about board
business, whether verbal, written, or electronic, and regardless of whether an electronic
communication is made on a public or personal account or device:

1. Records of board member communications are court administrative records. In addition to the
requirements of this chapter, these records are subject to Rule 123’s public access provisions and

Administrative Order (AQO) 2025-86, or its successor, governing their retention and disposition.

2. Board members must not communicate with each other about board business outside of official
meetings of the board or its committees or work groups.

3. Board members must safeguard and prevent the unauthorized disclosure of all information made
available or provided to them in their capacity as board members that is made confidential by
law.

4. Board members must not disclose discussions or information presented during an executive
session of the board.

a5. Board members shalb-must not engage-inimproperexparte-communieations-communicate about

a licensing or disciplinary matter-with:

a. aA hearing officers;

b. etherOther board members or division staff outside of a board meeting on the record-aste

on—fo ard /ata Wa

c. An applicant, licensee, or their attorney of record outside of a board meeting on the record:

d. The Office of the Arizona Attorney General, including an Assistant Attorney General
representing the board or its members in a licensing or disciplinary matter; or

€. A third party.
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a.

b.

d6. Board members contacted by third parties sheuld-must:

referRefer all contacts from the media to the AOC public information officer.

Refer to the hearing officer an ex parte communication received from an applicant or licensee,

or anyone on their behalf, or a third party about a licensing or disciplinary matter after a
request for hearing is filed. If received after the hearing officer’s recommendation report and
before the board’s final decision and order, the communication should be referred to division
staff. For purposes of this provision, an “ex parte communication” means an oral or written
communication not on the public record.

Refer all other inquiries about matters within the board’s jurisdiction to division staff.

legﬂla%&r%An 1nd1v1dual Be&rd—membem—s—heﬂ-ld—board rnernber does not speak for the board
unless specifically authorized to do so. -To avoid giving the impression that Aa board member is
speaking for the board, the member must preface an oral or written statement with shal-male-the

following statement—either—verbally—orin—writing—or beth;—disclaimer: “the-The views and

opinions expressed are my own and do not represent the views or opinion of the board, the AOC,
or the Arizona Supreme Court.”

Section 7-201.07: Deadlines

6A. Computation of Time.

1. Rules. Eerthepurpeses-ofthis sectionand-the ACIAspeeifie-seetionthe-The rules for
computation—ef-days-computing time periods in this chapter, orders issued by a board,

orders issued by a hearing officer, a consent agreement, or communication from the

division are as stated in-pursaant-te Rule 6(a), Rules of Civil Procedure-is-ealeulated-as
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(1) Day of the Event Excluded. Exclude the day of the act, event, or default

that begins the period.

(2) Exclusions if the Deadline Is Less Than 11 Days. Exclude intermediate
Saturdays, Sundays, and legal holidays if the period is less than 11 days.

(3) Last Day. Include the last day of the period unless it is a Saturday, Sunday,
or legal holiday. When the last day is excluded, the period runs until the next
day that is not a Saturday, Sunday, or legal holiday.

(4) Next Day. The “next day” is determined by continuing to count forward
when the period is measured after an event and backward when measured
before an event.

2. Days. Under Rule 6(a), time periods of less than 11 days means business days and time

periods of 11 or more days means calendar days unless this chapter specifies to the
contrary.

B. Extensions for Good Cause.

1.

A deadline in this chapter may be extended for good cause as follows:

a. No later than 5 days before the deadline to be extended, a licensee may request an
extension of the deadline on a form specified by the division, unless another section of
this chapter provides a different deadline for making the request.

b. The request must specify the length of the extension requested.

c. The request must provide sufficient information to establish good cause for the request.

d. If the request is complete and the division director is satisfied that good cause exists,
the division director may grant the requested extension.

A licensee may make more than one request to extend a particular deadline unless another
section of this chapter provides for a one-time extension only.

Section 7-201.08: Notice to Applicants and Licensees

A. Written Notice.

1.

Definition. When this article requires the division to give written notice to an applicant or
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licensee, unless a different method or deadline for giving written notice is specified, it
means that:

a. An email is promptly sent to the email address the applicant or licensee most recently
provided to the division; and

b. Either of the following:

(1) The information is conveyed by promptly posting it to the applicant’s or licensee’s
individual portal dashboard, if available, with an auto-generated email notifying the
applicant of the posting; or

(2) If no portal is available, the information is deposited in the U.S. mail and addressed
to the applicant or licensee at the address last provided to the division.

2. Attachment or enclosure. If the purpose of the written notice is to advise an applicant or
licensee that a document has been issued, a copy of the document must be included.

B. When Complete. Written notice given by email is complete when the email is sent; written
notice given by posting to a portal is complete when posted: and written notice given by mail
1s complete when deposited in the U.S. mail.

C. Date of Written Notice.

1. Whether written notice is given by email, U.S. mail, or by posting, the notice must clearly
state the date the notice is sent or posted.

2. The definition of written notice in (A)(1) provides for redundant methods of giving written
notice as a safeguard against the failure of any single method. Although the division should
ensure that both forms of notice bear the same date, the redundant methods may result in
notice by email and notice by U.S. mail stating different dates. If the methods of giving
written notice result in notices bearing different dates, the earliest date is used to:

a. Determine compliance with a deadline for giving written notice: and

b. Calculate when an action must be taken within or after a specified number of days after
the written notice.

Section 7-201.09: Licensing Eligibility

A. Professional Requirements. Those persons satisfying the education, training, knowledge,
and experience, requirements of the article governing the profession or occupation in which
licensing is sought are eligible for licensing.

B. Personal Qualifications. In addition to the professional or occupational requirements,
applicants for licensing under this chapter must:
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Be at least 21 vears old, if an individual, unless the article governing the profession or

occupation expressly provides that individual applicants must only be at least 18 years
old.

Be a citizen or a legal resident of the United States, if an individual.

Not pose a risk to the public.

C. Factors for Board Consideration. The board will determine if a licensing applicant poses a

risk to the public by considering the facts and circumstances of conduct in which the applicant:

Has been convicted of a serious crime, whether a misdemeanor or felony and regardless

of whether civil rights have been restored.

Has been found civilly liable for material misrepresentation or omission, fraud,

misappropriation, theft, conversion, or other conduct specified in the article governing
the profession or occupation in which licensing is sought.

Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption

in a business matter or in a personal or business financial matter.

Is an entity applicant that has—or its employee, officer, board member, agent, or anyone

authorized to act for the entity has—a record of dishonest or fraudulent conduct.

Is incompetent or a source of injury or loss to third parties or the public.

Has had a professional or occupational license denied, revoked, or suspended or has

surrendered a professional or occupational license if the circumstances suggest that the
license was surrendered or tendered for surrender to resolve a complaint or investigation
or to avoid possible discipline.

Has received other discipline imposed by a professional or occupational regulatory body

and the underlying conduct relates to the licensing sought.

Has received a termination, suspension, probation, or other discipline from an emplovyer

and the underlying conduct relates to the licensing sought.

Has violated a decision, order. or rule of a court, judicial officer, administrative tribunal,

10.

board, or professional regulatory body.

Has supported a licensing application of another person by making a false or misleading

11.

statement or verification.

Has made a false or misleading oral or written statement to division staff or the board.
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12. Has failed to disclose information on the application.

13. Has engaged in a material misrepresentation or omission, fraud, dishonesty. or corruption
in connection with the application or examination process.

Section 7-201.10: Initial Licensing: Application Process

A. Licensing Process. The purpose of the licensing process is to ensure that only those persons
satisfying the requirements specific to the profession or occupation in which licensing is
sought, and possessing the required personal qualifications, receive a license to practice in a
profession or occupation under this chapter.

EB. Initial- Certification-Application.

' lication for Initial Cortification.

al . FHerms—Application form. An-applieantshall-Applicants for licensing in a profession or
occupation under this chapter must file a completed application on the form specified by
the division-applyforecertification-on-approved-forms-and-file themwith-division-sta

2. Fees. An application must be accompanied by payment of the fees specified in the article
governing the profession or occupation in which licensing is sought and may include
licensing, examination, and training fees. Fees are payable to the Arizona Supreme Court.
Fees are not refundable and cannot be waived.

3. Photograph. An application must be accompanied by 1. color, passport-size photograph
(2 x 2 inches) that must:

a. Be of only the applicant’s head, neck, and shoulders;

b. Have been taken within the last 2 yvears: and

c. Clearly identifies the applicant.

4. Fingerprints.

a.  When required by statute. An application for the following licenses must include a
full set of applicant’s fingerprints plus the applicable fee required for the division to
obtain the applicant’s criminal history records information from the department of
public safety (DPS) for review by the division in making a suitability determination:

(1) Fiduciary, as required by A.R.S. § 14-5651(B);

(2) Confidential Intermediary, as required by A.R.S. § 8-134(K);
(3) Private Process Server, as required by A.R.S. § 12-3301(B)

(4) Certified Reporter, as required by A.R.S. § 32-4005(B)(5); and
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(5) Legal Document Preparer, as required by A.R.S. § 12-323(B) [12-102(B)].

b. Unreadable fingerprints. If an applicant for a license listed in (1) submits fingerprints
that are not readable, the following steps must be completed for the application to be

complete:

(1) The applicant must pay the costs of subsequent re-fingerprinting and resubmission
to DPS.

(2) If, after 2 attempts, the federal bureau of investigation (FBI) determines the
applicant’s fingerprints are not readable, the applicant must submit a written
statement to the division, under oath, that the applicant has not been arrested,
charged, indicted, convicted of, or pled guilty to any felony or misdemeanor other
than as disclosed on the application.

5. Other. An application must include other items required under the article governing the

profession or occupation in which licensing is sought.

C. Changes. Applicants must notify the division within 5 days of the occurrence of changes to

information provided on their application.

D. Incomplete Application.

1.

Application form. An application form submitted without answering all questions or

providing all information requested is incomplete and will not be processed.

Fees. An application submitted without the applicable fees is incomplete and will not be

processed.

Photograph. An application submitted without a photograph in compliance with (B)(3) is

incomplete and will not be processed.

Fingerprints. An application for Fiduciary, Confidential Intermediary, Certified Reporter,

and Legal Document Preparer licenses is incomplete and will not be processed if the
application is submitted without a full set of fingerprints and, if the fingerprints are not
readable, without completing the steps in (B)(4)(b).

Minimum qualifications. If the information provided in the application is unclear about

whether the applicant has the minimum personal and professional qualifications required
for licensing in the profession or occupation, division staff will request whatever
information or explanation is reasonably necessary for the division to form a
recommendation to the licensing board about whether the applicant meets the licensing
requirements. The application is incomplete and will not be processed until the applicant
provides sufficient information.
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E. Preliminary Review.

¢1.3Division staff shall-econduet—apreliminary—review—must review ef—the—a submitted
apphcatlon aﬁd-to determme if the apphcatlon is deﬁe}ent-complete under ( C)—t—h%lﬁeq-uﬂ:%é

2. If an application is incomplete:

2ya. Division staff shall-advise-must give the applicant #n-writing-efthe-written notice of
the application’s deficiencies, instructions on how to correct the deficiencies, and that
the application will be on hold until it is complete.

3)b. The applicant shall-must previde-the-information-and-a-writtenrespense-te-correct of
explain the deficiencies;—or—otherwise—remedy—the—defeets—in—the—application;
supperting-decuments-orfees-within 60 days from the date of the written notice of

deficiency or, from the date of an extension if the applicant is granted a one-time
extension for good cause under ACJA § 7-201.07(B).

|

If an application is not completed within 90 days of the date of the written notice of
deficiency or by an extended deadline, the application is administratively terminated by the
division. There is no right to a hearing from an administrative termination. After
termination, the applicant may continue to seek licensing only by submitting a new
application satisfying the requirements under ACJA § 7-201.09(B)(1).

2.  Must review the application for:

a. Any remaining questions about satisfaction of the licensing requirements; and

b. Any erounds for board denial of the application under ACJA § 7-201.12.

3.  Must contact the applicant for any additional information or explanations necessary for
the division to form a licensing recommendation.
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G. Applicant and Licensee Records. Unless otherwise provided by law, the following applies
to applicant and licensee records:

1. Applicant and licensee records are open to the public but may not be disclosed until after
personally identifying information (PII) and other confidential information, except for the
applicant’s or licensee’s name, have been redacted.

2. The division must retain applicant and licensee records for a period of 5 years after the
calendar year in which the license expires or the date of the last activity under AO 2025-
086 (Record Retention and Disposition Schedule for use by the Administrative Office of
the Courts). If a successor Administrative Order establishes a different retention period,
the successor Administrative Order retention period governs.

3. Applicant or licensee records destroyed at the end of the retention period must be destroyed
in a manner that ensures the non-disclosure of PII or other confidential information.

4. Applicants or licensees may obtain copies of their own records without redaction of their
PIL

5. An applicant or licensee may sign a release, on a form specified by the division, authorizing
the division to provide the applicant’s or licensee’s unredacted records directly to the
applicant’s or licensee’s employer or potential employer.

SHOWING How Proposed § 7-201.10(G) Revises Current § 7-201(E)(4)

4G.__Applicant and Licensee Records-ef-Applicantsfor-Certification—and-Certificate Holders. Unless
otherwise provided by law, the following applies to applicant and eertificate-holderlicensee records:

al. Applicant and eer—&ﬁe&te—he}der—s—eemﬁea&eﬂ—hcensee records are open to the pubhc but m may
not be disclosed until after hen :
numbers—and—all—other personally 1dent1fy1ng 1nformat10n (PH) and other conﬁdentlal
information, except for the applicant’s or licensee’s name ef-the-certificate-holder, have been
redacted.

b. The DPiviston-staffshall-division must retain applicant and eertificate-helderlicensee records for
a period of five-5 years frem-after the calendar year in which their license expires or the date of
the last activity,+n-thereeerd-which is the retention period set in Administrative Order 2025-086
(Record Retention Schedule for Use By the Administrative Office of the Courts). If a successor

Administrative Order establishes a different retention period, the successor Administrative Order
retention period governs.

c. Applicant or licensee records destroyed at the end of the retention period must be destroyed in a
manner that ensures the non-disclosure of PII or other confidential information. Divisien-staff
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d.  An applicant or licensee may obtain copies of their own records without redaction of their PII.

ee. If an applicant or eertifieate—helder-licensee may sign a release, on a form specified by the

division, authorizing the division to provide the applicant’s or licensee’s unredacted records

directly to the applicant’s or licensee’s needs—to—have—personally—identifying—information
eeﬂtamed—fn—thefr—ﬁ}es—%le&sed—teﬂﬂ-employer or potent1al employer—t—h%aﬁﬁhe&m—er—eem-ﬁeafée

H. Division Report and Recommendation.

1. Contents. The division staff must prepare a report and recommendation for the board’s
consideration and decision. The report and recommendation must include:

Ha. Ypen W hall-prepare-and-forward-te
beafd—a—A written recommendatlon fegafd-m-g—on the apphcant s quahﬁcatlons and
eligibility for eertifteation licensing:;

(®b. i v e

eeﬁ}ﬁeaﬁeﬂ—e{'—afl—apﬁl-}eaﬁt—ei;lnforrnatlon about ev1dence of any acts or any

complaints alleging acts, of unprofessional miseenduet-conduct or violations of an
ACIJA section, rule, statute, eeurtrales-or order, this-section;-or-the-applicablesections
ofthe ACHA; if the allegations-acts occurred duringthe-time-when the applicant held
an—aective-certifieate-any professional or occupational license and-were-reeeived-after
the-but a complaint was not made until after the appleant’s-eertificate-license expired
or the division or other professional regulatory entity otherwise lacked jurisdiction to
investigate or impose discipline:;

. Fhedrrsionstatfswrittenrecommendationto-the beard-shallnete-Information about
any deficiencies in the application as submitted, the written notice of deficiency issued
by division staff, and the applicant’s response correcting or explaining the deficiencies-;

d. Information about any unresolved factual or legal issues about the applicant or the
application;
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e. Information about whether the applicant will attend the board meeting at which the
application will be considered and will be available at that meeting to answer questions;
and

f. If necessary, the division’s request for guidance from the board.

2. Criminal history pending. If the article governing the profession or occupation requires a

fingerprint-based criminal history records determination and the division is awaiting
applicant’s required criminal history records information but the division’s review of the
completed application is otherwise final, division staff need not postpone preparation of
the report and recommendation, division staff may submit the report and recommendation
for the board’s consideration, and the board may decide to license the applicant on the
following conditions:

a. That a board decision to license the applicant is not effective until the division has
received and reviewed the criminal history records information and determined that the
applicant is suitable for licensing.

b. If division staff later receives and reviews the criminal history records information but
does not find the applicant suitable for licensing:

(1) Division staff must revise and resubmit a recommendation to the board based on
the criminal history records information; and

(2) The board must consider whether to reconsider its licensing decision and issue a
denial or allow its prior licensing decision to become effective.

I. Administrative Licensing Approval.

1.

Eligibility. An applicant is eligible for administrative licensing approval if

a. The applicant has passed any required licensing examination;

b. The division is not awaiting any fingerprint-based criminal history records information
required under the article governing the profession or occupation;

c. The division report and recommendation on the application states that the division
found:

(1) No evidence of acts of unprofessional conduct or violations that could be a basis
for denial;

(2) No deficiencies in the application;

(3) No factual or legal issues about the applicant or the application;

(4) No concerns about the applicant’s qualifications or eligibility; and

(5) No possible grounds for denial under ACJA § 7-201.12.

d. The division report recommends licensing without reservation.
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2. Licensing. The division director is authorized to approve issuing a license to an eligible
applicant on the signature of the division director and without requiring board approval,
except where the article governing a profession or occupation provides that the final
licensing decision rests with the supreme court.

3. Report to board. At each regular board meeting, the division must report to the board on
the licenses administratively issued by the division director since the board’s last meeting.
The board may determine the extent of the information desired in this report.
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Section 7-201.11: Examinations

A. Applicability. The article governing the profession or occupation in which the applicant seeks
to be licensed states whether there is an examination requirement.

{B. Examination Requirement. If an examination is required for licensing in a profession or

occupation, required-by-the-applieable-seetion-ofthe ACIA;-an applicant shal-must take-and
p&ss—earn a passmg score on the apphcable exammatlon—fer—m:rtial—eem-ﬁeaﬁeﬂ Speerﬁe

C. Examination Administration.

1. National examination administration. National examinations shall-be-are administered at
the time and place seheduled-set by the administering entity.

2.3 Division examination administration—Administration—ef—theInitial Examination. In
administering—the—examination,—For_initial examinations administered by the division,

division staff shall-must:

€a.} Set the date, time, and place for the examinations. Offerthe-examination-on-datesin
conjunetion—with—the—initialtraining for-eertifteation;if-1f the article governing the
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profession or occupation in which the applicant seeks to be licensed requires initial
training, the division must offer examinations combined with initial training-isrequired

by-the-applicable section-ofthe ACIA:.
teb.} Premptlyneotify-qualified-If the examination is being administered after an applicant

submits their licensing application, give written notice to the applieants-applicant about

their eligibility to sit for an examination and #-writingthey-are-permitted-to-sttforthe
examination;speetfying-the date, time, and place of sueh-the examinations.

tdc.y For examinations other than national examinations:

spee}ﬁeaﬁeﬂs—aﬂd—smdy—gwé%waﬁablﬁe—appheamﬁ update content spec1ﬁcat10ns

as necessary;
(2) Submit examination content specifications and updates to the director for approval;

(3) Make the examination content specifications available to applicants in advance of
the examination.

ted.) Anneunee;—in—In advance of the examination, announce the passing score for the
exammatlon— as est&bhsheel—set by the aﬁphe&b}e—board —”Phe—p&ssmg—seefe—s‘h&ﬂ—be

tfe.) Yse-Prepare and use multiple versions of the examination, except that when national
examinations are administered, division staff must follow the national examination

protocol.

f. Secure all versions and—ensure—ne—copies of the examination are—released—from
disclosure or release to applicants or the public:.

am)hcants wrltten notice of exammatlon results and i—f—th%gf&é%—fﬂ-l—lﬂ*g—a—whether

reexamination is required to-meetall-qualifications-for eertification licensing:and.

h. Allow an applicant who fails the initial examination, and requests the opportunity, to
review the grading of the applicant’s answer sheet if:

(1) The review is at the division offices or by a secure online video conferencing
process arranged by the division, during regular business hours, and observed by
division staff;

(2) The applicant is not allowed to make written or other copies of the materials
reviewed; and
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(3) In the case of a national examination, the national examination authority permits
review.

thi.>Make-and-keep-For each examination administration, maintain an accurate record of
each-examination-all versions used at-each-administration-ofthe-examination and the

each applicant’s score-ef-each-person-taking the-examination.

D. Reexaminations.

1. An applicant who does not achieve a passing score on an initial examination may Retake

retake the examination twe-3 more times uwnder-the-folowingeonditions-if:
a. The applicant is not otherwise disqualified-fromretakingthe-examination;

@b. Within 30 days of written notice to the applicant of examination results, Fhe-the
apphcant se&t—a—w&&eﬂ—req&est—reglsters for reexammatlon te—re%ake—the—e*amma&eﬂ

unless the apphcant 1S granted a good cause extension under ACJA 8 7-201 .07( B);

@ibe. The applicant files—anew-appheationand-pays the applieable examination fee for

each time-reexamination when registering for reexamination; and

&wd.The applicant takes-retakes the second-or-third reexamination-examination within 90
days efafter the date-of the-written notice to the applicant that the applicant effailed

the exammatlon belng retaken%%su%ts—méea%mg—th%appheaﬁ#aﬂed—eﬁhe&&%ﬁ%s{—ef

2. Subseguent-After 4 Examinations.

Da. Any-An eligible applicant who was-unsueeessful-on-the-third-attempt-to-passthe
has failed 4 examination-examinations smay-must request and receive the-board fer
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(S

permission to sitferafeurth-take a fifth examination.

Fhe-An applicant shall-submita-writtenrequestto-the-may request board te-sttfer
afeurth-permission to take a fifth examination wnderthe-folowingeonditions-if
the applicant:

(bl) JEhe—app}re&m—rs—Is not otherwise dlsquahﬁed—ffem—tak—mg—the—wbseqaeﬂ%

(e2) JEhe—apphe&m—h&s—pfewded—Prowdes a written statement and supporting
documentation attached-to-the new-application-statingthe-of the applicant’s
additional study and preparation the—applieanthas—+ade-to qualify for a
fourth-fifth examination; and

(d3) The—appheant-hasprovided—Provides a written statement decumentation

attached—to—thenew—appheation—demeonstrating—of the circumstances and
reasons for—behlieving—the applicant_believes they now have sufficiently

mastered rew-peossesses-the-knowledge of the minimum competencies of the
profession or occupation to pass the fewrth-examination if allowed a fifth

opportunity.

H-the-The board may approve the applicant’s request to take a fifth examination if
finds—the—an applicant demonstrates additional study, and-preparation, and-the
circumstances, and reasons to believe the applicant has now pessesses—the
sufficiently mastered knewledge-of the minimum competencies of the profession

or occupation to pass the exammaﬂon—th%bea*d—may—pu—rwaﬂt—te—subsee&eﬂ

apphicant’s—request-to-—sit-for-thefourth-examination—Division staff shall-must
inform—give the applicant written notice of the board’s decision te—deny—the

applieant’srequestto-sitfor the fourth-examination within ten-5 days of the board’s

decision.

(1) If the board approves the request, the written notice must state the earliest
date on which the applicant may sit for the fifth examination.

(2) _If the board denies the request, the written The-notice shall-must state the
reasons for the beard’s denial. The board’s decision by-the-beard to deny
the request is final and there is no right to a hearing.
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Gwe. If the-an apphieant’s-applicant fails 4 examinations without requesting permission
regquest-to sit for the-a fourth-fifth examination_or the board -is-denied_applicant’s
request to take a fifth examination, the applicant may file a new application no
sooner than twelve—12 months after the written notice of failing the fourth
examination or the board’s decision to deny_the request for a fifth examination,
whichever is later.

E. Validity of Passing Score. A passing score on an examination or reexamination is valid for
1 year from the date on which applicant is given written notice of receiving the passing score.

&F. Permanent Ban. An applicant is disqualified from taking any-a future examination_under
this chapter if the board determines the applicant engaged in fraud, dishonesty, or corruption
while-taking the-examination-or-in connection with an any-subsegquent-examination_ under this

chapter.

Section 7-201.12: Grounds for Denial

A. Mandatory Denial. The board must deny licensing if an applicant does not meet the following
requirements for licensing:

1. The personal qualifications of ACJA § 7-201.09(B); and

2. The professional requirements specified in the article governing the profession or
occupation in which licensing is sought.

B. Discretionary Denial. The board may deny licensing to an applicant if, in the board’s
judgment of the facts and circumstances of applicant’s conduct, denial is necessary to protect
the public, including if there is evidence the applicant or—if the applicant is an entity—an
officer, director, partner, member, trustee, manager, agent, or anyone authorized to act on
behalf of the applicant:

1. Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption
in connection with the application or examination process;

2. Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption
in a business matter or a personal or business financial matter;
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3. Is incompetent or a source of injury or loss to the public:

4. Has been convicted of a serious crime, whether a misdemeanor or felony and regardless of
whether civil rights have been restored, or a criminal offense specified in the article
governing the profession or occupation in which licensing is sought or having a reasonable
relationship to the practice of the profession or occupation;

5. Has had a professional or occupational license denied, revoked, or suspended or has
surrendered a professional or occupational license if the circumstances suggest that the
license was surrendered or tendered for surrender to resolve a complaint or investigation
or to avoid possible discipline;

6. Has received discipline imposed by another professional or occupational regulatory body
if the underlying conduct relates to the licensing sought;

7. Has received a termination, suspension, probation, or discipline from an emplover if the
underlying conduct relates to the licensing sought:

8. Has been found civilly liable in for material misrepresentation or omission, fraud,
misappropriation, theft, or conversion or in a case involving matters specified in the article
governing the profession or occupation in which licensing is sought;

9. Is currently on probation or parole:

10. If an entity applicant, or its employee, officer, board member, agent, or anyone authorized
to act for the entity, has a record of dishonest or fraudulent conduct.

11. Has violated a decision, order, or rule of a court, judicial officer, administrative tribunal,
board, or professional regulatory entity:

12. Has supported a licensing application of another person by making a false or misleading
statement or verification:

13. Has made a false or misleading oral or written statement to division staff or the board;

14. Failed to disclose information on the application; or

15. Lacks good moral character.

Consideration of Criminal Convictions. When, under (B)(4), the board considers an

applicant’s criminal conviction, proof of the conviction is conclusive evidence of the

applicant’s guilt of the crime. But the board may consider the facts and circumstances of an

applicant’s conduct to determine if denial is necessary to protect the public, including:

1.

The applicant’s age at the time of the conduct;

2.

The applicant’s experience and general level of sophistication at the time of the conduct;
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3. The overall impact of the conduct, including the degree of violence, injury, or property
damage;

4. The applicant’s level of disregard of ethical or professional obligations exhibited by the
conduct;

5. Whether the applicant’s resulted in harm to others:

6. The recency of the conviction;

7. Evidence presented by or on behalf of the applicant about applicant’s post-conviction
rehabilitation or positive societal contributions:

8. The conviction’s relevance to the profession or occupation in which the applicant seeks
licensing;

9. The applicant’s candor during the application process:

10. The significance of applicant’s omissions or misrepresentations during the application
process; and

11. The applicant’s overall licensing qualifications separate from the conviction.

SHOWING How Proposed § 7-201.12 Revises Current § 7-201(E)(2)(¢)(1)—(3)

Section 7-201.12: Grounds for Denial

¢A. Mandatory Denial-efInitial Certification. (1)-The board shall-must deny eertification—of-the
appleant-licensing if, at the time of application, the-an applicant does not meet the gualifications-or

ehg-xbiht-yfollowmg requlrements for 11cen51ng—&t—t-he—tme—ef—t-he—apﬁhe&&eﬁ des&rbed—m—t—h—rs—see&eﬁ

1. The personal qualifications of ACJA § 7-201.08(B); and

2. The professional requirements as specified in the article governing the profession or occupation
in which licensing is sought.

)B. Discretionary Denial. The board may deny eertifieation-of-licensing to any-an applicant if-ene-er
more—of-thefolowing is—found-if, in the board’s judgment of the facts and circumstances of
applicant’s conduct, denial is necessary to protect the public, including if there is evidence the
applicant or—if the applicant is an entity—an officer, director, partner, member, trustee, manager,
agent, or anyone authorized to act on behalf of the applicant:

46 of 141




éﬂ—Has eemm-}tted— ngaged ina materlal mlsrepresentatlon or omission, fraud dlshonesty,
or corruption in-the-appheationform _in connection with the application or examination

process;

Has committed-anyaect-constituting-engaged in a material misrepresentation; or omission,
fraud, dishonesty, or corruption in a business_matter or a personal or business financial

matters-matter;

»—io

manager-of the-appheantis-Is incompetent or a source of injury aﬁd-or loss to the pubhc

Has a—ecenviction—by—finaljudgment—been convicted of a serious crime, whether a

misdemeanor or felony, regardless of whether civil rights have been restored, or a criminal
offense specified in the article governing the profession or occupation in which licensing is
sought or having a reasonable relationship to the practice of the profession or occupation;

Evi7.

10.

Has had a professional or occupational license denied, revoked, or suspended or has

surrendered a denialreveocation;suspension-or-any-disciphnary-action-ofany-professional

or occupational license—er—eertificate if the circumstances suggest that the license was
surrendered or tendered for surrender to resolve a complaint or investigation or to avoid
possible discipline;

Has received

eeeupaﬂeﬁal—hea&se—er—eem-ﬁeate—by—eﬂ&er—heeﬁsmg—er—dlscmhne 1mposed bV another
professional or occupational regulatory entities-body if the underlying conduct is-relevant

relates to the eertifieation-licensing sought;

Has received a termination, suspension, probation, or any-etherdiseiplinary-aetion discipline
regarding past-employment-from an employer if the underlying conduct isrelevantrelates
to the eertifieation-licensing sought;

Has been found civilly liable in an-aetioninvelving-for material misrepresentationsmaterial
or omission, fraud, misappropriation, theft, or conversion or in a case involving matters
specified in the article governing the profession or occupation in which licensing is sought;

Is currently on probation or parole;

If an entity applicant, or its employee, officer, board member, agent, or anyone authorized

to act for the entity, has a record of dishonest or fraudulent conduct.
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&xhll. Has violated any-a decision, order, or rule of a court, judicial officer, administrative tribunal

board, -issaed-bya-or professional regulatory entity;

&xii12. Has supported a licensing application of another person by making made—a false or

misleading statement or verification-in-suppert-of-an-applicationfor-a-ecertificatefiled-by
anetherpersen;

&+913. Has made a false or misleading oral or written statement to division staff or the board;

w14, Failed to disclose information on the eertifieation-application-subsequentlyrevealed-through
the-baeckeround-cheek; or

15. Lacks good moral character.

3)C. Consideration of Criminal Convictions. Zlihe—beafd—may—eeﬂs*der—When under (B)(4) the board

considers an apphcant s criminal any

for-certification-of anappheant-with-a m}sdemeaﬂer—er—feleﬂy conv1ct10n, proof of the conV1ct10n is

conclusive evidence of the applicant’s guilt of the crime. But the board may consider the facts and
circumstances of an applicant’s conduct to determine if denial is necessary to protect the public,

including-pursuantto-subseetion-EH2 W2} bYGv)and-v):

1. The applicant’s age at the time of the eenvietion-conduct;

é)2. The applicant’s experience and general level of sophistication at the time of the pertinent
conduct-and-convietion;

3. The overall impact of the conduct, including the degree of violence, injury, or property
damage-and-the-eumulative-effeet of the-conduet;

4. The applicant’s level of disregard of ethical or professional obligations_exhibited by the
conduct;

ho reliabiliby of theink : inge ] ;

5. H-Whether the effenses-applicant’s conduct invelved-fraud;-deceit-or-dishonesty-on-the-part
of the-applicantresultingresulted in harm to others;

6. The recency of the conviction;
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7. Anyevidence-ofEvidence presented by or on behalf of the applicant about applicant’s post-
conviction rehabilitation or positive seetal—societal contributions—sinece—the—eonviction

oceurred-as-offered-by-theapphieant;
. The relationshinof - I ieation:
§8. The relationship—of—the—eonvietion—conviction’s relevance to the appheant’s—field—of

eertificationprofession or occupation in which the applicant seeks licensing;

d99. The applicant’s candor during the application process;

10. The significance of amy—applicant’s omissions or misrepresentation—misrepresentations
during the application process; and

@m1l. The applicant’s overall licensing qualifications fer—eertifieation—separate from the
conviction.

Section 7-201.13: Decision on Licensing Application

A. Board Agenda. After division staff issues the report and recommendation on an application,
the application may be placed on the board’s agenda. Once division staff issues the report and
recommendation to the board, the applicant cannot withdraw their application.

B. Board Action. After reviewing the division staff report and recommendation about an
application, the board must consider the application at a board meeting when the application
1s on the agenda for consideration and possible action. The board’s possible actions include:

1. Asking the applicant questions relevant to the licensing decision, including questions about
the application, the applicant’s qualifications, the division’s background investigation,
information provided or omitted by the applicant, and areas of concern;

2. Requesting additional information from the applicant;

3. Requesting that division staff conduct additional investigation:

4. Responding to division staff’s request for guidance, if any;

5. Postponing the licensing decision to a future board meeting: and

6. Granting or denying the licensing application.

[Intentionally left blank]
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SHOWING How Proposed § 7-201.13(B) Revises Current § 7-201(E)(1)(a)(10)

9 B. Board Action. The beard—upoen—review—of After reviewing the division staff report and
recommendation;-ay about an application, the board must consider the application at a board

meeting when the application is on the agenda for consideration and possible action. The board’s

possible actions 1nc1ude+eques%&n—mfefmal—mteﬁqe%w&h—&n—appheaﬁkfer—eaﬁﬁe&&e&

)1. Asking the applicant guestlons relevant to the licensing dec151on, 1nc1ud1ng guestions about
the application, 3 0

qradtfieations_the am)hcant s quahﬁcatlons—fer—eePt}ﬁeat}eﬂ—m—tlﬁs—seeﬁeﬁ—aﬁd—the
apphlicableseection—of-the ACJA:;, the division’s background investigation, information

provided or omitted by the applicant, and areas of concern.

2. Requesting additional information from the applicant;

3. Requesting that division staff conduct additional investigation;

4. Responding to division staff’s request for guidance, if any;

5. Postponing the licensing decision to a future board meeting: and

6. Granting or denying the licensing application.

2C. Decision Regarding-Certification-Granting License.

1. Standard. An applicant who meets all licensing requirements must be granted a license.
Conditional licenses are prohibited under this chapter.

a 2. Netificationof CertificationNotice. Exeeptasprovidedinsubseetion (X D dH;
wpen—When the beard’s—deeision—board votes to issue—a—eertifieate—grant a license,

d1V1s10n staff shal—l—premptl—y—must glve the apphcant written notlce of the decision

3. License.
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a. After a license is granted and effective, division staff must issue a Each-qualified

apphicant-shall-reeeive-a-document, badge, or card evideneing-eertifieation; stating
the apphieant’s licensee’s name, date—ofeertification,—eertifteate-license number,

issue date, and expiration date-efthe-certification. Each-certificateshall-expire-as
provided-in-the-appheable seetton-of the ACTA:

b. D1V1s10n staff must also prov1de the new 11censee with ln—additten,—unless
: : Pre -2 copy ofthls

eeft}ﬁeat%helder—artlcle and the article govermng the apphcable professmn or

OCCLI[!atIOI’l.
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D. Decision Denying License.

1. Standard. The standards for granting or denving an initial license are as stated in ACJA
§§ 7-201.09 and 7-201.12.
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2. Form of decision. If the board votes to deny licensing, it must issue a formal denial by
written decision and order within 5 days of the board’s vote. The written decision and
order must include a statement of the:

a. Board’s reasons for denial: and

b. Applicant’s right to appeal from the denial by requesting a hearing.

3. Reason for denial. If a written decision and order states the failure to meet a requirement
of this chapter as a reason for denial, the decision and order must both identify the
requirement by citation to the code number and include a concise and explicit statement
of the underlying facts supporting the failure to meet the requirement.

a—heari&g—pursua&t—te—s&bseeﬁea—éE—}@—){e}é}—Th%Wrthm 3 davs after the board issues its

written decision and order, division staff shall-previde-the neticein-writing-and-shall-send

thenotice—withinten—days—after thebeard’s—deeiston—must give written notice to the
applicant under ACJA § 7-201.08.

E. Appeal of Decision.

5)1. Hearing. An applicant is—entitledto-may appeal a-hearing-onthe-a decision to deny

certifieations-licensing Hthe-diseiplinaryelerkreeetvesawrittenrequestfor-ahearing
within fifteen-15 days after divistonstaffmails-the notice-of the-denial written notice to

the am)hcant of the written decision and order by-: fllh%appl-}eaﬁt—rs—th%me*mg—party—at

a. Filing a written request for a hearing with the disciplinary clerk with a copy of the board
decision and order being appealed; and

b. Delivering a copy of the request for hearing to the division.

2. Untimely Request for Hearing. If an applicant files an untimely request for hearing for
good cause and the division director determines that good cause exists for the late request
for hearing, the division director may authorize the board’s counsel to forego filing a
motion to dismiss the untimely request for hearing, waive the defense that the request for
hearing is untimely, and proceed to defend the board decision on the merits.

[Intentionally left blank]
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Section 7-201.14: Reapplication After Denial

A. General Requirements.

1. New application. An applicant denied eertifieation-licensing by a final decision of the

board, regardless of whether er—snet-the decision was appealed and a hearing was
requested and held, may reapply—submit a new licensing application fer—eertiication;

pursuant to subscction (E). under the following circumstances il
€a.} It has been_at least twekve-12 months since the board’s final decision by-the-beard-to

deny, except as provided in this section;

The applicant has corrected all deficiencies stated as reasons for the denial; and

The article applicable to the profession or occupation in which licensing is sought

does not otherwise prohibit the applicant’s licensing.

2. Exception to 12-month waiting period.

Reapplication within the 12 months after the board’s final decision is allowed if the

denial was solely for lack of education or experience and the applicant has since
completed the education or experience requirement the board found lacking at the
time of denial.

If an applicant reapplies under this exception and the board again denies for lack of

the same education or experience, the applicant may only reapply if it has been at
least 12 months since the board’s final decision to deny the reapplication.

)B. Education _and Experience Deficiency. Hthe—initial reasens—for—dental were—On

reapplication, an applicant denied for failure to meet the education and experience

requirements;—the—appheant—shall—must attach te—the—new—appleation—written new
documentation demenstrating-how-detailing the-eireumstanceshave-changed-how and why

the applicant now te-meet-meets these-the requirements:.

HL

Division staff shal-must review the new—applieation—reapplication and supporting
documentation and—eensider—to determine #—the—whether the applicant_has

demonstrated that they now meets-meet the education and experience requirements:.

. DsastenIf division staff determines that the reapplication demonstrates that applicant

now meets the education and experience requirements, division staff shal-netifi-must

give wrltten n0t1ce to the apphcant m—w&tiﬂg—and recommend that the board grant
licensing.-with n-da : ant-ha ' , A
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3. If division staff determines that the reapplication applicant—has—net—metfails to

demonstrate that applicant meets the education and experience requirements reeessary
forcertification;:

a. diwasten—Division staff shall-must give written notice to the applicant of the

deﬁ01enc1es and recommend that the board deny 11censmg—forw&rel—the

&9b. The applicant may request an informalinterview—with-opportunity to address the
board in response to diVision staff’s recommendation of denial to-reviewthe

deﬁerer}eres—l-f %he—bv makmg a wrltten request on a form spe01ﬁed bV the

division is-submitted-to-the-board-in-writing within ten-10 calendar days efthe
date-ofthe notification-after the written notice of the reapplication’s deficiency.

C. The applicant’s failure to make a request to address the board does not preclude
the board from exercising its discretion to ask questions of the applicant.

d. Even if the applicant does not request the opportunity to address the board in
response to division staff’s recommendation of denial, division staff must notify
the applicant of the date and time of the board meeting at which the reapplication
will be considered and encourage the applicant to be present to respond to board

questions.

C. Other Deficiencies.

te)l. If the board denied eertifieation—licensing for reasons other than failure to meet the
education or experience requirements, the-appheantshall-a reapplication must present
attach new documentation to address how and why the-eriginal-issues-the board’s initial
reason for reswltingin-denial_should not result in denial on reapplication #eluding-and

must include demonstration of al-efthefellowing both:
Ha. Demeonstration—ofaceeptance—Applicant’s acceptance of responsibility for the

conduct leading to the denial by the board; and

@bb. Establishmentof Applicant’s good moral character.
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2. Division staff must review the reapplication and supporting documentation to determine

whether the applicant has demonstrated that the board’s initial reason for denial should
not prevent denial on reapplication.

3. If division staff determines that the reapplication demonstrates that the board’s initial
reason for denial of the initial application is no longer an issue and should not result in
denial of the reapplication, division staff must recommend that the board grant licensing
and give written notice to the applicant.

4. If division staff determines that the reapplication has not demonstrated the lack of the
board’s initial reason for denial as a continued basis for denial on reapplication, including
that the applicant has failed to demonstrate acceptance of responsibility for the conduct or
has good moral character:

a. Division staff must recommend that the board deny licensing.

b. Division staff must give written notice to the applicant of this determination and
recommendation.

c. The applicant may request an opportunity to address the board in response to division
staff’s recommendation of denial by making a written request on a form specified by
the division within 10 calendar days after the written notice of the division staff
recommendation.

d. The failure of the applicant to make a request to address the board does not preclude
the board from exercising its discretion to ask questions of the applicant, particularly
if the applicant’s acceptance of responsibility and good moral character is an issue.

e. Even of the applicant does not request the opportunity to address the board in response
to division staff’s recommendation of denial, division staff must notify the applicant
of the date and time of the board meeting at which the reapplication will be considered
and encourage the applicant to be present to respond to board questions.

D. Board Decision.

1. If the board is satisfied that the reapplication demonstrates that the board’s initial reason
for denial should no longer result in denial, the board must grant licensing.

2. Ifthe board denies a reapplication, it must issue a written decision and order and give notice
to the applicant under ACJA § 7-201.13(D).

3. The applicant may appeal the decision by requesting a hearing under ACJA § 7-201.13(E).
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Section 7-201.15: License

A. Duration. A license is effective when issued and remains in effect through its expiration date,
except:

1. A license that is surrendered or revoked terminates before its expiration date.

2. A license is not effective during a period of inactive status or suspension.

B. Expiration Date. A license expires on the date stated in the article governing the applicable
profession or occupation.

C. Unauthorized Conduct. A person must not:

1. Engage in the unauthorized practice of the profession or occupation regulated by a board
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under this chapter without a license.

2. Use a written instrument, as defined in A.R.S. § 13-2001(12), or device reasonably likely
to induce others to believe the person is licensed to engage in a profession or occupation
under this chapter title.

Section 7-201.16: Voluntary License Surrender

7A Voluntary—SurrenderConditions. A eertificate—holder—licensee in good standing may
voluntarily offer to surrender their eertificate-license to the board by written notice to the board
of the licensee’s intent to voluntarily surrender their license. The written notice to the board
must be submitted to the division on a form provided by the division and signed by the licensee
under penalty of perjury.

1. Hewever,—the-A license surrender ef-the—eertifieate is not valid-effective to terminate a
license until aeceepted-acceptance by the board during a public meeting.

2. The board or division staff may regquire—obtain additional information as reasonably
necessary to determine if the eertificate-helderlicensee has vielated-anyprovision-of-the

statutes;—court rules—and-thissection—or-the-applicableseetionofthe ACFA—engaged in

conduct that is appropriate for discipline but not vet the subject of a complaint,
investigation, or disciplinary action.

3. The board’s receipt of a licensee’s voluntary offer to surrender their license does not

prevent—the —commencement—of —subsequent—diseipline—preclude a division-initiated

complaint, investigation, or disciplinary proceedings forany—against a licensee for conduct

ofthe-surrendered-certificate-holderoceurring priorte-engaged in before the submission of

the written notice of intent to voluntarily surrender.

B. Board Action. Within 120 days of the division’s receipt of the licensee’s written notice to the
board of intent to voluntarily surrender their license, the board must vote to accept the
surrender, deny the surrender because of a pending complaint or disciplinary matter, or begin
disciplinary proceedings against the licensee for conduct engaged in before the submission of
the written notice of intent to voluntarily surrender.

al. Division staff shalb-must present the matter of the licensee’s voluntary license surrendered

eertifieate-surrender to the board at-the-next available-board-meetingafter recervingthe
surrender-as soon as practicable.

2. UYpen-If the beard’s—aceeptance—of-board accepts the voluntary surrender, the license is
terminated and division staff shal-must:

a. QGive written notice to the licensee of the board’s action; and

b. designate—Change the eertificate—ofthe—certificateholder—as—a-licensee’s status to
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“hcense in good standmg Voluntarllv surrendered eeftiﬁe&te—he}der—m—geed—smﬂéﬂg

3. The board must not accept a voluntary license surrender if the licensee is the subject of
pending complaints or disciplinary action or the licensee has engaged in conduct
appropriate for discipline but not yet the subject of a complaint, investigation, or
disciplinary action.

b4. Fhe-If the board shal-does not vote to accept the voluntary surrender #there-is-because of
a pending complaint, compliance audit, or disciplinary matter, —pending—against—the
certificate-holder—Heowever-this section does not preclude the board from entering-inte
resolving all pending matters by a consent agreement to—resebve—thependingecomplaint

purstant-to-subseetion-(HH2ZH(a)6)e)rby-with terms inelading-that include the veluntary
license surrender-efthe-certificate.

If after the board accepts a voluntary license surrender, the division receives a complaint

[

or other information alleging that the former licensee engaged in conduct before the license
surrender that would have warranted discipline, and the division substantiates an allegation,
division staff must:

a. Advise the board of the post-surrender allegations division staff has substantiated:

b. Ifthe board approves, %ﬁ%ﬁ%@@ﬁ%ﬁ%@ﬂﬂ%ﬁ@%ﬁbﬁ%ﬁﬂ&%

ehaﬂg%update the licensee’s status ef—ﬂ&%eeﬁfﬁeafe%helder—frem—s&ﬂenéered

certifteateholder—in—good-standing” to that-ofaperson——so—diseiphned-reflect the

existence of unresolved, post-surrender allegations. These allegations must be
addressed if the former licensee applies to the division for any license issued under this

chapter.

Section 7-201.17: License Transfer to Inactive Status

8A. Inactive Status.

1. If a license is placed on inactive status by the board, the license is not effective during
the period of inactive status.

2. A licensee with a license on inactive status must not:

a. Engage in paid or unpaid activities of the profession or occupation for which
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licensing is required.

b. Represent themselves as holding a license.

Other restrictions or conditions on inactive status, including how long a licensee may

4,

remain on inactive status, are as specified in the article governing the profession or
occupation.

A license on inactive status must be reactivated to be in effect.

B. Process for Transfer to Inactive Status.

al.

A eertifteate-holderlicensee in good standing may make a written request for transferte
inactive status_on a form approved by the division;-upen-writtenrequest-to-the-board.

Upen—After reviewing the request, recommendation—of—division staff recommends

whether the board should grant or deny the request.

If the board mayaeeept-grants the licensee’s request, the board will order the license

transfer-of the-certificate-holder-transferred to inactive status. and-divisien-Division staff
shall-must update the licensee’s status to “inactive” and give written notice to the licensee
that the hcense is on 1nact1ve status—net%m—th%e%&ﬁeaﬁe&datab&s&ﬂ&%eeﬁkﬁeat%heléer

There is no right to a hearing from the board’s denial of a request for transfer to inactive

status.

C. Reactivation Process.

1. Application. To reactivate an inactive license:

a.

The former licensee seeking reactivation must apply for reactivation by the board.

b.

for reactlvatlon te—eemﬁl-thﬁh—the—fel-}ewmg must

(1) Submit an application on a form required by the division.
(2) Pay a reactivation fee under the article governing the profession or occupation.
(43) Submit proof of compliance with the continuing education requirements—fer
o hcation:,
(24) Submit ether—proof regquired—by—thebeard to demonstrate the applicant for
reactivation:
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(a) Demenstrate-the-applicantpossesses-Possesses the skills necessary to practice

in the profession or occupation;

(b) Demenstrate-the-applicantremains-Remains in compliance with the-apphieable
ACHA-seetions-this chapter; and

(c) Demenstrate—eomphanee—Complies with other licensing requirements—fer

(5) Identify all jurisdictions where the licensee engaged in the profession or
occupation while the license issued under this chapter was inactive.

(36) If the applicant for reinstatementlicense reactivation engaged in the profession or
occupation in another jurisdiction during-the-time-while the—eertificate-holder’s
eertifteate-their license issued under this chapter was inactive, the-applicant-shall
submit-al-ef-the following:

(a) Proof of the applicant’s authorization to practice in the profession or
occupation in the-that other jurisdiction;

(b) An affidavit affirming the applicant has not been disciplined in anether-that
other jurisdiction; and

(c) An affidavit affirming the applicant is not the subject of a complaint,
investigation, or pending—te discipline er-being—investigated in anether-that
other jurisdiction.

(47) Pass the examination for licensing in the profession or occupation H-if the
applicant has been inactive for more than ene—year-5 years-the-board-mayrequire

(8) Satisfy all requirements of the article governing the profession or occupation.

2. Review. Division staff must review an application for reactivation for satisfaction of the
requirements of this section and the article governing the profession or occupation.

a. If incomplete, division staff will follow the process used for incomplete licensing
applications under ACJA § 7-201.10(D)(2) and (3).

b. When complete, division staff will make a recommendation to the board about
whether to grant or deny the application for reactivation or whether the board should
require the licensee to comply with additional conditions.

3. Approval. The board determines whether to approve or deny a request for reactivation.

eD. Reactivation. If the applicant meets the requirements of this subsection to the satisfaction
of the board, the board shallmust return the inaetive-certificate-holderlicense to active status.
Division staff shallmust change the licensee’s status efthe-eertificate-helder from “inactive”
to “active” and netify—give written notice to the eertifieate-holder-licensee of the board’s
decision within ten-5 days.

A ele.mlﬁleate;helde* .Sha'll onlyFemain—in—an—inackive-siatus—as-specified by—the
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Section 7-201.18: License Reinstatement After Suspension or Revocation.

9A. Reinstatement Application-afterSuspenston-orReveeation. The board may approve the
reinstatement of a license that was suspended or revoked under this chapter if the former

licensee demonstrates rehabilitation, compliance with all disciplinary orders and rules, and

that that the former licensee meets the minimum competencies of the profession or

occupation and the requirements for initial licensing.

1.

Eligibility. A eeﬁrﬁe&te—he}der—whese—eeﬁkﬁe&te—was—hcense suspended or revoked by a
final order ~ ~
eligible for reinstatement:

For a suspended license, when the licensee has satisfied all requirements of the

suspension order.

For a revoked license, when it has been at least 1 vear since the date of the final

revocation order and the former licensee has satisfied all requirements of the
revocation order.

A person seeking reinstatement must:

An—appl-}eaﬁt—fer—rems%afeemeﬁt—shaﬂ—ﬁ-L%Submlt a wrltten apphcatlon for

reinstatement w

fel—Lewmg—dee&meﬁts—on a form requlred by the d1V1510n Wthh 1nc1udes the
information required under (3)(a)—(1)z;

Pay the fee required under the article governing the profession or occupation: and

Satisfy the requirements for reinstatement under the article governing the profession

or occupation.

The application for reinstatement is not complete without:

Hta.) Thereinstatementformand-a-A copy of the final order efsuspension-orrevocation

suspending or revoking applicant’s license;

£2b.) A detailed description of the applicant’s business or employment eeeupation—and

sourees-of income-or-earnings-derived-during the pertod-time between the fling-of
the-final order by-the-diseiplinary-elerk suspending or revoking applicant’s license
and the date-ef-applicationfor-reinstatement application-after-suspension—or—an
wntttabappheattonforrecertification;

A detailed list of the applicant’s sources and amounts of earnings and other income,

and sources and amounts of funds or resources made available to applicant for
personal use, between the final order suspending or revoking applicant’s license
and the reinstatement application;
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3d.) A statement-detailed list of every civil or criminal aetion-and-a-copy-of-the-action;
case, where-the-in which applicant was etther-a plaintiff or defendant, filed or

initiated since the-submisston-of-the applicant’s last renewal-application for initial

licensing or renewal, whichever is more recent-er,—ifne-renewalapplicationhas
been submitted, then sinee the initial application was submitted:

€. For a civil or criminal case listed in (d), copies of all key documents, including
charging documents or complaints; responsive pleadings:; minute entries or orders
disposing of claims or issues: and final judgments or orders.

4f) A detailed list of all civil or criminal-eretv# final judgments_or orders since the
applicant’s last submission-of-thelastrenewal application for initial licensing; or #

ne renewal, whichever is more recent-application-has-been-submittedthensinee
the-inttial-apphieation-wassubmitted;

g3 A list of all applicant residenrees-residence and business addresses used since the
applicant’s last submission-ef-the lastrenewal application for initial licensing; or #f

RO renewal whlchever is more recent—aﬁpheaﬁeﬂ—h&s—beeﬂ—sabmmed—ﬂ&ea—mee
appheationfor reinstatement;

€6h.) A concise statement of eeneisefaets—of how the applicant for reinstatement has
maintained the minimum competencies and knowledge required of a licensee

duringthepertod-of timefromthe-date-since the final order efthesuspension
suspendmg or. revoking am)hcant s hcense—efder—&ntﬂ—ﬂ&%da%%éwwwﬁ—sﬁf

€81.) A statement of the facts and circumstances supporting reinstatement of applicant’s
license to practice the professmn or occupatlon after suspensmn or revocatlon—er—a

913 A statement of al-the facts and circumstances demonstrating the—applicant’s

rehabilitation_and acceptance of responsibility during-the-period-of timefrom-since
the date-ofthe beard>s-final order reveking-the-suspending or revoking applicant’s
eeﬁ}ﬁeﬁ%%ﬁaeﬁé&%—ﬁ%appkeaﬂks—e%ﬁ}ﬁeﬁ%hcense—ﬁﬁfﬂ—ﬂ%m

k. Information demonstrating that applicant has satisfied all terms and conditions of
the order suspending or revoking applicant’s license: and
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L A statement of the facts and circumstances demonstrating that applicant will pose
no threat to the public if their license is reinstated.

B. Review Process.

1. Division review. Division staff must review an application for reinstatement, including the
information provided under (A)(3)(a)—(1), for clarity and completeness.

a. If division staff is unable to conclude that the application is complete, division staff
must:

(1) Request additional information to clarify the application or to supply information
that is missing or incomplete.

(2) Follow the process used for incomplete licensing applications under ACJA § 7-
201.10(D)(2) and (3).

b. When an application for reinstatement is complete, division staff must make a
recommendation to the board about granting or denying the application for
reinstatement or requiring the applicant to submit additional information or comply
with additional conditions.

b2. Board review. Divistonstafforthe-The board may require the applicant to:

a. addittenal-Submit additional information demonstrating the-that applicant meets the
minimum competencies of the profession or occupation.

%bea%d—ma%eqtm%&h%appkeaﬂt—sﬁ—&t for and pass the appl-}eabl% 1censmg

examination i1

m&&m&meempetene}es—ef—for the professwn or occupatlon

C. Reinstatement.

1. Burden of proof. The applicant has the burden of preefte demenstrate-by—elearand

convineng—evidence—demonstrating, to the board’s satisfaction, the—appheant’s—their
rehabilitation, compliance with all disetpline-disciplinary orders and rules, and; the-that

applieantmeets-they meet the minimum competencies of the profession or occupation.

2. Board decision.

a. If the board is satisfied that applicant has satisfied their burden, the board must grant
reinstatement.

b. If the board denies reinstatement, it must issue a written decision and order, and give
notice to the applicant, under ACJA § 7-201.13(D).
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¢. An applicant denied reinstatement by-the-beard-has-theright- may appeal the decision
by requesting te-a hearing pursuant-to-subseetion(Hy+2)under ACJA § 7-201.13(E);
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2A. Renewal Application. A eertificate-holderis—responsiblefor-applyinglicensee must apply

for a-license renewal-certificate::

1. Thecertiftcate-holdershall-applyforrenewal-of certificationron-On the-a form previded
specified by the division-staff:; and

[t

The-Filed with the division by the deadline set by the board, or by the article governing the

profession or occupation, shal-set-a-deadhnerenewal-appheation-datein-advanceof the
expiration—date; to allow a—reasenable time frameforproeessing-to process the renewal

application_before the expiration date, unless the applicant is granted a one-time, good
cause extension under ACJA § 7-201.07(B).
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a-B. Effect of Filing Timely Renewal Application. Whena—certificate holder-hasfileda By

timely -and-filing a complete renewal application, the licensee’s existing eertiieation-license

does not expire wnti-during the administrative-renewal process—ferreview—oeftherenewal

application has been completed.

1.

When a renewal application is granted, the effective date of the renewed license begins the

day after the previous license expired, even if that date has already passed.

When a renewal application is denied, the existing license does not expire until midnight

on the last day to request a hearing on the denial or, if a hearing is requested. until the
board’s final written decision and order.

C. Failure to Timely File Renewal Application.

1.

Effect of not timely filing renewal application. If no renewal application is filed with the

division by the deadline or a deadline extended for good cause, the license expires on its
expiration date.

Effect of filing for renewal after license expiration. A renewal application filed after the

expiration date must be treated as an initial application satisfying the requirements of ACJA
§ 7-201.10(B)(1), unless, within the 90 days after their license expiration, the licensee
requests to file an untimely renewal application.

Request to file untimely renewal application. Within 90 days after their license expiration

date, the licensee may request board permission to file an untimely renewal application by
submitting to the division:

a. A request for permission to file an untimely renewal application and statement of good
cause explaining the circumstances of the failure to file a timely renewal application.

b. Whenever possible, factual information in the statement of good cause explaining the
circumstances of the failure to file a timely renewal application should be accompanied
by supporting documentation;

c. A statement by the licensee about whether the licensee has been engaged in the
profession or occupation following license expiration and, if they have been engaged,
the licensee must include the facts and circumstances explaining why they have been
engaged in the profession or occupation under an expired license.

d. A complete renewal application on the form specified by the division: and

e. The late fee specified in the article governing the profession or occupation.

Incomplete request defined. A request for permission to file an untimely renewal

application not meeting the requirements in (C)(3) is incomplete.
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5. Division staff review. Division staff must review a request to file an untimely renewal
application for compliance with the requirements in (C)(3).

a. If division staff determines the request is incomplete:

(1) The provisions of ACJA § 7-201.10(D)(2) and (3) do not apply to a request to file
an untimely renewal application, including the renewal application itself. Division
staff will not give licensee a notice of deficiency, ask for additional information, or
give licensee an opportunity to amend to complete the request.

(2) Division staff will transmit the request to the division director with an explanation
of why the request is incomplete.

(3) If the division director agrees that the request is incomplete, the division director
must deny the request and the license remains expired.

(4) There is no right to a hearing on the division director’s decision that the request is
incomplete and denying the request.

b. If division staff determines the request is complete:

(1) Division staff will transmit the request to the division director with a
recommendation to grant the request.
(2) If the division director agrees that the request is complete:
(a) The renewal application, as submitted with the request to file an untimely
renewal application, is filed as of the date the request was submitted.
(b) The licensee’s existing license is returned to active status and will not expire
during the renewal process.
(c) During the renewal process, division staff must investigate whether a licensee’s
conduct in engaging in the profession or occupation under an expired license
should result in denial of the license renewal application.
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D. Processing Renewal Application.

1. Preliminary review. Division staff must review a timely-filed renewal application to
determine if it is complete. If incomplete, division staff will follow the process used for
incomplete licensing applications under ACJA § 7-201.10(D)(2) and (3).

32. Additional Isfermatien-information. Befererecommendingrenewal-ofeertifieation;Even

if a renewal application, whether timely or untimely filed, is complete, division staff may
reguire-obtain additional information or explanations necessary for the division to make a
licensing recommendation, including:

a. Information reasonably necessary to determine if the renewal applicant continues to

meet the licensing qualifications speeiftedin-this-seetion-of this article and the article
governing the profession or occupation;-which-may-inelude:;

b. A personal-ereditreview-background check andreview—ofrecordspertainingto-the

applicant by division statt. pursuant 1o subscction (E)I}a}3): and
c. Fingerprinting pursuantto-subseetion(E){H(d)-Additional or updated criminal history;

and

d. Information related to the grounds for board denial of the application under ACJA § 7-
201.12

E. Division Report and Recommendation.

1. Contents. The division staff must prepare a report and recommendation for the board’s
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consideration and decision. The report and recommendation must include:

a.

A written recommendation on the applicant’s qualifications and eligibility for

licensing;

Information about deficiencies in a timely-filed application, the written notice of

deficiency issued by division staff, and the applicant’s response correcting or
explaining the deficiencies;

Information about pending complaints or disciplinary matters against the applicant for

renewal;

Information about unresolved factual or legal issues with the applicant or application;

Information about applicant’s conduct that would be grounds for denial of an initial

application;

Information about whether the applicant will attend the board meeting and be available

g.

to answer questions: and

If necessary, division staff’s request for guidance from the board.

F. Decision on Renewal Application.

1. Board agenda. After division staff issues the report and recommendation on a renewal

application, the renewal application may be placed on the board’s agenda.

2. Board action. After reviewing the division staff report and recommendation about an

application, the board may consider the application at a board meeting when the application

1s on the agenda for consideration and possible action. The board may take various actions,

including:

Asking the applicant questions relevant to the licensing decision, including about the

renewal application, the applicant’s continued qualifications, the division’s review,
information provided or omitted by the applicant, the practice of the profession or
occupation after license expiration if the application was allowed to be untimely filed,
and areas of concern;

Requesting additional information from the applicant;

Requesting that division staff conduct additional investigation:

Responding to division staff’s request for guidance, if any:

Postponing the licensing decision to a future, regular board meeting; and
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f. Granting or denying the licensing application.

3. Standard. The standards for granting or denying license renewal are the standards for
granting or denying an initial license as stated in ACJA §§ 7-201.09 and 7-201.12.

4. Decision RegardingRenewal granting renewal.

ba. When the board votes to grant license renewal, Division-division staff shall-premptly
ﬁeﬂ-fyLmust glve the licensee written notlce of the dec1s10n—the—apphe&1¢rt—1—n—w1q+mg—ef

b. Eaeh-After a license is renewed, applicantshallreeetrve-division staff must issue a

document, badge, or card evideneingrenewal-ofcertificationsstating the appheant’s
licensee’s name, date—ofcertification—ecertification-license number, issue date, and

expiration date.

e5. Decision denying renewal. Fhe-If the board may—votes to deny license renewal: ef

a. It must issue a written decision and order, and give notice to the applicant, as provided
in ACJA § 7-201.13(D)

db. An The written decision and order must include a statement that the applicant is-entitled
te—mav appeal the decision by requestmg a hearmg, under ACJA § 7- 201 13( E). eﬂ—the

Section 7-201.20: Licensee Conduct

A. Code of Conduct. A licensee must abide by this section and the code or standards of conduct
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in the article governing the profession or occupation.

B. Identification. Upon request, a licensee must provide proof of licensing.

C. Assumed Business Name. A licensee must not transact business in this state under a name
other than the licensee’s legal name on file with the division.

D. Response. A licensee must timely respond to a request for information or documents under
this chapter and to a subpoena or order issued by a court or judicial officer.

E. Candor. A licensee has a duty of candor to a tribunal and the division. In addition:

1. A licensee must not knowingly:

a. Make a false statement or omission of material fact or law to a tribunal or the division;
or

b. Fail to disclose a material fact to a tribunal or the division unless the disclosure is
prohibited by law and the licensee states in response to the request that the disclosure
is not made for that reason.

2. A licensee convicted of a misdemeanor or felony must notify the division within 10
calendar days after entry of the judement of conviction.

F. Change of Name or Address. A licensee must give notice to the division of a change in
name or business, directory, mailing, or home address; telephone number; or email address
within 30 days of the change, except as provided in the article governing the profession or
occupation. The licensee must give this notice to the division in writing on the form and by
the method specified by the division.

G. Use of Designation or Abbreviation. A person who is licensed to practice in a specific
profession or occupation under this chapter is authorized to use the applicable designation
“Arizona licensed” or “Arizona certified,” followed by the name or recognized of the
profession or occupation (for example, “Arizona licensed fiduciary”), with their title or
name.

H. Transfer Prohibited. Licenses issued under this chapter are not transferable.

SHOWING How Proposed § 7-201.20 Revises Current §§ 7-201(F) and 7-201(E)(5)

E  ReleandR bilities-of Certifieate Holders.

+A. Code of Conduct. Eachindividual-certificateholdershall-adherete-A licensee must abide by this section
and the code efeenduet or standards of conduct;subseetion{) in the applicablesection-ofthe ACIA

article governing the profession or occupation.
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Identification. Upon request—by—any—judie
certificate-holdershall-licensee must prov1de proof of eer—t-l-ﬁeaﬁeﬂ—hcensmg

Assumed Business Name. A eertificate holder-shall-licensee must not transact business in this state

under an-assumed-name-or-under-any-designation; a name orstyle-corporate-or-otherwise; other than the
legal name of the individual-or-business-entity unless-the-person-or-business-entityfiles-licensee on file

with the division-—staffa-statement-indicatingthe name for-transaction-of the businessand-thetesalfull
name-of thecertifieateholder.

Response. A eertificate-holdershall-licensee must timely respond by-the-speeifie-timestated-in-to a any

request for 1nfonnat10n ﬁeﬁa—aﬂd—shal-l—pfeﬂd%or documents under thls chapter—te—th%d&eeﬂar—depaﬁz

fespeﬂd-and to a-ny—s&bpeems—er—efdefs—subpoena or order 1ssued by t—he—di-feete&dﬁﬂﬁeﬂ—dﬁeeter—beafd-
er—aﬂy— a court or ]ud1c1a1 officer. Fm%u%ﬁeeempb%&h—ﬂm—s&ﬂasee&m%ﬁeaﬁﬁe&teﬁeléeﬁeeﬁs&&m

Candor. A licensee has a duty of candor to a tribunal and the division.

al. A eertificate-holder shall-licensee must not knowingly:

ba. Make a false statement or omission of material fact or law to a tribunal_or the division; or

)b. Fail to disclose a material fact to a tribunal_or the division;-exeept-as—required-by-applicable

las~unless the disclosure is prohibited by law and the licensee states in response to the request
that the disclosure is not made for that reason.

b2. A eertifieate-holdershall- licensee convicted of a misdemeanor or felony must notify the division
staff-within ten—10 calendar days ef-after entry of the judgment of a—misdemeanor—or—felony
conviction.

Change of Name or Address. A eertificate-holdershall licensee must netifi-give notice to the division
staffof any-a change in name or business, directory, mailing, or home address;; telephone number; or

email address within 30 days of any-the change, pursuant-to-the-applicablesections-efthe ACHA except
as provided in the article governing the profession or occupation. The eertificate-holdershall-make-this

licensee must give this notice #-writing-by-U-S—Pestfacsimile-or-email to the division in writing on the

form and by the method specified by the division.

G. Use of Designation or Abbreviation. A person who is licensed to practice in a specific profession or
occupation under this chapter is authorized to use the applicable designation “Arizona licensed” or
“Arizona certified,” followed by the name or recognized of the profession or occupation (for example,
“Arizona licensed fiduciary”), with their title or name.

H. Transfer Prohibited. Licenses issued under this chapter are not transferable.
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Section 7-201.21: Grounds for Discipline

A. Licensee Violations. A licensee may be disciplined for:

Failing to perform a duty imposed on a licensee by this chapter. a rule, or a statute.

Violating or failing to comply with a federal, state, or local law or rule governing the

practice of the profession or occupation.

Violating or failing to comply with a code of conduct, rule of professional conduct, or

professional standard applicable to the licensee’s profession or occupation, including a
violation of ACJA § 7-201.20, that is in effect in this or any jurisdiction where the licensee
1s authorized to practice a profession or occupation.

A knowing violation of a rule or court order, including child support orders.

A knowing violation of the rules of or orders issued by a state. tribal, territory, or federal

court.

Violating or failing to comply with a duty or requirement in a disciplinary or disability

investigation or proceeding that is imposed on a licensee under this chapter, a rule, or a
statute in this or any jurisdiction in which the licensee is or was licensed.

Violating or failing to comply with a provision of this chapter, including a provision under

the article governing the licensee’s profession or occupation.

Violating or failing to comply with a corrective action plan resulting from an audit or

monitoring.

Violating or failing to comply with the terms of a consent agreement in any jurisdiction

10.

in which the licensee is or was licensed.

Violating or failing to comply with a license limitation or restriction in any jurisdiction in

11.

which the licensee is or was licensed.

Violating or failing to comply with a term of probation in any jurisdiction in which the

12.

licensee is or was licensed.

Receiving professional discipline in another jurisdiction.

13.

Knowingly making or filing false reports or records in the practice of the profession or

14.

occupation.

Exercising influence over a client or customer to the licensee’s benefit, financial or

otherwise, or to the benefit of anyone other than the client or customer.
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15.

Failing to cooperate or provide information as required or requested under this chapter.

16.

Aiding or assisting another person in engaging in the unauthorized practice of a profession

17.

or occupation under this chapter without a license.

Conviction in any jurisdiction of a serious crime, whether misdemeanor or felony, relevant

18.

to the licensee’s profession or occupation under this chapter.

Gross negligence in the performance of duties or the practice of the licensee’s profession

19.

or occupation.

Incompetence in the performance of duties or the practice of the licensee’s profession or

20.

occupation.

Evading service of process or refusing to cooperate with division staff, the disciplinary

21.

clerk, the hearing officer, or any other official performing duties under this chapter.

Engaging in conduct that would have been grounds for denying licensee’s initial, renewal,

22.

or reinstatement application or that would be grounds for denial of a future license
renewal.

Endangering the public.

23.

Engaging in more than an isolated instance of unprofessional conduct.

Unprofessional Conduct. A licensee may be disciplined for unprofessional conduct,

including:

1.

Assisting another applicant or licensee in the use of deception, dishonesty, or fraud to

secure a license or renewal under this chapter.

Failing to comply with an order of a court, board, or regulatory agency if the order is

related to the profession or occupation.

Failing to retain client or customer records for a period of 3 years unless another applicable

law or rule provides a different retention period.

Failing to exercise a duty of care to avoid actions or omissions that may harm clients or

customers of licensee’s services, including by using unsafe. unacceptable, or prohibited
practices.

Failing to exercise the level of competence and diligence that a reasonable licensee in the

profession or occupation must provide to clients or customers under the same or similar
conditions and regardless of the level of harm or injury to the client or customer.

Using a false, misleading, or deceptive statement, representation, or omission in the sale
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or advertisement of goods or services.

7. Using a supreme-court-issued license to deceive the public about a licensee’s level of
skills or abilities.

8. Failing to file reports or other documents required in the practice of the profession or
occupation.

9. Delegating professional or occupational responsibilities or duties to another person the
licensee knows or should know lacks the level of education, experience, skills, or
credentials required to perform the duties of the profession or occupation except as
authorized under this chapter, including when the licensee is supervising individuals
working to satisfy an experiential licensing requirement.

10. Engaging in the licensee’s profession or occupation when medically or psychologically
unfit.

11. Engaging in habitual substance abuse:

12. Violating a confidentiality requirement under this chapter, a rule, or a statute.

13. Being the subject of a professional disciplinary investigation or proceeding in another
jurisdiction.

14. Committing a violation under (A).

SHOWING How Proposed § 7-201.21 Revises Current § 7-201(H)(6)

Section 7-201.21: Grounds for Discipline

6A. Gre&&ds—fer—Dfsefp}m%Llcensee Vlolatlons A eeﬁrﬁeafé%helder—hcensee fS—SHbj-%Gt—EG—d—l-SGl—p-l—H}aP_y‘

action-may be disciplined i

following for:

al. Fatled-Failing to perform any-a duty te-discharge-any-ebligation-imposed on a licensee in-the

course-of the-certificate-holder’sresponsibilities-asrequired by law this chapter, eenrtrules-a
rule, this-seetion-or the-applicable-section-ofthe ACIA-a statute:.

2. Violating or failing to comply with a federal, state, or local law or rule governing the practice

of the profession or occupation.

3. Violating or failing to comply with a code of conduct, rule of professional conduct, or

professional standard applicable to the licensee’s profession or occupation, including a violation
of ACJA § 7-201.20. that is in effect in this or any jurisdiction where the licensee is authorized
to practice a profession or occupation.
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4. A knowing violation of a rule or court order, including child support orders.

5. A knowing violation of the rules of or orders issued by a state, tribal, territory, or federal court.

6.  Violating or failing to comply with a duty or requirement in a disciplinary or disability
investigation or proceeding that is imposed on a licensee under this chapter, a rule, or a statute

in this or any jurisdiction in which the licensee is or was licensed.

7. Violating or failing to comply with a provision of this chapter, including a provision under the
article governing the licensee’s profession or occupation.

b8. FEailed-Violating or failing to comply with er-eemplete a corrective action plan resulting from
an audit or eeurse-monitoring;,

9. Violating or failing to comply with the terms of a consent agreement in any jurisdiction in which
the licensee is or was licensed.

10. Violating or failing to comply with a license limitation or restriction in any jurisdiction in which
the licensee is or was licensed.

11.  Violating or failing to comply with a term of probation in any jurisdiction in which the licensee
is or was licensed.

12. Receiving professional discipline in another jurisdiction.

13. Knowingly making or filing false reports or records in the practice of the profession or
occupation.

14. Exercising influence over a client or customer to the licensee’s benefit, financial or otherwise,
or to the benefit of anyone other than the client or customer.

¢15. Eatled-Failing to cooperate with-or supply-provide information te-the-director-deputy-director;
diviston-staff-or-board-by-the-speeific-time-stated-in-anyrequest-as required or requested under
this chapters.

dl16. A—réed—er—assrs%ed—Ardrng or assrstrng another person er—b&sr-ness—enﬁty—te—preﬂé%erwees

engaging in the unauthorlzed p_ractlce of a professron or occupatron under thls chapter Wrthout
a license:.

el7. Conviction in any jurisdiction-ef-a—eriminal-offense—while—ecertified-byfinal judgmentof a

serious crime, whether misdemeanor or felony, relevant to eertifieation the licensee’s profession
or occupation under this chapters.

£18. Exhibited-gross-Gross negligence in the performance of duties or the practice of the licensee’s
profession or occupations:.
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k19. Exhibitedincompetenee-Incompetence in the performance of duties_or the practice of the

licensee’s profession or occupations.

120. Evaded-Evading service of asubpeena-ornetice-process or refusing to cooperate with efthe
director-division director-or-beard-staff, the disciplinary clerk, the hearing officer, or any other

official performing duties under this chapter;.

j21. Fhe-existence-ofany-cause-forwhich-original-certifieation- Engaging in conduct that would have

been grounds for denying licensee’s initial, renewal, or efeertificationreinstatement application

eotld-have-been or that would be grounds for denial of a future license renewal-denied-pursuant
to-subseetions{HEH 2ot 6 Dterand-theapplicableseetionotfthe ACTA:,

22. Endangering the public.

23. Engaging in more than an isolated instance of unprofessional conduct.

Unprofessional Conduct. Engaged-in-A licensee may be disciplined for unprofessional conduct,

including:

e

€29

Assisted-an-Assisting another applicant or eertifieate-holderlicensee in the use of deception,
dishonesty, or fraud to secure an-initial-certifieate-a license or renewal ef-a-eertifieate-under

this chapters.

Eatled-Failing to comply with any-an order of a court-erder, board, erderor ether regulatory
agency erderrelevantif the order is related to the profession or occupations.

Eailed-Failing to retain client or customer records for a-period-of-three-3 years unless another
applicable law or rule allews-for-provides a different retention periods.

Failed-to-practice-competently-Failing to exercise a duty of care to avoid actions or omissions
that may harm clients or customers of licensee’s services, including by use-ef-using unsafe,
er-unacceptable, or prohibited practicess;.

Failed-Failing P
eccupation—to use—exercise the degfee—level of ea*e—sk—n—l—l—a—nd—pfeﬁeteﬁey—eemmeﬂly

competence and diligence that a reasonable licensee in the profession or occupation must

provide to clients or customers exercised—by—the—erdinary—skillful,—eareful-and-prudent

professional—certificate—holder—engaged—in—similar—practice—under the same or similar

conditions and regardless of amy-the level of harm or injury to the client or customers.
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6. Used-Using a false, misleading, or deceptive statement, representation, or omission in the

sale or advertisement of goods or services-advertising-intended-to-or-having-a-tendency-to
deeetve-the-publie;.

0)7. UsedasupremecourteertificationUsing a supreme-court-issued license to deceive the public

m-about a licensee’s level of skills or abilitiess.

&2)8. Failed-Failing to file required-reports;reeords or pleadings-other documents required in the

practice of the profession or occupations.

3)9. Delegated-Delegating professional or occupational responsibilities or duties to an-employee

er-another person whe-the-certificate-holder knows-does-not-pessess-the licensee knows or
should know lacks the neeessary-level of education, experience, skills, or credentials required

to perform the duties of the profession or occupation_except as sless-authorized under this
chapter, including te-when the licensee is supervising individuals working to satisfy an

experiential licensing requirement-do-se-by-the-applicable-seetion-of the ACIA;.

410 Performed-Engaging in the respensibilities-er-duties-efthe-profession or occupation when
medically or psychologically unfit-te-de-se;.

5311 .Engaged-Engaging in habitual substance abuse;

D12 Vielated-Violating a any-sta :
confidentiality requirement under thls chapter arule, or a statute

13.  Being the subject of a professional disciplinary investigation or proceeding in another
jurisdiction.

14.  Committing violations under (A).

Section 7-201.22: Complaints

1A. Complants—Filing a Complaint-and-General Provistons.

Time limit. A complaint must be brought within 3 years of the licensee’s alleged conduct

unless the time is extended by the division director for good cause.

a2. Filing-ef Complaint-Duty to file complaint. AHjudietal-Judicial officers, eeurtjudicial
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employees, and eertificate-holdersshal-licensees must, and-any-persenmay,notify-file

a complaint with the division staff-if #-appears-a—certificate-holder-they have reason to

believe a licensee has vielated statutes;eourt rales-this-section-or-the-appheable-seetion
of the ACFA-engaged in conduct that is grounds for discipline under ACJA § 7-201.21.

3. Permissive complaint. Individuals who are not judicial officers, judicial emplovyees, or
licensees, may file a complaint with the division if they have reason to believe a licensee
has engaged in conduct that is grounds for discipline under ACJA § 7-201.21.

4. Form of complaint.

a. TFhe-complainantshall- provide-the The complaint must:

(1) Be in writing_on a form specified by the division and signed by the complainant;

(2) with-Contain sufficient speetfietty-detail about the facts and circumstances giving
the complainant reason to believe a licensee has engaged in conduct that, if true,
is grounds for discipline under ACJA § 7-201.21 and sufficient to-warrant-further
for investigation:; and

(3) The——complaintform—shall-provide—Contain the complainant’s printed name,
daytime and evening telephone number, email address, mailing address, and
physical home or business address of the complainant.

b. Anonymous complaints will not be accepted.

5. Pre-Licensing Complaints. Complaints alleging conduct that would be grounds for
discipline of a licensee under ACJA § 7-201.21 may be made against individuals who are
authorized or required to work in a profession or occupation before licensing. Complaints
filed against these individuals alleging conduct committed pre-licensing must be
investigated as part of the licensing process and not under this section.

bB.Director-Division-Initiated Complaints.

,_¢

a&d—éB}@-}éb}@)—the The lelSlOl’l dlrector may dﬂﬁeet—ﬁnd 1t necessary for Drotectlon of the

public to authorize filing a division—statfto-investigate-allegations-efacts-of misconduet-or
vielations-of statutes;courtrules;-or the ACIA-which-mayresultina-complaint in the name
of the division —rﬂsad%nwes&g&&mmeteemﬂaﬂéseﬂm&the%es&m%efes%eﬁhe—p&bhﬁhﬁ

dtselesed—te—the—eemﬁe&te—he}der— ncluding when—

Ba. Review-ofallegations—Divistonstaffshall- The division director has reason to believe

a licensee has engaged in conduct that is grounds for discipline under ACJA § 7-
201.21 that is sufficient to warrant further investigation and:

(al) Review-the-allegations-and-determine+f It 1s within the supreme eeurthas-court’s

jurisdiction;
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(b2) Petermineifthere- There is sufficient information te-permit-for an investigation;

(3) The conduct engaged in, if true, would warrant discipline.

b. A complainant establishes good cause for requesting that they not be identified as the
complainant.

2. A division-initiated complaint is subject to the provisions of this article applicable to
complaints filed by third parties, except as stated in this section.

C. Confidentiality.

1. Confidential complaint and investigative records. Complaint and investigative records are
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confidential until there has been a probable cause finding, except as provided in this section
or by law. Confidential complaint and investigative information or records includes:

a. Information and records received by the division in connection with a report of
unprofessional conduct or violations, regardless of the existence of a complaint.

b. Information and records of the division:

(1) Received as part of a complaint;

(2) Received or generated by the division during the investigation of a complaint; and

(3) Received or generated by the division during an investigation to determine whether
to open a division-initiated complaint.

Disclosure of complaint and investigative records.

a. Confidential complaint and investigative records may be disclosed during an investigation
and before a finding of probable cause as follows, unless the disclosure is prohibited by law
or court rule:

(1) To AOC staff, the attorney general, county attorney, law enforcement, or other
regulatory or disciplinary officials; or

(2) If, in response to a request for the records, the director determines disclosure is in the
public interest and there is no countervailing interest against disclosure by law or court
rule.

b. After a finding of probable cause, the complaint and investigative records are no longer
confidential under this section and may be disclosed unless:

(1) A law or court rule prohibits disclosure: or
(2) There is a finding of probable cause on fewer than all allegations and the probable
cause evaluator directs further investigation of the remaining allegations.

Dismissed complaints.

a. When complaints are dismissed by the division director before a finding of probable
cause, the complaint and investigative records remain confidential.

b. When complaints are dismissed by the board after a finding of probable cause, the
complaint and investigative records are no longer confidential under this section and
may be disclosed unless a law or court rule prohibits disclosure.

[Intentionally left blank]
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SHOWING How Proposed § 7-201.22(C) Revises Current § 7-201(H)(1)(g)

gC. Confidentiality-ef Complaints.

1.  Confidential complaint and investigative records. Fhe-director-deputydirector—division-staff;
bea-rd—aﬁd—eeuft—emp}eyees—sha-l-l—keep—Complamt and 1nvest12at1ve mfeﬂ%&t-}eﬁ—er—deeumeﬁ%s

e*eept—as—maﬂdated—byeeart—m{es—er—ﬂm—see&eﬂ— records are conﬁdentral unt11 there has been a

probable cause finding, except as provided in this section or by law or court rule. Confidential
complaint and investigative information or records includes:

a. Information and records received by the division in connection with a report of misconduct,
regardless of the existence of a complaint.

b. Information and records received or generated:

(1) By the division during the investigation of a complaint; and
(2) During an investigation to determine whether to open a division-initiated complaint.

H2. Disclosure of complaint and investigative records.

a. Confidential complaint and investigative infermation-records may alse-be disclosed during the
eourse-of an epen-investigation_and before a finding of probable cause as follows, unless the
disclosure is prohibited by law or court rule:

(al) To eeurt-AOQOC staff, the attorney general, county attorney, law enforcement, and-or
other regulatory or disciplinary officials; or

(b2) If. in response to a request for the records, the director makes—a—findingthe-determines
disclosure is in the best-public interest of-the-publie-and the-interest-is-not-outweighed-by-any
other-interests-there is no countervailing interest against disclosure by law or court rule;-er.

(ey—Isnotcontrary-to-laws

)b. Onee-After a finding of probable cause, has-been-entered-all-the complaint and investigative
nformation-and-decuments-records are no longer confidential under this section and epen

for-public-inspeetion-may be disclosed unless:
(al) Ceonfidential-by—A law or publierecordrules—adopted—by—thesupreme—court_rule

prohibits disclosure; or

(b2) H-the-deputy-director;-as-probable-eause-evaluator,-determines-There is a finding of

probable cause on fewer than all allegatrons and the probable cause evaluator d1rects
further 1nvest1gat10n iSH he-inforn : nents-and—th ;

de%efmmed- f the remarnlng allegatlon

€3.) Dismissed Complaints-complaints.
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a. When complaints are dismissed by the division director before a finding of probable cause,
the complaint and investigative records remain pursuant-to-subsection-Hy2)b)-forlackof
jurisdietion—or—elearinsuffieteney—are-confidential-and-net-a—matter-of public recordfor
nspeetion.

“b. Cemplaints-When complaints are dismissed by the board after a finding of probable cause,

the complaint and investigative records purstant-to-subseetion (HH24H(a)3)-are amatterof
publierecordforinspeetionno longer confidential under this section and may be disclosed
unless a law or court rule prohibits disclosure.

Section 7-201.23: Complainants

eA. Standing-efComplainant Status.

1. Non-party status. A complainant dees—is not a party to a disciplinary, reinstatement, or
reapplication matter.

2. No standing. A complainant has no haveright, standing, or interest other than as a member

of the public unless specifically authorized in this chapter regardinganyproceedings-and
. lines,

B. Submission to Jurisdiction. Fhe By filing a complaint, a complainant submits to the jurisdiction

of the supreme-court’s-certification-and-licenstng-division and the hearing officer for all purposes
relating to theresulting proceedings.

C. Immunity. Communications to the division, division director, division staff, or hearing
officer, including testimony provided in a disciplinary hearing or statements in an affidavit or
declaration are absolutely privileged conduct, and no civil action based on the making of these
communications may be brought against any complainant or witness.

D. Communications.

¢1.3 Fhe-A complainant shall-keep-must inform the division staff-infermed of any-changes-a
change of mailing address, telephone number, er-email address, and physical home or
business address during the investigation and any-disciplinary proceedings.

€2.3 The division will send the followmg to complamant Dﬁh}s&eﬂ—s%a{:f—shal-l—pfewde

M
by depositing a copy in the U.S. mall addressed to the complamant at the address of

record-with-drvisionstafflast provided to the divisions
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fa.) A-writtenacknowledgementofthe Notice of the division’s receipt of the complaint;

by A copy of the drvrsron s letter sent—te—notrfylng the eertrﬁeat%heléer—hcensee

of the complarnt and hcensee S response by—th%eert}ﬁeat%heléer—w%hm—}@—days

ofreceipt-ofthe-certificate holder’snitial response-deadline;

C. A copy of the licensee’s response to the complaint;

fe)d. Notice of anypublieproceeding-a board meeting at which eeneerningthe complaint
will be on the agenda;

e. __erany A copy of non-confidential documents -censent-agreement-and-a-copy-of-the
complamnt-materialsbemg-submitted to the board in support of an agenda item

concerning the complaint;

f. Notice of action by the board concerning the complaint;

g.  Notice of a finding of probable cause on the complaint’s allegations;

h.  Notice of the licensee’s request for hearing:

1. Notice of the disciplinary hearing; and

t)j. Notice of the final disposition of each allegation, including dismissal of all or part
of the complaint and a final decision and order;-and.

3. Before board consideration of an agenda item related to the complaint, Pivision—statf

4.

shal—nferm—the division will advise the board of the division’s regarding—staff
compliance with this-subseetion-the notice requirements of this section.

The division’s Faa—la—r%byd—rﬁs&eﬂ—st&ﬁf—farlure to complv with the notrce requrrements of
this section is v
shall-not @

wel—&&eﬂs—by—the—eeﬁrﬁe&te—helder—a basm for a legal or procedural challenge to board

action.

€5.) Fhe-A complainant may file a request for board review by—the-beard of the division

director’s dismissal of the complaint or its allegations;withinno later than 10 days of the
date of the division’s notice to complainant of the dismissal-pursuant—te—subseection

Eh)e).
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fE. Non-abatementAbatement.

1. Investigation continues. The division’s authority to investigate and process a filed
complaint is unchanged by later events, including if:

a. The complainant is unwilling to proceed or withdraws all or part of the complaint;

b. Unwillingnessfatlure-efthe-The complainant-te-does not cooperate with the diviston
staﬁf—er—the—beafd—dlwsmn s 1nvest1gat10n—wﬁhdeawal—ef—ﬂ&e—eemﬁla+ﬂt—er—a—speekﬁe

c. There is a settlement or compromise between the complainant and the eertificate
helder;-licensee; or

d. fesﬁmﬁeﬂ—Restltutlon has been pald by the eem-ﬁe&te—he}der—hcensee—shai-l—ﬂet—&ba%e

2. Division-initiated complaint. If a complainant is unwilling to proceed or withdraws all or
part of the complaint, the investigation will proceed as a division-initiated complaint as if
the complaint originated as a division-initiated complaint.
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Section 7-201.24: Administrative Review:; Dismissal

Licensee Response. Within 30 days after a complainant files or the division initiates a

complaint against a licensee, division staff must give the licensee written notice of the
complaint and an opportunity to respond.

1. Written notice to the licensee must:

a. Include a copy of the complaint and records filed with the complaint.

b. Inform the licensee of the right to file a written response to the complaint within 30
days from the date of the notice. The licensee’s response deadline may be extended
by the division director for good cause under ACJA § 7-201.07(B)

2. A licensee must have the opportunity to respond to a complaint before discipline is initiated
or imposed, except when the board will consider emergency license suspension under
ACIJA § 7-201.29.

3. The board never loses its power to impose discipline because a licensee fails to timely
respond to a complaint.

SHOWING How Proposed § 7-201.24(A) Revises Current § 7-201(H)(3)(b) and (c)

bA. Licensee Response. Netification-to-Certificate Holder-of Complaint—Divisionstaff shall send-the

complaint-to-thecertificate-holder-within-fifteen-Within 30 days efreceivingthe-after a complainant or
the division files a complaint er—the-date-the-directorinitiates—a—complaint-pursuant-to-—subseetions
B3 rand-HHbB)HDb)-against a licensee, division staff must give the licensee written notice

of the complaint and an opportunity to respond.

1. Written notice to the licensee must:

a. Include a copy of the complaint and records filed with the complaint.

" Inform the licensee of the right to ﬁle a written response to the complalnt within t—hﬂ:t-y—30 days

of thenotificationof the- complaintfrom the date of the notice. The licensee’s response deadline

may be extended by the division director for good cause.

emefgeﬁeyh&tspeﬂs*eﬁ—pwsua-m—te—s&bsee&eﬁ—éH-)@%d} A hcensee must have the opportumtv to

respond to a complaint before discipline is imposed, except when the board will consider

emergency license suspension under ACJA § 7-201.29. Fatlure-by-the-certificate-holder-to-acecept
netification-ofa-complaint-erfailure-The board never loses its power to impose discipline because
a 11censee falls to t1melv respond to %he—a complamt—shaﬂ—ne{—pfevei%dwmen—sm#ffem—pfeeeedmg
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2B. Initial Screening efa-Cemplaint. Upenreceipt-ofacomplaint:

al.

Divisien-Complaint defects. When a complaint is filed, division staff shall-must review
the complaint for compliance with ACJA § 7-201.22(A)(4) and note defects, including
if:

< onsiderif laint

¢a.y Falls-The complaint is against a person or alleges conduct or outside the supreme
court’s jurisdiction;

tb.} Pees-The complaint does not previde-the-name-ofa—certifieate-holder-identify the

licensee;

¢c.) DPees-The complaint does not contain sufficient infermatien-detail about the facts
and circumstances to-permitan-for investigation;

€d.y Dees—The complamt does not pr0V1de speerﬁ&&ﬂeg&ﬁeﬂs—ef—aets—ef—mseeﬂdaet—ef

A@J—A—sufﬁment detall about the facts and c1rcumstances giving the complamant

reason to believe a licensee has engaged in conduct that, if true, is grounds for
discipline under ACJA § 7-201.21;

fe.) Containsallegations-ofacts-ofmisconduetor-violations-The alleged conduct, that
if true, WGH-I-d—lS not ee&st&u%%a%el—aﬁen—e#th&s&a&&es—eeuﬁ—&ﬂ%thts—seeﬁen—ef

grounds for dlscmhne under ACJA 6 7-201.21;

¢f.y DPees-The complaint does not previde-the-name-ofcontain the complainant’s printed
name and signature; or
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tg.} Deeswarrantfurtherinvestigationand-evaluation—A complaint against the licensee

for the same conduct has been investigated and dismissed, and the new complaint
contains no new information.

2. Nature of defects. Defects resulting from the complaint’s failure to comply with ACJA
§ 7-201.22(A)(4) are listed in (A)(1)(a)-(f).

3. Recommendation. If division staff identifies a defect in compliance with ACJA § 7-
201.22(A)(4) or other reason a complaint should not be investigated, division staff must
provide a written recommendation to the division director stating the reasons for and
against the complaint’s possible administrative dismissal.

C. Division Director Review.

1. If'the division director receives a division staff recommendation for possible dismissal:

a. The division director must dismiss the complaint for defects listed in (A)(1)(a) and (e).

b. TheIf the recommendation for dismissal is based on defects listed in (A)(1)(b)-(d) and
(f), the division director may:

(1) Direct division staff to return-an-incomplete-complaint-to-give the complainant a

deadline and instructions for supplying the missing or additional information
needed to cure the defects; or
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(32) Dismiss a-the complaint;—pursuant—te—subseetion (P )3);—with—er—without

¢2. The-If the division director gave the complainant the opportunity to supply the missing or

additional information to cure the complaint’s defects and the complainant fails to do so
by the deadline, including a deadline extended for good cause at complainant’s request,

then the director shal—l—must d1smlss the complamt—rﬂthe—eemp}m&m—dees—ﬂet—s&pply

If the division director dismissed the complaint because it was against a person, or alleged

conduct, outside the supreme court’s jurisdiction, the director should, if possible, refer the
complaint to an appropriate federal, state, or local agency.

D. Notice of Dismissal.

Before each regular board meeting, the division must notify the board of the complaints

dismissed by the division director since the board’s last meeting.

Within 10 days after the division director’s dismissal of a complaint, the division must

provide written notice of the dismissal to the complainant.

E. Board Review of Administrative Dismissal.

1.

Request for review. No later than 10 days after the date of the written notice to the

complainant of the division director’s dismissal, the complainant may file a request for the
board to review the division director’s decision. The request must be filed on a form
specified by the division.

Documentation. Division staff must provide the board members with a copy of the

complaint, records submitted with the complaint, the division staff recommendation to the
division director, and the complainant’s request for review. The copies provided to the
board for its review are confidential under ACJA § 7-201.22(C).

3. Consideration. The board considers administratively dismissed complaints:

a. Collectively, if on the consent agenda.

b. Individually, if:

(1) Removed from the consent agenda by vote of the board; or
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(2) Board review is requested by the complainant.

4. Confidentiality. To preserve confidentiality under ACJA § 7-201.22(C), the dismissed
complaints are listed and identified only by complaint number:

a. On the board’s consent agenda of dismissed complaints: or

b. As a separate agenda item if the complainant requested board review.

5. Consent agenda. The board’s regular meeting agenda must include a consent agenda listing
the complaint numbers dismissed by the division director between the last board meeting
and the preparation of the board agenda.

a. On the successful motion of a board member, a dismissed complaint may be removed
from the consent agenda for separate consideration by the board.

db. The board shall review, pursuant to subscetion (DYSHe ey, the The division
director’s dismissal of a-cemplaint-the complaints remaining on the consent agenda is
affirmed or rejected by a single vote to approve or disapprove the consent agenda and

do one ol the following:.

6. Individual consideration. For dismissed complaints that are removed from the consent
agenda or are already separate agenda items because the complainant requested board
review the board must consider them individually.

a. The board’s individual consideration of a complaint dismissed by the director must
occur in executive session if it would reveal the contents of the complaint or
investigative materials that must be kept confidential under ACJA § 7-201.22(C).

b. After consideration of a dismissed complaint, the board may take action, including:

(1) Voting in public session to:
(a) Affirm the division director’s dismissal; or
(b) Reverse the division director’s dismissal and send the complaint for
investigation.
(2) Giving direction to division staff about the nature or scope of the investigation
requested, but the board must do so in executive session to preserve the
confidentiality required under ACJA § 7-201.22(C).

93 of 141



Section 7-201.25: Complaint Investigations

3A. Investigation. Diviston—statf—shall—nvestivatethe —complamt—after—completion—ot—the

Complaints that are not administratively dismissed after initial screening are investigated-ef

B. Investigative Subpoenas. The division director may issue an investigative subpoena to a person
to compel the production of documents, information, tangible things, or sworn testimony as
necessary to investigate a complaint.

94 of 141



1. The division may obtain evidence through the voluntary cooperation of witnesses and
licensees but is not required to establish a lack of cooperation before issuing a subpoena to
compel production.

2. Subpoenas under this section must be served by an individual who is at least 18 years old by
delivering a copy to the named person in a manner authorized under Rule 5(c)(2), Arizona
Rules of Civil Procedure.

SHOWING How Proposed § 7-201.25(B) Revises Current § 7-201(H)(1)(h)

hB. Investigative Subpoenas.

the-The division dlrector—pufsuaﬁt—te—subseeﬂeﬂ—éD}@éa}éH- may issue an 1nvest1gat1ve subpoena to aﬁy

a person-er-entity=to compel the production of documents, information, or tangible things as necessary
necessary to investigate a complaint.

€1.) The division may obtain evidence through the voluntary cooperation of witnesses and licensees
but is not required to establish a lack of cooperatlon before issuing a subpoena to compel

production.-E

€2.) Subpoenas_under this section issued-by-the-division-directorshall-be-issued-and-must be served in-the

same-manner- by an individual who is at least 18 years old by delivering a copy to the named person

as—pfewded—by—them a manner authorlzed under Rule 5( c)(2) Anzona Rules of C1V11 Procedure. An

C. Discovery of Additional Violations.

1. Ifevidence of possible violations or unprofessional conduct other than those specified in a
complaint are discovered during investigation of the complaint, the other violations or
misconduct may be investigated and resolved as part of the existing complaint as if they
had been included in the complaint.

2. The investigative summary must disclose that these other possible violations or misconduct
were discovered by division staff during their complaint investigation.

Section 7-201.26: Compliance Audits

A. Authority. A compliance audit of a licensee occurs:

1. Asrequired by law.
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At the division director’s instruction, according to procedures approved by the division

director, for administrative purposes, including:

a. To determine if one or more randomly selected licensees are in compliance with
applicable requirements of their profession or occupation; and

b. To survey and evaluate the practices of one or more groups of licensees for purposes
of improving the supreme court’s regulation of the profession or occupation.

As approved by the director as part of an investigation.

When ordered by the board in final resolution of a complaint or a final order in a

disciplinary proceeding.

B. Requirements.

e

Procedures. The schedule, guidelines, and procedures for conducting compliance audits are

as approved by the division director.

Confidentiality.

a. Division staff’s compliance audit working papers are confidential records closed to the
public. They may be disclosed to AOC staff performing official duties, the attorney
general, county attorney, public regulatory entities, or law enforcement agencies.

b. A final audit report issued to the licensee is not confidential and is open to public
inspection.

Subpoenas. The division director may issue a subpoena to a person to compel the

production of records, to compel the production of documents, information, tangible things,
or sworn testimony as necessary for purposes of the audit. The provisions for investigative
subpoenas in ACJA § 7-201.25(B)(1) and (2) apply.

Corrective action plan. A final audit report may include a corrective action plan for the

licensee. The board may order the licensee to comply with a corrective action plan.

Complaint. The division director may authorize the filing of a division-initiated complaint

under ACJA § 701.22(B), or make a referral to an appropriate federal, state, or local
agency, based on information obtained during a compliance audit.

Violations or Noncompliance. If a licensee fails to comply with a subpoena issued under this

section, or with an order issued by the board as part of a corrective action plan, the division

may apply to the presiding disciplinary judge or hearing officer for an order directing the

licensee to comply. The failure to obey a resulting compliance order is punishable as contempt

of court.
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SHOWING How Proposed § 7-201.26 Revises Current § 7-201(D)(2)(b)(4)

A. Authority. A compliance audit of a licensee occurs:

1. As required by law.

2. At the division director’s instruction, according to procedures approved by the division director,
for administrative purposes, including:

kgﬂ—e&e%h*eﬁeqtma%aﬁe%&g%e—ﬂ%—eeﬁrﬁea&e—heléeﬁ&apphcable requlrements of

their profession or occupation; and

b. To survey and evaluate the practices of one or more groups of licensees for purposes of
improving the supreme court’s regulation of the profession or occupation.

3. As approved by the director as part of an investigation.

4. When ordered by the board in final resolution of a complaint or a final order in a disciplinary
proceeding.

B. Requirements. The-followingprovisions-applhy-to-audits:
a)l. Fimeframes—Procedures. The director—shall-develop—timeframes—schedule, guidelines, and

procedures for divisien—statf conducting compliance audits are as approved by the division
director.

2. Confidentiality.

a. Division staff’s Werkingpapers—associated—with-the compliance audit working papers
maintained-by-division-staff are-not-public records-and-are confidential records closed to

the public. They may be disclosed to netsubjeet-to-diselosure; exeeptto-court AOC staff
in-eonneetion-with-theirperforming official duties, the attorney general, county attorney,

public regulatory entities, or law enforcement agencies.

Gbb. Upen-completion-of anaudit-the-A final audit report issued to the affeeted-party-licensee
is a-publie record-subjeet not confidential and is open to public inspection.

¢)3. Subpeena—Subpoenas. The division director may issue a subpoena subpeena—to a person
withesses-or-documentary-evidenee-to compel the production of documents, information, tangible

things, or sworn testimony as necessary administer-oaths-and-examine-under-oath-any-individual
relative-to-for purposes of the audit. The provisions for investigative subpoenas in ACJA § 7-

201.25(B)(1) and (2) apply.
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4. Corrective action plan. A final audit report may include a corrective action plan for the licensee.
The board may order the licensee to comply with a corrective action plan.

5. Referral-Complaint. The division director may authorize the filing of a division-initiated
complaint under ACJA § 701.22(B), or make a referral to an appropriate federal, state, or local
agency, based on information obtalned durlng a comphance audlt —Pefer—the—&udﬁed—eemﬁeaffe

€e)C. Violations or Noncompliance. Ifa licensee fails to comply with a subpoena issued under this section,

or Wlth an order 1ssued bv the board as part of W&&H—H@%&Heﬁ—ef—er—m%fbﬂ—neﬂeemphaﬁee—wﬁh—aﬂ

: with-a corrective action plan, the
lelSlon may applv to the premdmg dlscmhnarv 1ud,<ze or hearlng officer for resultingfrom-an-audit;
may—result—m—an order dlrectlng the eef&ﬁeafee—he}der—hcensee to comply Zlihe—d-&eeter—may—feiwd—a

Section 7-201.27. Probable Cause

4A. Preparation-ofInvestigation Summary.

1. After investigation. Upon completion of the-an investigation, division staff shall-must
prepare a written investigation summary for review by the probable cause evaluator,
except as provided in this chapter. The investigation summary shal-must include:

a. an-An analysis of the allegations—ef-misconduet-and-violations and unprofessional
conduct alleged or discovered during the investigation and the conduct required to
establish each:

b. The facts verified or established during the investigation and whether those facts
support the existence of the alleged or discovered violations or unprofessional
conduct; and

c. aA written recommendation from the division director as to whether the probable
cause_evaluator should find exists demenstrating-that the investigation summary has
established reasonable grounds for belief that the eertificate—holder—licensee has
committed violations or any-efthe-alleged-acts of miseonduetunprofessional conduct
or-vielattens-warranting discipline.
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2.

Emergency. When the division has information during an investigation that emergency

suspension is necessary to address an imminent risk to the public health, safety, or welfare,
division staff must prepare a written investigation summary for review by the probable
cause evaluator while the investigation is ongoing.

5B. Probable Cause Review. Pursuantteo—subsection(H) (4 —division—staff shall forward-the

al.

2.

The deputy director, servingin-the-eapaeity-of-as probable cause evaluator-pursuant-te
subseeﬁea—éD—)@-}éa} shal—l—must reV1eW the written mvestlgatlon summary ef—the

ef—the—fel-}ewrﬂg—and make wrltten ﬁndmgs that

BHa. Direetdrvision—staffto—investigatefurther—Additional investigation is required

before a probable cause finding is possible, including information about the
additional investigation needed;

2)b. Determine—probable-Probable cause does not exist demonstrating—the—certificate
helder—has—committed—any—aects—of misconduet—because there is no reasonable
grounds for belief that the licensee has committed acts of unprofessional conduct
or violations efthestatutescourtrlesthisseetion;or-the-applicable seetion-of the
ACHA-and-entera-written-finding te that, if true, effeet-would warrant discipline; or

3)c. Determine-probable-Probable cause exists demeonstrating-the-eertificate-holder-has
committed-one-ormoreacts-ofmisconduetbecause there is reasonable grounds for

behef that the hcensee has comm1tted acts of unprofessronal conduct or violations

enter—a—wr—rtten—ﬁ-nd—r-n-g—te—that if true, eﬁfeet—would warrant drscmlme

The deputy director must make a separate written finding for each allegation of the

complaint presented in the investigation summary.

b3. If the probable cause evaluator direets-diviston—staffto requires additional investigation

of an allegation, the additional investigation must be given priority and resolved as soon

as possible to facilitate transmission of all investigate-the-complaint farther,pursuantte
subsection-H)S)Ha)D;-divisten-—staff shall- do-se-immediately allegations to the board

together, unless the deputy director or division director determine that it is in the public
interest to transmit specific allegations to the board ahead of those requiring additional

investigation.

¢C. Board Determination.

1.

Transmission to the board.

pursua&%te—subsee&e&éH}é}éa}@%—a&d—é}—d&%eﬂ—stafﬁsha&The drvrsron must transmrt
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probable cause findings ferward—to the board for its review;—pursuantto—subseetion

HHHHER), including:

a.

the-The division’s investigation summary;

b.

The deputy director’s written finding—by—the-findings of whether probable cause

evaluator-exists; and

The division director’s a-written recommendation-by-the-diviston-direectorfor-on the

appropriate disposition of the complaint:, including —Fhe-writtenrecommendation by
the-division-directorshallinelade-any-applicable sanctions Happlicable, pursuantte

2. Meeting schedule. A complaint for which there is a probable cause finding must be placed

on the agenda of the next possible regular board meeting for presentation to the board and

the board’s consideration, discussion, and possible action.

3. Board action. The board shall-review—these-documents—at-the-nextregularlyscheduled

beard-meeting-and-de-ene may take one or more of the following actions after considering
the complaint, efthe-folewing-which may include a combination of discipline:

BDa. Determine the eertificate—holder—licensee did not commit amy—alleged acts of

b.

miseonduet—unprofessional conduct or violations and dismiss all or part of the

complaint, pursuant-to-subseetions D} De)yand-H2H(a)y3)with or without
prejudice;

Determine that licensee’s conduct not rising to the level of acts of unprofessional

conduct or violations warrants an advisory letter to the licensee about the need to
modify or eliminate practices or activities to avoid future complaints and
disciplinary action;

2)c. Determine the alegations-ef-licensee committed acts of miseenduet-unprofessional

conduct or violations that do not warrant discipline purswant—te—subseetion
BYSHeH D) butthecertificate-holder’s-aetions-but that licensee should receive a

confidential adv1sorv letter addressmg concerns about specific licensee conduct

need-to be m

eliminated;

d. Determine the licensee committed acts of miseonduet-unprofessional conduct or

violations that may be reselved-through-aformal-interview,pursuant-to-subseetion

H8)r—appropriate for resolution by consent agreement or other negotiated
settlement before beginning disciplinary proceedings;
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€. Determine the licensee committed acts of unprofessional conduct or violations
appropriate for discipline;

S)f. Determine the licensee committed acts of miseenduet-unprofessional conduct or

violations may-beresolved-through-a-appropriate for fermal-discipline-preceeding;
pursuant-to-subseetton{(HH}Y); of

)g. Determine the licensee’s aets—of misconduetor—violations—poese-harm—er—conduct
poses a—an imminent risk to the—public health, safety, or welfare and—require

reselution—threugh—an—warranting emergency s&mm&sususpensmn—p&rs&&m—te

preeeeding pending resolution of the mvestlgatlonr;

h. Request additional investigation of one or more allegations and, to the extent
practicable, specify the issues, areas, or facts requiring additional investigation; and

L. Table action on the complaint and request the licensee to appear at the next regular
board meeting to answer the board’s questions under oath or affirmation
administered by the board chair.

Procedural decisions. The board may decide to consolidate or sever disciplinary matters

against a licensee.
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Section 7-201.28: Licensee Appearance; Board Questions

A. Licensee Request to Appear.

1.

Notice to licensee. When the division transmits probable cause findings to the board, it

must transmit written notice to the licensee of the complaint allegations for which there

was a finding of probable cause, including:

a.

The division’s investigation summary of those allegations:

b.

The deputy director’s finding of probable cause as to those allegations; and

C.

The division director’s disposition recommendation as to those allegations.

Request to appear. The applicant may request an opportunity to address the board in

response to a finding of probable cause and the division director’s disposition

recommendation by making a written request on a form specified by the division within 5

days after the date of written notice to the licensee.

a. By making a request to address the board, the licensee also agrees to respond to board
questions under oath or affirmation at the board meeting.
b. The licensee’s failure to make a request to address the board does not preclude the

board from exercising its discretion to request the licensee to appear to respond to
questions under oath or affirmation.

B. Board Request for Licensee to Appear.

1.

Board questions. In considering the appropriate action to take on a complaint, the board

may table action on the complaint and request the licensee to appear at the next regular

board meeting to answer the board’s questions under oath or affirmation administered by

the board chair.

The division must provide written notice to the licensee of the date and time of the

requested appearance.

b. The licensee must be advised that they may appear with counsel. but the board’s
guestions must be answered by the licensee and not by counsel.
c. If the licensee declines the board’s request to appear or fails to appear to answer

questions, the licensee does not forfeit the right to request a hearing after being served
with a formal statement of charges.

Following its questioning of the licensee or the licensee’s failure to appear or failure to

answer questions, the board may take one or more actions on the complaint, including those

listed in ACJA § 7-201.28(C)(3).
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SHOWING How Proposed § 7-201.28 Revises Current § 7-201(H)(8)

A. Licensee Request to Appear.

1. Notice to licensee. When the division transmits probable cause findings to the board, it must transmit
written notice to the licensee of the complaint allegations for which there was a finding of probable
cause, including:

a. The division’s investigation summary of those allegations;

b. The deputy director’s finding of probable cause as to those allegations; and

c. The division director’s disposition recommendation as to those allegations.

2. Request to appear. The applicant may request an opportunity to address the board in response to a
finding of probable cause and the division director’s disposition recommendation by making a
written request on a form specified by the division within 5 days after the date of written notice to
the licensee.

a. By making a request to address the board, the licensee also agrees to respond to board questions
under oath or affirmation at the board meeting.

b. The licensee’s failure to make a request to address the board does not preclude the board from
exercising its discretion to request the licensee to appear to respond to questions under oath or
affirmation.

B. Board Request for Licensee to Appear.

81. Regquestfor Formal-Interview—Board questions. In considering the appropriate action to take on a
complaint, the board may table action on the complaint and request the licensee to appear at the next

regular board meeting to answer the board’s questions under oath or affirmation administered by the
board chair. Upen-entryofa e A 3 th 3 3 raluatora Aew

eempl—a—mt—Bwts*ma—st&fPsha—l—l—a—lse—The lelSlon must prov1de wrltten notlce to the 11censee of
the day-date and time of the sehedwledinterview requested appearance.
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b. The licensee must be advised that they may appear with counsel, but the board’s questions must
be answered by the licensee and not by counsel.

c. Ifthe eertificate-holderlicensee declines the board’s request for-an-interview-to appear or fails to
appear to answer questions, the eertificate-holder-licensee does not forfeit the right to request a

hearing pursuant-te-subsection-tHy2)-after being served with a formal statement of charges.

2. Following its questioning of the licensee or the licensee’s failure to appear or failure to answer
questions, the board may take one or more actions after on the complaint, efthefellewing-including

those listed in (C)(3).
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Section 7-201.29: Emergency License Suspension

A. Requirements.

Probable cause.

a. During an investigation, or when disciplinary proceedings are pending, if the division

has information that emergency suspension is necessary to address an imminent risk to
the public health, safety, or welfare:

(1) Division staff must prepare an investigation summary, even if the full investigation
1s_ongoing, detailing the information supporting the need for emergency
suspension and transmit the investigation summary to the deputy director.

(2) The deputy director must review the investigation summary and determine if there
is probable cause that the licensee’s conduct is an imminent risk to the public
health, safety, or welfare warranting emergency suspension.

(3) If the deputy director finds probable cause and the division director recommends
emergency suspension as an appropriate disposition, the division director must
notify the board chair of the need to place the matter on the board’s agenda.

If the board’s next regular board meeting is not sufficiently soon to consider the issue

of licensee’s conduct and whether there is an imminent risk to the public health, safety,
or welfare, the board chair must call an emergency meeting for the board to consider
the recommended emergency suspension.

If the board is unable to convene an emergency meeting sufficiently soon given the

imminent risk to the public health. safety, or welfare, the board chair may direct the
board’s legal counsel to present the matter to the hearing officer to consider issuing
a preliminary emergency suspension order.

2. Notice. Before the board issues an emergency suspension order under this section, or the

matter is presented to the hearing officer for a preliminary emergency suspension order,

the division, if practicable. must give notice and an opportunity to be heard to the licensee

that is the intended subject of the emergency order.

a. Using the contact information the licensee last provided to the division, the notice may

be oral and may be by telephone, facsimile, email, or a combination of these methods
in addition to written notice under ACJA § 7-201.08. The written notice must include:
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(1) The full or incomplete investigation summary describing the facts supporting
emergency suspension;

(2) The deputy director’s finding of probable cause as to those allegations; and

(3) The division director’s disposition recommendation.

The division must document how and when notice is attempted or given, but a failure

to document or failure to reach the licensee is not a basis for a legal or procedural
challenge to board action.

The notice must include the date and time of the board’s regular or emergency meeting

at which the board is expected to consider the subject of the licensee’s emergency
suspension or the date and time when the hearing officer will consider a preliminary
emergency suspension order.

B. Board or Hearing Officer Action.

1.

Order. The board may order an emergency license suspension, or the hearing officer may

1ssue a preliminary emergency suspension order. under this section only on a finding that

emergency suspension is necessary to address an imminent risk to the public health, safety,

or welfare.

a. An order issued under this section by the board or the hearing officer must briefly

explain the reasons for using the emergency suspension procedure.

b. The order must state that it is:

(1) Issued and effective when signed by the board chair or the hearing officer; and

(2) The order must state that it remains in effect for no more than 180 days or until the
effective date of an order issued after the hearing on the emergency suspension,
whichever is earlier.

2. Service of order and notice to licensee.

a. When the board issues an order of emergency license suspension or the hearing officer

issues a preliminary emergency suspension order, the division must immediately serve
the order on the licensee in a manner authorized for serving process under Rule 4.1,
Arizona Rules of Civil Procedure.

The division must also give the licensee written notice, as provided in ACJA § 7-

201.08. that the order of emergency suspension has been issued by the board or the
hearing officer.

C. Hearing Date.

1.

Filing order. When the board or the hearing officer issues an order of emergency license
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suspension or preliminary emergency suspension order, the division staff for the board

issuing or requesting the order must immediately file a copy of the order with the

disciplinary clerk.

2. Hearing date. Upon the filing of the order of emergency license suspension or preliminary

emergency suspension, the disciplinary clerk must issue an order setting the date and time

for a hearing on the order of emergency suspension.

a.

The hearing must be held as soon as practicable on a date and time providing the

licensee with sufficient notice and the opportunity to be heard.

The disciplinary clerk must email the order setting the hearing date to the division staff

for the board issuing the order.

The division staff must serve the order on the licensee by delivering a copy to the named

person in a manner authorized under Rule 5(c)(2), Arizona Rules of Civil Procedure, and
by giving written notice to the licensee under ACJA § 7-201.08.

. The division and licensee may file a joint request with the disciplinary clerk to schedule

or reschedule the hearing for a mutually agreeable date.

D. Board Decision After Full Investigation.

1. Full investigation. If an order of emergency license suspension continues in effect after a

hearing. the division will complete full investigation of the complaint allegations,

preparation of an investigation summary, a probable cause determination, and a board

determination about the appropriate discipline, if any.

2. Board decision.

a.

If, after a full investigation, the board orders discipline in the form of license suspension

b.

or revocation, the board’s order must address the status of the emergency suspension
and whether the license is revoked or suspended on a non-emergency basis.

If the board does not order discipline, the board must terminate the emergency license

suspension that was imposed as an interim measure.

[Intentionally left blank]

108 of 141



SHOWING How Proposed § 7-201.29 Revises Current § 7-201(H)(9)(d)

Section 7-201.29: Emergency License Suspension

dA. Emergeney-Summary-Suspension-Requirements.

1. Probable cause.

a. During an investigation, or when disciplinary proceedings are pending, if the division has
information that emergency suspension is necessary to address an imminent risk to the
public health, safety, or welfare:

(1) Division staff must prepare an investigation summary, even if the full investigation is
ongoing, detailing the information supporting the need for emergency suspension and
transmit the investigation summary to the deputy director.

(2)  The deputy director must review the investigation summary and determine if there is
probable cause that the licensee’s conduct is an imminent risk to the public health,
safety, or welfare warranting emergency suspension.

(33) Upen-entryofafindingeofIf the deputy director finds probable cause by-the-prebable
eause-evaluator and review—ofthe recommendation—of-the division director pursuant

t E}HE }EE)’ if E-hE befﬂd fiﬁd‘s Ehe pubhe hea"lbha Sa{et? Of Welﬁﬁe 15 aft fiS'k
andrequiresrecommends emergency aetion-suspension as an appropriate disposition,
the division director must notify the board chair of the need to place the matter on the

board’s agenda

b. If the board’s next regular board meeting is not sufficiently soon to consider the issue of
licensee’s conduct and whether there is an imminent risk to the public health, safety, or
welfare, the board chair must call an emergency meeting for the board to consider the
recommended emergency suspension.

c. If the board is unable to convene an emergency meeting sufficiently soon given the
imminent risk to the public health, safety, or welfare, the board chair may direct the board’s

legal counsel to present the matter to the hearing officer to consider issuing a preliminary
emergency suspension order.

€2.) Notice. DivisienstaffBefore the board issues an shall-ensure-the-erderofemergency summary
suspension order under this section or the matter is presented to the hearing officer for a
preliminary emergency suspension order, the division, if practicable, must give notice and an
opportunity to be heard to the licensee that is the intended subject of the emergency order-is

mMmed ervzed on ho ot e holde h he nn o

a. Using the contact information the licensee last provided to the division, the notice may be

oral and may be by telephone, facsimile, email, or a combination of these methods in
addition to written notice under ACJA § 7-201.08. The written notice must include:
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(1) The full or incomplete investigation summary describing the facts supporting
emergency suspension;

(2) The deputy director’s finding of probable cause as to those allegations; and

(3) The division director’s disposition recommendation.

b. The division must document how and when notice is attempted or given, but a failure to
document or failure to reach the licensee is not a basis for a legal or procedural challenge
to board action.

c. The notice must include the date and time of the board’s regular or emergency meeting at
which the board is expected to consider the subject of the licensee’s emergency suspension

or the date and time when the hearing officer will consider a preliminary emergency
suspension order.

B. Board or Hearing Officer Action.

1. Order. The board may order an emergency license suspension, or the hearing officer may issue
a preliminary emergency suspension order, under this section only on a finding that emergency

suspension is necessary to address an imminent risk to the public health, safety, or welfare.

a. An order issued under this section by the board or the hearing officer must briefly explain
the reasons for using the emergency suspension procedure.

b. The order must state that it is:

(1) Issued and effective when signed by the board chair or the hearing officer; and

(2) The order must state that it remains in effect for no more than 180 days or until the
effective date of an order issued after a hearing on the emergency suspension,
whichever is earlier.

2. Service of order and notice to licensee.

a.  When the board issues an order of emergency license suspension or the hearing officer
issues a preliminary emergency suspension order, the division must immediately serve the
order on the licensee in a manner authorized for serving process under Rule 4.1, Arizona Rules
of Civil Procedure.

b. The division must also give the licensee written notice, as provided in ACJA § 7-201.08.
that the order of emergency suspension has been issued by the board or the hearing officer.

C. Hearing Date.

1. Filing order. When the board or the hearing officer issues an order of emergency license
suspension or preliminary emergency suspension order, the division staff for the board issuing

or requesting the order must immediately file a copy of the order with the disciplinary clerk.

2. Hearing date. Upon the filing of the order of emergency license suspension or preliminary
emergency suspension, the disciplinary clerk must issue an order setting the date and time for

a hearing on the order of emergency suspension.
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33a.The hearing shall must be held within-ten-days-ofthe beard’s-orderof summary-suspension

as soon as practicable on a date and time providing the licensee with sufficient notice and
the opportunity to be heard.

b. The disciplinary clerk must email the order setting the hearing date to the division staff for
the board issuing the order.

c. The division staff must serve the order on the licensee by delivering a copy to the named
person in a manner authorized under Rule 5(¢)(2), Arizona Rules of Civil Procedure, and by
giving written notice to the licensee under ACJA § 7-201.08.

d. The division and licensee may file a joint request with the disciplinary clerk to schedule or
reschedule the hearing for a mutually agreeable date.

D. Board Decision After Full Investigation.

1. Full investigation. If an order of emergency license suspension continues in effect after a
hearing, the division will complete full investigation of the complaint allegations, preparation
of an investigation summary, a probable cause determination, and a board determination about
the appropriate discipline, if any.

2. Board decision.

a. If, after a full investigation, the board orders discipline in the form of license suspension or
revocation, the board’s order must address the status of the emergency suspension and
whether the license is revoked or suspended on a non-emergency basis.

b. If the board does not order discipline, the board must terminate the emergency license
suspension that was imposed as an interim measure.

7 Informal Discinlinare E s,

a.

i probable cause by-the-probableecatse
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b. Deciston—ofthe Board—The board—may resolre—the—complaint—through—informal
diseiplinary—proceedings—and-impose an—informal sanction purswant—te—subseetion

a VA
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Section 7-201.30: Discipline

9A. Eermal Diseiplinary Proeceedings-Initiation.

al. Commeneement—Board action on complaint. Upen-entry-ofafinding-efWhen the board
considers a complamt for which there is a probable cause ﬁndmg under ACJA § 7-
201.27(C)-by—the ecommen ; he
di%ﬁeﬂ—mreeter—pafs&aﬂt—te—s&bsee&eﬂ—éH-)é}(e) the board may:

a. Determine that the licensee committed acts of unprofessional conduct or violations

appropriate for eommeneceformal-diseiplinary proeceedings-discipline:;
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b2.

In matters in which the board determines that discipline is appropriate based on

licensee’s conviction, proof of conviction is conclusive evidence of licensee’s guilt of
the crime, and the sole issue for the board is the nature and extent of sanctions;

Issue an order imposing sanctions; and

Order the preparation of a formal statement of charges.

Discipline is not confidential.

The licensee has the right to appeal by requesting a hearing.

The board’s order of discipline may impose one or more sanctions, including:

d.

(1) Censure;

(2) License restrictions;

(3) Probation for a set period of time under specified conditions;

(4) Additional training;

(5) License suspension, including possible emergency suspension under ACJA § 7-
201.29, for a set period of time with specific conditions for reinstatement;

(6) License revocation with specific conditions for reinstatement;

(7) Assessment of the costs of investigation and disciplinary proceedings; and

(8) Any civil penalties associated with the investigation and disciplinary proceedings
if specified in the article governing the profession or occupation.

The board may:

(1) Order the division staff to prepare a formal statement of charges; or

114 of 141



(2) Defer the formal statement of charges and offer the licensee a proposed consent
agreement for acceptance.

(a) Division staff must prepare a consent agreement on terms specified by the board
within 15 days or within the time specified by the board.

(b) The division must give written notice, as provided in ACJA § 7-201.08, to the
licensee of the offer of consent agreement and its terms as approved by the
board.

(c) Advise the licensee that if they do not accept the consent agreement within 15
days after receiving written notice of the consent agreement, the board will file
the formal statement of charges with the disciplinary clerk.

3. Formal statement of charges.

a. Division staff must prepare the formal statement of charges within 30 days of the
board’s order or the expiration of the consent agreement acceptance deadline unless
extended for good cause.

b. Disciplinary proceedings are initiated when the formal statement of charges is issued.

(1) The formal statement of charges is issued when signed and dated by the board chair.
(2) The formal statement of charges must include:
(a) A short and plain statement of the allegations;
(b) Reference to the applicable statutes, rules, and provisions of this chapter;
(c) Notice of licensee’s right to file an answer to the statement of charges to prevent
default and the requirements for filing an answer; and
(d) Notice of licensee’s right to appeal by filing a written request for hearing within
15 days after receiving service of the statement of charges.

B. Filing and Service.

1. Filing. When the formal statement of charges is issued, the division must immediately file
a copy of the order with the disciplinary clerk.

2. Service on licensee.

a. The division must serve the licensee with a formal statement of charges in a manner
authorized for serving process under Rule 4.1, Arizona Rules of Civil Procedure.

b. The division must also give the licensee written notice, as provided in ACJA § 7-
201.08. of the formal statement of charges, but the division’s failure to provide this
written notice is not a basis for a legal or procedural challenge to discipline.

3. Proofofservice. After serving the formal statement of charges, the division must file proof
of service with the disciplinary clerk stating the method of service and the date when
service was complete.
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eC. Amended Formal Statement of Charges. Amendmentsto-theformal statement-of charges

are-permissible- upon-metion-and-orderofthe-The board may vote to amend a formal statement
of charges.

1.

Filing and service. The amended statement of charges must be filed with the disciplinary

clerk and served on the licensee in a manner authorized under Rule 5(c)(2), Arizona Rules
of Civil Procedure.

Proof of service. After serving an amended formal statement of charges, the division must

file a proof of service with the disciplinary clerk stating the method of service and the date
when service was complete.

Answer. The licensee has the right to file an answer to new charges in the amended statement

4.

of charges no later than 20 days after service of the amended statement of charges under
Rule 5(c)(2), Arizona Rules of Civil Procedure, is complete.

Request for hearing.

a. If the licensee already filed a request for hearing under ACJA § 7-201.32(B) after
service of the original statement of charges, the new charges are automatically made
part of the earlier request and the licensee is not required to file a separate request for
hearing on the new charges.

b. If the licensee did not request a hearing on the original statement of charges, the
licensee may file a request for hearing under ACJA § 7-201.32(B) but only as to the
new charges in the amended statement of charges.

HD. Answer to Formal Statement of Charges or Default.

1

. Deadline. The eertificate-holdershal-licensee may file an answer to the formal statement

of charges with the disciplinary clerk withinfifteenno later than 20 days after the-date
thestatementis-servedservice of the statement of charges; under Rule 4.1, Arizona Rules

of Civil Procedure, is complete unless etherwise—erdered-by—theboard the division

director grants a one-time extension of the deadline for good cause under ACJA § 7-

201.07(B).

2. Requirements.

a. Content. Answers shallmust comply with Rule 8, Arizona Rules of Civil Procedure.
Any defenses not raised in the answer are waived.
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b. Default. If a certificateholderlicensee fails to file an answer wathin—thetme

provided; with the disciplinary clerk to the charges by the deadline or an extended
deadline:

(1) The the-certificate-holderlicensee is in default and the unanswered charges and
the-underlying factual allegations in-the-formal statement-of-eharges-are deemed
admitted.

(2) The board may enter a final order and finding-er-findings against the eertificate
holder-licensce ofoncormorc-of-theassertions-contatned4n-thenotiee-based on
these admissions.

Section 7-201.31: Hearing

12A. Right to Hearing.

1.

There is a right to a hearing from the following:

a. Exeeptasprovidedinsubseetion-{EHDHHDGiDanappheantdeniedDenial of an

mitial or renewal certification pursuant to subscetions (E)2)(¢) or (G Y 4) may reguest
ahearmng-licensing application under ACJA § 7-201.13(D)(2)(b)-:

b. Pursuant-to-subseetion(EXHPb)—an-appheant-dented-Denial of an application for

C.

remstatement under ACJA § 7- 201 18(C)(2)(b)—ef—e%1=t1—ﬁeaﬁeﬂ—may—1ﬁeq&eﬁt—a

7

feq&ested—ti-m&ﬁtam&;

Denial of a license renewal application under ACJA § 7-201.19(F)(4)(b);

d. An order of emergency license suspension under ACJA § 7-201.29(C); and

ee. A-eertificate-holderserved The filing of with-a formal statement of charges in a formal
disciplinary matter under ACJA § 7-201.31(A)(2)-pursuantto-subseetion-HH{ P may

2. There is no right to a hearing from the following:

a. Administrative termination of a licensing application under ACJA § 7-201.10(D)(3);

b. Denial of a request to take a fifth examination under ACJA § 7-201.11(D)(2)(d)(2);

C.

Denial of a request to transfer to inactive status under ACJA § 7-201.29(B)(4); and
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d. Decision that a request to file an untimely renewal application is incomplete and
resulting denial under ACJA § 7-201.19(C)(3)(a)(4).

13B. Request for Hearing.

1.

Filing. Fhe-To preserve the right to a hearing, the applicant or eertificate-holdershal

licensee must file a written request the-for a hearing with the disciplinary clerk within
fifteen—days—no later than 15 days after service of the formal statement of charges is
complete and must 51multaneouslv prov1de a copy to the division-efthenetice-of dental

2. Content; request for hearing.

a. The request for hearing shalb-must include:

(1) The applicant’s or licensee’s mailing address, email address, and phone number;

(2) The name and email address of the individual designated to receive contacts
from the disciplinary clerk and the hearing officer;

(3) Citation to the ACFA—subseetion ACJA section creating entithngapersen—or
business-the right to a hearing;;

(4) A statement of the nature of the hearing;

(5) thefactual-basis—supperting-therequestfor-hearing-Brief identification of the
factual or legal issues contested; and

(6) theThe relief demanded-;

(7) A copy of the written decision and order appealed from; and

(8) Ifthe applicant or licensee requested and received an extension of time for filing
the request for hearing from the division director, a copy of the communication
from the division with the new deadline.

b. When filing the request for hearing, the appealing party must submit a notice of
hearing to the disciplinary clerk, in a form specified by the hearing office, that
contains a blank space for the date, time, and location of the hearing to be completed
by the disciplinary clerk.

C. Notice of Hearing

1.

Issuance. After receiving a timely request for hearing and submission of the notice of

hearing form, the disciplinary clerk must:

a. Insert a date, time, and location of the hearing that complies with (F)(1).

b. Issue the notice of hearing and scheduling order.

Delivery. The disciplinary clerk must deliver the notice of hearing to the applicant or

licensee and the division in the following manner:
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a. On the applicant or licensee by email to the individual identified in the request for
hearing as designated to receive contacts from the disciplinary clerk.

b. On the board by email to the email address managed by the division for the profession
or occupation.

3. Service is complete when the email containing the notice is sent.

H4D. Selectionof Hearing Officer-for-Certification-or Diseipline Hearing.

1. Assignment. Upon receiving a timely written request by-anapplicanterecertificate holder

entitled-to-for a hearing pursuant-to-subseetion-H(12), the disciplinary clerk shal-seleet
must assign a hearing officer as follows::

a. Assign the presiding disciplinary judge appointed under Rule 51: or

ab. The-diseiphnary-elerk—shall-seleet-At the request of the presiding disciplinary judge.

if the presiding disciplinary judge determines that their Rule 51 duties will interfere
with the timely performance of the duties of a hearing officer under this chapter,

assign a hearing officer from the hst-efhearingofficers other judges appointed to
serve at the pleasure of by-the supreme court under Rule 51(a).

2. Qualifications. Fhe-hearingofficer Hearing officers appointed by the supreme court shah
have theteHowine guatitieations-must:

Ha. Admitted-Be admitted to the practice of law in Arizona; and:

(al) An active member in good standing fer-atleast-seven-years with-of the State
Bar of Arizona for at least 7 years immediately preceding appointment; or
(b2) An active or retired judicial officer.

&)b. Haveknowledge-Have knowledge of administrative law and experience in the
preeedurefor conducting administrative hearings regarding-involving professional

or occupatlonal hcensmg or dlscmhne 1nc1ud1ng under %h%demal—ef—kmﬁa-l—ef

helder—p&?suaﬁt—te—thls seeﬁeﬂ—er—th%appl-}eabl%%seeﬁeﬂ- apte

bE. Location. Hearings are conducted at the Arlzona State Courts Bulldlng fllh%d-rsel-pl-maﬂl

15F. FimeLinefor Hearing Date and Continuances. The-diseiplinary-elerk-or-hearingofficer
shat:

al. Ensure-Upon the applicant or licensee filing a request for hearing, the disciplinary clerk
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must issue a notice of the-hearing:

a. Atleast 15 days before the hearing date; and

b. For a hearing date no later than is-held-within 60 days efreeeiptef-after the request
for hearing was filed.

2. The hearing officer may continue the hearing date-upen-for up to 30 days on the written
motion of the division or the applicant or licensee for good cause request-erstipulation

of the-parties;-or apen-on the hearing officer’s own motion;-fergeed-cause-shown.
a. The-hearing—officershall-grant-continuanees-More than one continuance may be
granted, but no single continuance should exceed no-meore-than-30 days-ata-timeand
may-reotextend-the hearte.

b. A continuance must not result in a hearing on the merits beginning more

than 120 days frem-after the filing of the formal statement of charges.

Section 7-201.32: Pre-Hearing Procedures

17A. Eiings-ef Pleadings;Motions and Other Documents.
al. Theapphecantorcertificate-holderand-divisionstatfshallfile-all The moving party must
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file pleadings;-motions er-and other documents with the disciplinary clerk atdeastfifteen
no later than 15 days prierte-before the scheduled hearing date; unless otherwise ordered
by the hearing officer.

b2. The—applicantor—certificateholder—and-drrision—staff shall fileresponses—The party

responding to al-pleadings;—motions—or-other-documents-a motion or other document
must file their response with the disciplinary clerk withintenno later than 10 days ef

after the filing of the pleading; motion; or other document to which it responds.

€3. The moving party filing-the-pleadingmeotion;or-other document may file a reply within

frve with the disciplinary clerk no later than 5 days ef-after the filing of the response-te
the motiorn.

dd. Copies ol all filings shall be delivered to the disciplinary ¢lerk. The party filing a

document with the disciplinary clerk must submit a copy to the hearing officer and al

parties-to-the-proeeeding must serve a copy on the opposing party in the manner required
for the disciplinary clerk to serve a notice of hearing under ACJA § 7-201.32(D)(2).

1+8B. Discovery.

al. Discovery. Fherets-no-Formal discovery procedures under the Arizona Rules of Civil
Procedure do not apply to hearings under this chapter, except as pr0V1ded in this section;

a. Formal discovery would unduly complicate or interfere with the hearing process
under this chapter, given:

(1) The volume of the caseload and the need for expedition and informality in the
administrative hearing process; and

(2) That the procedures of this section for sharing relevant information are sufficient
to ensure the fundamental fairness of the proceedings.

b. In extraordinary circumstances, the hearing officer may order limited discovery, to
be conducted under the Arizona Rules of Civil Procedure, on petition of a party and
for good cause.

c. The following applies to a petition, under (b), to take a deposition:

(1) A party may petition to depose witnesses who cannot be subpoenaed or are
otherwise unable to attend the hearing for use as evidence at the hearing, or a
witness, for good cause.

(2) The petition must be filed within 10 days after the individual is first identified
by a party as a hearing witness.

(3) The petition must contain:

(a) The name and address of the witness;
(b) The subject matter of the deposition;
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(c) The documents sought from the witness;
(d) The time and place proposed for the deposition;
(e) The requested length of the deposition; and
(d) The party’s justification for the deposition.
(4) Responses opposing the petition to take a deposition, including motions to

quash, must be filed within 5 days after the request for deposition is filed.
(5) The hearing officer must enter a final, written order on the petition within 5 days

after responses are filed or the response deadline expires, whichever is earlier.
(6) If the hearing officer grants a petition to take a deposition, the hearing officer

must issue a subpoena to the witness identifying:
(a) The person to be deposed;
(b) The scope of testimony to be taken;
(c) The documents to be produced at or before the deposition; and
(d) The time, place, and length of the deposition.
(7) The party requesting the deposition shall arrange for service of the subpoena and

order with service on the witness and opposing party complete at least 5 days
before deposition date unless, for good cause shown, the time is shortened by
the hearing officer.

2. Mandatory information exchange. The parties must exchange the following
information no later than 20 days after the date of the notice of hearing:

a. A list of the names, addresses, email addresses, and phone numbers of individuals
known to the disclosing party as having knowledge of the facts relevant to the
hearing.

b. A list describing the relevant evidence in the party’s possession, custody, or control.

b3. By request. Fhehearingofficerupon-writtenrequestshallordera-A party, by written

request to another party at least 30 davs before an ev1dent1arv hearmg, may:-te-alow

a.

Obtain the names, addresses, email addresses, and phone numbers of witnesses the

other party will present at the hearing and a brief summary of their anticipated
testimony.

Inspect and copy the following material in the possession, custody, or control of

the other party:

(1) Written or recorded statements of parties and witnesses proposed to be called
by the other party;

(2) All records and other evidence the other party proposes to offer at the hearing;

(3) Investigative reports made by or on behalf of the other party about the subject
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matter of the hearing;
(4) Statements of expert witnesses proposed to be called by the other party;
(5) Any exculpatory material in the possession of the division; and
(6) Other materials for good cause.

Duty to supplement responses. The parties have a duty to supplement responses

provided under (2) and (3) to include information acquired later.

5. Protective order. A—hearing—officershall review—and roleupon—any—elaims—of-On

petition, the hearing officer may issue a protective order for information or material
under (2) and (3) that is exempt, privileged, or otherwise made confidential or protected
from disclosure by law other than this section or that would result in annoyance,

embarrassment, oppression, or undue burden or expense-privitege-challenged-by-aparty

Order to compel. On petition, the hearing officer must issue an order compelling a

party to comply with (2) and (3) unless good cause exists for the party’s refusal. Failure
to comply with the order may be enforced according to the Arizona Rules of Civil
Procedure.
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Subpeena-Subpoenas.

al. For the-purpese-purposes of the hearing and on application to the disciplinary clerk, a
hearing-officer may-subpoena-witnesses-or-the disciplinary clerk must issue subpoenas

compellmg the attendance of witnesses or the productlon of dee&meﬂtepyhewdence—

at the hearmg

b2. Subpoenas shall-must be issued-by-a-hearingofficerand-served in the same manner as

pr0V1ded in, and by those authorized under, Rule 45, Arlzona Rules of Civil Procedure

e3. Hapersenfas-The failure to obey a subpoena issued and served in-aceordance-with

the—pfewﬁeﬂs—ef—under this section; is pumshable as contempt of court—the—beafd—ef

D. Oaths. A hearing officer may administer oaths and examine under oath an individual on a

subject relevant to the hearing.

Section 7-201.33: Pre-Hearing Conference

20A. Prehearing-Conference-Timing. The hearing officer may order and conduct a pre-hearing

conference at the request of any-a party or on the hearing officer’s own initiative.

Purpose. The purpose of the conference is to consider imposing limitations to promote

simplicity in procedures, fairness in administration, elimination of unnecessary expense, and
protection of the public while preserving the rights of the eertifieate—helder—applicant or
licensee. Fhe-To further this purpose, the hearing officer may take any—ef-the following
actions:

al. Establish a hearing schedule to ensure early and continuing control so the matter shal is
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not be-protracted beeause-effor lack of management;

2. Dispose of outstanding procedural matters;

€3. Narrow the issues for adjudication;

. Dispose of preliminary legal issues, including ruling on pre-hearing motions;

e5. Obtain stipulations from the parties to the admission of evidence; and undisputed facts
and legal conclusions-net-centested,;

of
=

6. Identify witnesses and coordinate testimony; and

7. Consider any-other matters to aid in the expeditious-efficient conduct of the hearing.

Section 7-201.34: Hearing Procedures

a-A. Hearing Officer.

1.

a.

The hearing officer shall-preside-presides over the hearing and:

deetde-Decides all requests for a-continuance, motions, or other requests made during

the hearing;

b. determine—Determines the order of proof and manner of presentation of ether

C.

evidence;;

Administers an —issue—subpoenas;—place—witnesses—under—oath_or affirmation to

d.

witnessess;;

reeess-or-adjourn-Recesses or adjourns the hearing;

e. and-preseribe-Prescribes and enferee-enforces general rules of conduct and decorum

applicable to superior court proceedings-;

f. May allow the parties the opportunity to file proposed findings of fact and conclusions
of law;

g. Makes findings of fact and conclusions of law; and

h. Issues a written recommendation report to the board.

2. Infermal-dispesitionmaybe-made-May dispose of any-ease-a matter by stipulation, agreed
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settlement, consent erder agreement, or default.

Rights-ef Parties-and-Other Persons-ataHearing- Appearances. Atahearing:

€1.3A party is entitled to enter an appearance, introduce evidence, examine and cross-
examine witnesses, make arguments, and generally participate in the conduct of the
proceeding.

€2.3An applicant or eertifieate-holder-licensee may represent themselves or appear through
counsel. An-atterney-wheo-intends—te-appear Before appearing on behalf of a party, an
attorney shalprempthymust file a notice of appearance with the disciplinary clerk
providing the name, address, and telephone number of the party represented and the
name, address, and telephone number of the attorney. A corporate officer or principal
may represent a business entity in any-a proceeding under this section;-as—permissible

purstantte Arizena-Supreme-Ceurt-under Rule 31.

e€C. Conduct of Hearing.

€1.) Open proceedings. AH-hearings

Hearings are open to the public and-shall-conformto-the-provistons of ACTA-§1-
202:—Publie Meetings-in a manner consistent with Rule 91.

b. The hearing officer may close the hearing to the public as provided by law for

closing a superior court proceeding;-parsuant-to-ACIA-§I-202(C)5).

¢c. The hearing officer may conduct all or part of a hearing by telephone, video
conference, or other electronic means.

(1) A hearing may be conducted by telephone or other electronic method by which
the witnesses may not be seen only if all parties consent or the hearing officer
finds that it will not impair the hearing officer’s determination of credibility.

(2) A hearing conducted by telephone, video conference, or other electronic means
is open to the public if members of the public have an opportunity to attend the
hearing at the place where the hearing officer is located or to hear or see the
proceeding as it occurs.

€2.) Informality. The hearing officer may conduct a hearing in an informal manner and
w1th0ut adherence to the rules of pleadmg or eV1dence JEhe—heafmg—eﬁﬁeer—mayqaesﬁeﬂ

There 1S no rlght to a jury.
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€3.) Witnesses.

b.

a.  The-hearingofficershall require-all-testimeny-takenis-Witnesses must testify under

oath or affirmation;-exeept-matters-of-whichjudicial notice-tstaken-or-entered by
stipulation. The hearing officer may administer oaths and affirmations.

The hearing officer may question witnesses.

4. Evidence. Except as provided in this section, all relevant evidence is admissible,

including reliable and relevant hearsay evidence if the circumstances tend to establish

that the evidence offered is trustworthy.

In matters in which the board ordered discipline and sanctions based on licensee’s

conviction, proof of conviction is conclusive evidence of licensee’s guilt of the
crime, and the sole issue to be determined is the nature and extent of discipline and
sanctions to be recommended by the hearing officer.

The hearing officer may exclude evidence in the absence of an objection, and must

exclude if objection is made at the time the evidence is offered, because:

(1) The evidence is irrelevant, immaterial, or unduly repetitious;

(2) The evidence should be excluded on constitutional or statutory grounds;

(3) _On the basis of an evidentiary privilege recognized in the courts of this state;
or

(4) The evidence should be excluded because its probative value is outweighed by
the danger of unfair prejudice, by confusion of the issues, or by considerations
of undue delay.

Evidence may be received in a document if doing so will expedite the hearing

without substantial prejudice to a party.

(1) Documentary evidence may be received in the form of a copy if the original is
not readily available or by incorporation by reference.
(2) On request, parties must be given an opportunity to compare the copy with the

original.

The hearing officer may take official notice of all facts of which judicial notice may

¢4D.} Burden.

be taken and of scientific, technical, or other facts within the specialized knowledge
of the division. The non-moving party may contest an officially noticed fact before
the official notice is final.

1. Disciplinary decisions. In alb-matters in which fermal-diseiplinarymatters-broughtasthe

result-efan-erder-discipline was ordered by the board;:
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a. The division’s evidence in support of the formal statement of disciplinary charges is
presented first; and

b. The division carries the burden of proof by a preponderance of the evidence.

2. Licensing decisions. In matters brought-at-therequest-of any-other person-or-entity; in
which an applicant or licensee ineluding-requests for-a hearing on the denial of initial

licensing, reapplication, erlicensing renewal-efeertification, or licensing reinstatement:

a. theperson-orentityseeking The applicant or licensee that requested the hearing shal
present-presents evidence first; and

b. The applicant or licensee carries the burden of proof, by a preponderance of the
evidence.

dE. Reecordof Hearing Record.

1. Contents. The hearing record contains:

a. A recording of the proceedings:

b. The notice of hearing:

c. Orders issued;

d. Motions and other documents filed with the disciplinary clerk and related rulings:

e. Evidence admitted;

f. Matters officially noticed:

g. A transcript of the proceedings, if any;

h. The hearing officer’s recommendation report to the board.

2. Recording. The hearing officer shal-must ensure the-that all oral proceedings;-er-any
part-of the-eral-proeeedings; are recorded.

3. Transcript.

a. Upentherequest-ofany-The recording of the oral proceedings will be transcribed at
the request of a party to the proceedings and payment of any-the costs of transcription;

the record of the proceedings shall be transeribed.

2)b. A certified reporter shal-must make—a—fultranseript-of-attend and transcribe the
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proceedings if requested by a party withinfive-at least 5 days prierte-a-before the
hearing and upon order of the hearing officer.

(1) The requesting party shalb-must pay the cost of the transcript, including a-Fhe

hearing-officermayrequire-required prepayment or amonetary deposit-te-eever

the-costofthetranseript.
(2) This transcript Htranseribed,—thereeord-is part of the court’s record of the

hearing,

(3) and-any-otherparty—with-adireetinterest shall-Other parties may request and
receive a copy of the record;at-therequest-and-transcript at their own expense
of therequesting party.

Section 7-201.35: Hearing Officer Recommendation

a-A. Timing. Thehearingofficershallwithin-Within 30 days of the closing of the hearing record
ofa-hearing, the hearing officer must prepare a written recommendation report and file the

report with the disciplinary clerk based only on the hearing record.

B. Content.

1.

The hearing officer’s recommendation report shal-must:

b2.

a. ineluade-Include findings of fact, based-ena-preponderance-ofthe-evidenee-exclusively

on the evidence and officially noticed facts in the hearing record;

b. andeenelastons-Conclusions of law, separately stated from the findings of fact:;

c. The hearing officer’s finding as to whether the party with the burden of proof carried
its burden based on a preponderance of the evidence:; and

d. The hearing officer’s recommendation to the board on the ultimate disposition and
sanctions.

m+seeﬂdﬁet—er—v+el-at}eﬂs—aﬁd—pess+bl%saﬂet}eﬂs—lf the hearlng ofﬁcer recommends the
board enterafindingfind the eertificateholder-licensee committed one or more acts of

miseonduet—unprofessional conduct or violations, the hearing efficer—officer’s

recommendation report shal-must include: nthe-recommendationrepoertin-a-separately
stated-seettons

a. aﬁ—An analy51s of the followmg mltlgatlng and aggravatmg factors—aﬁd—reeemmended
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evideneepresented::
(1) Mitigating factors, including-may-inelade butare netlimited-to-the folowing:

(a) The absence of a prior disciplinary record;

(b) The absence of a dishonest motive;

(c) The absence of a selfish motive;

(d) Personal or emotional problems;2

(e) A timely good faith effort to make restitution or to rectify consequences of
miseonduet-unprofessional conduct or violations;

(f) Full and free-candid disclosure to the division-staff, the board, erand the hearing
officer;

(g) A cooperative attitude toward any-the proceedings;

(h) Inexperience in the practice of the profession or occupation;

(1) Character er-and reputation;

(j) Physical or mental disability;

(k) Physical or mental impairment;

() Delays in the complaint, investigation, or disciplinary proceedings;

(m)Interim rehabilitation;

(n) Imposition of other penalties or sanctions;

(o) Remorse; er-and

(p) The remoteness of prior offenses.

(2) Aggravating factors, including-may-inelude-but-are netlimited-to-the following:

(a) A prior disciplinary record;

(b) A dishonest motive;

(c) A selfish motive;

(d) Multiple offenses;

(e) Bad faith obstruction of the disciplinary proceedings by intentionally failing to
comply with this seetion;-the-applicable-seetion-ef-ACJA—chapter, court rules,
statutes, or orders of the hearing officer;

(f) Submission of false evidence, false statements, or other deceptive practices
during the diseiphne-disciplinary process;

(g) Refusal to acknowledge the wrongful nature of the conduct;

(h) Vulnerability of the victim;

(1) Substantial experience in the profession or occupation; or

(j) Indifference to harm caused or to making restitution.

b. The hearing officer’s recommendation on the appropriate sanctions under ACJA § 7-
201.31(A)(2)(c).

e-C. Service. Upon filing, Fhe-the disciplinary clerk shall-distribute-must serve the hearing effieer

officer’s recommendatlon report te-on all partles and the board beU-xmed—St&tes—m&ﬂ—te—ﬂ&e

131 of 141



Section 7-201.36: Rehearing

23A. RehearingGrounds. A party te-the-hearing may request a rehearing ef-the-mattersinvelvedin
the-hearingfor one or more of the grounds listed in Rule 59, Arizona Rules of Civil Procedure.
A party is not required to file a request for rehearing before seeking judicial review.

B. Filing Request. The requesting party shall-must file the-a written request for rehearing with
the-hearingofficerand the disciplinary clerk wi#thinno later than fifteen-15 days after the

diseiplinary-elerlhas-distributed-date of the hearing officer’s recommendation report-te-the
parties-purstant-to-subseetton(HYR22)e). The requesting party shal-base-must serve a copy of
the request for—rehearts—on ene—ormore—otthesroundstisted—nRule 59 Rutes—otCivil

Procedure-the hearing officer and other parties in a manner authorized under Rule 5(c)(2),
Arizona Rules of Civil Procedure.

C. Response. Thehearing-officershallalow-any-A party served with a request for rehearing te
may file a response withinten-with the disciplinary clerk no later than 10 days efserviee after

the date the request was filed.

D. Decision. The hearing officer may-g vod i i
shall-make-the-deeistonto-must grant or deny t,he—a request for rehearmg w1th1n ten-1 0 days ef

the-date-after the deadline for filing a response-forrehearingisfiled has expired.

Section 7-201.37: Board Action on Hearing Officer Recommendation

A. Board Meeting. After the period for filing or deciding a request for rehearing has expired, the
board must meet to consider the hearing officer’s recommendation report.

B. Board Authority. When considering the hearing officer’s recommendation report, the board
1s not bound by the recommended findings of fact and conclusions of law provided by the
hearing officer, including findings related to the credibility of witness, but:

1. In reviewing the hearing officer’s findings of fact, the board should consider the hearing
officer’s opportunity to observe the demeanor and attitude of witnesses and give the
hearing officer’s findings about the credibility of witnesses greater weight:

2. The board may not consider matters outside the hearing record when reviewing the hearing
officer’s recommendation report; and
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3. Deviations from the hearing officer’s findings of fact and conclusions of law can only be
made if the board has reviewed all pertinent portions of the hearing record.

C. Decision. The board may:

1. Adopt the hearing officer’s recommendation in its entirety and issue a final order.

2. Modify or reject the hearing officer’s recommendation report in whole or in part and issue
a final order.

3. Remand the matter to the hearing officer for further proceedings with instructions and issue
an order to the hearing officer identifying the issues remanded.

SHOWING How Proposed § 7-201.37(C) Revises Current § 7-201(H)(22)(d), (e)

C. Decision. The board may:

d1l. The-board-may-adept-Adopt the hearing officer’s recommendation in its entirety and issue a final
order.

2. ermedifi-Modify or reject the hearing officer’s recommendation report in whole or in part_and
issue a final order.

e3. Theboard-may remand-Remand the matter to the hearing officer for further proceedings with

instructionss- whole—o part—destenating g emanded- board-shal-provid
hearing-officer-with-and issue an order to the hearing officer identifying the issues remanded.
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Section 7-201.38: Final Decisions and Orders

A. Meeting and Vote.

1. The board must consider the hearing officer’s recommendation report at its next regular
meeting that is at least 30 days after the date of the hearing officer’s recommendation.

2. The board must vote on the findings of fact, conclusions of law, and the ultimate decision,
including sanctions. The board may vote on them separately or together.

25B. Decistons-and-Orders-Decision and Order. The board shall-must make its final deeistons-or
orders-decision in writing based only on the hearing record-and-shall-nelude.

1. The board’s decision and order:

a. Must include separate statements of findings of fact and conclusions of laws;
separately-stated-adopted by the board, including the board’s finding as to whether
the party with the burden of proof carrled its burden based on a preponderance of the
evidence.

b. If the board’s adopted findings of fact and conclusions of law modifies or rejects the
hearing officer’s findings of fact and conclusions of law. the board’s decision must:

(1) State the reason for each modification or rejection; and
(2) Include the evidence in the record supporting each modification or rejection.

c. If the board chooses to reject the overall recommendation of the hearing officer,
without rejecting specific findings of fact and conclusions of law, the board must
state its reasons for doing so and include any supporting references to the hearing
record.

d. Must attach a copy of the hearing officer’s recommendation report.

2. The board’s decision and order is issued when signed by the board chair.

26C. Notice of Beard’s-Final Decision. Upenfinal-erder-ofthe board regardinga—certification
or-complaint-matter,—diviston—staff shall- The division must provide witten—notice of the

board’s final decision and orders.

al. Regarding—For an initial licensing, er—licensing renewal, or licensing reinstatement
certification—matter, within 2 days after the written decision and order issues, division
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staff must glve te—the apphcant or eem-ﬁe&te—he}der—hcensee wrltten notice under ACJA
7- 201 08-with n-day . o

b2. Regarding—suspension—orrevoecation—of—eertifieation—For a disciplinary matter, te—the
eertifteate-holderby-division staff must:

a. Give the licensee written notice under ACJA § 7-201.08.

b. Give notice to the complainant under ACJA § 7-201.23(D)(2).

c. Ifthe board’s final decision is to suspend or revoke a license, immediately serve the
written decision and order on the licensee in a manner authorized for serving process

under Rule 41 Arizona Rules of Civil Procedure—eemﬁed—m&ﬂ—remm—reeei-p%

vV -
5 B =

d. Pivistenstaffshall-send-any-otherIf the board’s decision and order in a disciplinary
order-by-the-beard;matter does not ivelving suspenston-orreveeation-suspend or

revoke a efeertifieation-license, to-theecertificate- holder-withinten-days-by-depeosit
inthe UnitesStates-mail-addressed-to-give the licensee written notice under ACJA §

7-201. 08 —LasHenewn—addfess—eﬂ—ﬁle—wﬁh—dlwsmn—stapr&m&m&He—sabseeﬁeﬂ

Section 7-201.39: Judicial Review

27-A. FineofSpecial Action. Deetstons-ofthe board-pursuantto-thissectionand-theappheable
ACHA-sections-arefinalParties may-seel A party entitled to judicial review of a final decision

of the board may threugh-file a-petitionfora-an original special action_in superior court within
no later than 35 days after entry-ofthe board’s final order issues. The petitionforspeeial action

shall-be-pursuant-to-is governed by the-Part I1, Arizona Rules of Procedure for Special Actions.

B. No Rehearing Requirement. An applicant or licensee entitled to judicial review is not

required to first file a request for rehearing.
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	2026-30 Amending ACJA Section 7-201 General Requirements
	2026-30 Amending ACJA Section 7-201 General Requirements Attachment
	A. Definitions.  In this section chapter, unless otherwise specified, the following definitions apply:
	B. Applicability.  This section is read together with the ACJA  section applying to the applicant’s or certificate holder’s profession, occupation or authorized services.  In the event of any conflicts between this section and the ACJA section specifi...
	a.  Shall:
	(2)  Direct division staff to conduct an investigation into alleged acts of misconduct or violations by a certificate holder pursuant to subsection (H)(1)(b);
	(3).  Initiate a complaint pursuant to subsection (H)(1)(b)(4)(b); and
	(4)9.Pursuant to the applicable sections of the ACJA, administrative orders and A.R.S. §§ 28-3399 and 41-2401(D)(8), initiate Initiate a compliance audit of a certificate holder licensee under ACJA § 7-201.26 on the recommendation of the division dire...

	(a) Timeframes. The director shall develop timeframes and procedures for division staff conducting compliance audits.
	(b) Confidentiality.
	(i) Working papers associated with the compliance audit maintained by division staff are not public records and are not subject to disclosure, except to court staff in connection with their official duties, the attorney general, county attorney, publi...
	(ii) Upon completion of an audit the final report issued to the affected party is a public record subject to public inspection.

	(c) Subpoena. The director may subpoena witnesses or documentary evidence, administer oaths and examine under oath any individual relative to the audit.
	(d) Referral.  The director may refer the audited certificate holder to an applicable agency or division staff for investigation of alleged acts of misconduct or violations of the statutes, court rules, this section or the applicable sections of the A...
	(e) Violations or Noncompliance.  Wilful violation of or wilful noncompliance with an order of the director regarding the audit, or wilful noncompliance with a corrective action plan resulting from an audit, may result in an order directing the certif...
	a. Serve as the probable cause evaluator, pursuant to subsection (H)(5)(a);
	b. Review the division’s investigation summary of a complaint prepared by division staff; and
	c. Determine determine if there is the investigation summary demonstrates probable cause to believe a certificate holder has committed acts of misconduct or violations of the statutes, court rules, or the applicable sections of the ACJA that a license...
	1. Administers all licensing programs under this chapter;
	2. Supervises and directs the activities of division staff under this chapter, including those activities described in (D);
	3. Provides staff to assist and support the boards and may conduct or coordinate research as recommended by a board;
	(14.)Issue Issues investigative subpoenas in the investigation process pursuant to subsection (H)(1)(h) under ACJA § 7-201.25;
	(25.)Dismiss Dismisses or refers complaints after the initial screening under ACJA § 7-201.22 where the supreme court has no jurisdiction pursuant to subsection (H)(2)(b)(2);
	(3) Dismiss clearly insufficient complaints pursuant to subsection (H)(2)(b)(3); and
	(4) Refer complaints to another state agency or entity with jurisdiction, if appropriate, pursuant to subsection (H)(2)(b)(4).
	6. Exercises the authority and performs the duties specified under this chapter and those necessary to the operation of the division and the licensing and disciplinary processes for the professions and occupations governed under this chapter.
	(1.) Submit Submitting completed applicant fingerprint cards and applicable fees to the Arizona Department of Public Safety, in accordance with A.R.S. § 41-1750 and Public Law 92-544, pursuant to subsection (E)(1)(d)(3) under ACJA § 7-201.10;
	(2.) Make Making recommendations to the board on boards in all licensing matters, of applications and certification and including the application, renewal, complaint, investigation, disciplinary, and reinstatement processes; the unauthorized practice ...
	(3.) Provide Providing updates to the board on program activities;
	(4.) Maintain Maintaining a current list of certificate holders licensees and post the list on the applicable Website and make the list available to the for public access on each program website;
	(5.) Conduct Conducting investigations of allegations of alleged unprofessional conduct or violations that, if true, would warrant discipline acts of misconduct or violations of the statutes, court rules, or the applicable sections of the ACJA by appl...
	(6.) Conduct Conducting compliance audits and monitoring as required by this section activities under this chapter or the applicable sections of the ACJA.
	Section 7-201.04:  Professional and Occupational Boards
	aA.Establishment.  The supreme court shall establish a board for each profession or occupation The professions and occupations regulated under this chapter are governed by boards established by the supreme court or established by statute and administe...
	bB. Terms and Appointment of Members.
	1. Terms. Members of professional and occupational boards serve at the pleasure of the chief justice for a regular term of 3 years except for the initial terms of a newly-established board or as provided in statute, rule, or the article applicable to ...
	2. Initial appointments. Upon establishment of When the supreme court establishes a board, the chief justice shall must appoint members to initial varying terms classified as of one, two, and three years or three-year terms, with a roughly equal numbe...
	3. Composition of boards.
	a. The total number of members on each board is as provided in this chapter or a statute, rule, or the article specific to that profession or occupation.
	b. Each board must consist of members in the membership categories provided in a statute, rule, or the article specific to that profession or occupation. Examples of membership categories include members of the regulated profession or occupation, judi...
	c. To the extent practicable, board membership should be inclusive to allow boards to benefit from a diversity of opinions and experiences.
	d. Members of the regulated profession or occupation must not be in the majority of a board under this chapter.
	4. Qualifications.  To promote fairness and public confidence in the boards and committees, candidates are qualified for appointment who:
	a. Have outstanding competence and reputation; and
	b. Are sensitive to the needs of and held in high esteem by their personal and professional communities.
	5. Vacancies.
	a. Definition. A board vacancy exists on a member’s:
	(1) Death;
	(2) Resignation and its acceptance by the board on behalf of the chief justice;
	(3) Removal in the discretion of the chief justice before expiration of the member’s term;
	(4) Removal of a member who is a member of the regulated profession or occupation by the chief justice on the recommendation of the board stating good cause bearing a reasonable relationship to the member’s fitness to discharge the duties of the posit...
	(5) Failure to belong to the membership category to which the member was appointed;
	(6) Removal by the chief justice on the recommendation of the board chair for an attendance problem under ACJA § 7-201.06(B);
	(7) Conviction of a felony or any crime of moral turpitude; or
	(8) If the member is a member of the regulated profession or occupation, conduct engaged in while practicing the regulated profession or occupation resulting in the member’s conviction of any offense, a judgment of civil liability against the member, ...
	b. Appointment to fill a vacancy.
	(1) A member appointed to fill a vacancy must be a member of the regulated profession or occupation if the departing member was a member of the regulated profession or occupation. Otherwise, the member appointed must satisfy an eligible category of bo...
	(2) A member appointed to fill a vacancy is appointed only for the remainder of the departed member’s unexpired term, and the order making the appointment must state whose unexpired term is being filled and when that term expires.
	(3) Members are expected to assist in the recruitment and recommendation of candidates for appointment.
	c. Holdover Member. A member whose term has expired or who has resigned, if willing and able, continues to serve until the member’s successor is appointed.
	C. Organization.
	1. Chair.  The chief justice must appoint a current or newly-appointed member, who is not a member of the regulated profession or occupation, to serve as chair for a term equal in length to the member’s regular term. The chair presides over all meetin...
	2. Vice chair. The chair must select a vice chair from among the members eligible to serve as chair. The vice chair serves a term equal in length to the member’s regular term. The vice chair presides over all meetings in the chair’s absence.
	3. Subcommittees.
	a. Creation.  The chief justice or chair may create subcommittees or work groups of members as needed to meet the board’s responsibilities and accomplish its purpose.
	b. Appointments.  The chief justice or chair may appoint the chair and members of each subcommittee or work group from the board membership or, if necessary to provide additional expertise, may appoint subcommittee or work group members who are not bo...
	c. Meetings; action.  Meetings of subcommittees or work groups are exempt from the quorum requirement. By a simple majority of the eligible votes cast, a subcommittee or work group may recommend action to the full board.
	d. Dissolution.  A subcommittee or work group may be dissolved by the chief justice or chair if it is deemed to have fulfilled its purpose.
	B. Extensions for Good Cause.
	1. A deadline in this chapter may be extended for good cause as follows:
	a.  No later than 5 days before the deadline to be extended, a licensee may request an extension of the deadline on a form specified by the division, unless another section of this chapter provides a different deadline for making the request.
	b. The request must specify the length of the extension requested.
	c. The request must provide sufficient information to establish good cause for the request.
	d. If the request is complete and the division director is satisfied that good cause exists, the division director may grant the requested extension.

	2. A licensee may make more than one request to extend a particular deadline unless another section of this chapter provides for a one-time extension only.
	A. Written Notice.
	1. Definition.  When this article requires the division to give written notice to an applicant or licensee, unless a different method or deadline for giving written notice is specified, it means that:
	a.  An email is promptly sent to the email address the applicant or licensee most recently provided to the division; and
	b. Either of the following:
	(1) The information is conveyed by promptly posting it to the applicant’s or licensee’s individual portal dashboard, if available, with an auto-generated email notifying the applicant of the posting; or
	(2) If no portal is available, the information is deposited in the U.S. mail and addressed to the applicant or licensee at the address last provided to the division.
	2. Attachment or enclosure. If the purpose of the written notice is to advise an applicant or licensee that a document has been issued, a copy of the document must be included.
	B. When Complete.  Written notice given by email is complete when the email is sent; written notice given by posting to a portal is complete when posted; and written notice given by mail is complete when deposited in the U.S. mail.
	C. Date of Written Notice.
	1. Whether written notice is given by email, U.S. mail, or by posting, the notice must clearly state the date the notice is sent or posted.
	2. The definition of written notice in (A)(1) provides for redundant methods of giving written notice as a safeguard against the failure of any single method. Although the division should ensure that both forms of notice bear the same date, the redund...
	a. Determine compliance with a deadline for giving written notice; and
	b. Calculate when an action must be taken within or after a specified number of days after the written notice.

	1. Be at least 21 years old, if an individual, unless the article governing the profession or occupation expressly provides that individual applicants must only be at least 18 years old.
	2. Be a citizen or a legal resident of the United States, if an individual.
	3. Not pose a risk to the public.
	C. Factors for Board Consideration.  The board will determine if a licensing applicant poses a risk to the public by considering the facts and circumstances of conduct in which the applicant:
	1. Has been convicted of a serious crime, whether a misdemeanor or felony and regardless of whether civil rights have been restored.
	2. Has been found civilly liable for material misrepresentation or omission, fraud, misappropriation, theft, conversion, or other conduct specified in the article governing the profession or occupation in which licensing is sought.
	3. Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption in a business matter or in a personal or business financial matter.
	4. Is an entity applicant that has—or its employee, officer, board member, agent, or anyone authorized to act for the entity has—a record of dishonest or fraudulent conduct.
	5. Is incompetent or a source of injury or loss to third parties or the public.
	6. Has had a professional or occupational license denied, revoked, or suspended or has surrendered a professional or occupational license if the circumstances suggest that the license was surrendered or tendered for surrender to resolve a complaint or...
	7. Has received other discipline imposed by a professional or occupational regulatory body and the underlying conduct relates to the licensing sought.
	8. Has received a termination, suspension, probation, or other discipline from an employer and the underlying conduct relates to the licensing sought.
	9. Has violated a decision, order, or rule of a court, judicial officer, administrative tribunal, board, or professional regulatory body.
	10. Has supported a licensing application of another person by making a false or misleading statement or verification.
	11. Has made a false or misleading oral or written statement to division staff or the board.
	12. Has failed to disclose information on the application.
	13. Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption in connection with the application or examination process.
	A.  Licensing Process.  The purpose of the licensing process is to ensure that only those persons satisfying the requirements specific to the profession or occupation in which licensing is sought, and possessing the required personal qualifications, r...
	EB. Initial Certification Application.
	a1. Forms.  Application form.  An applicant shall Applicants for licensing in a profession or occupation under this chapter must file a completed application on the form specified by the division apply for certification on approved forms and file them...
	2. Fees.  An application must be accompanied by payment of the fees specified in the article governing the profession or occupation in which licensing is sought and may include licensing, examination, and training fees. Fees are payable to the Arizona...
	3. Photograph. An application must be accompanied by 1, color, passport-size photograph (2 x 2 inches) that must:
	a.  Be of only the applicant’s head, neck, and shoulders;
	b. Have been taken within the last 2 years; and
	c. Clearly identifies the applicant.
	4. Fingerprints.
	a. When required by statute.  An application for the following licenses must include a full set of applicant’s fingerprints plus the applicable fee required for the division to obtain the applicant’s criminal history records information from the depar...
	(1) Fiduciary, as required by A.R.S. § 14-5651(B);
	(2) Confidential Intermediary, as required by A.R.S. § 8-134(K);
	(3) Private Process Server, as required by A.R.S. § 12-3301(B)
	(4) Certified Reporter, as required by A.R.S. § 32-4005(B)(5); and
	(5) Legal Document Preparer, as required by A.R.S. § 12-323(B) [12-102(B)].
	b.  Unreadable fingerprints.  If an applicant for a license listed in (1) submits fingerprints that are not readable, the following steps must be completed for the application to be complete:
	(1) The applicant must pay the costs of subsequent re-fingerprinting and resubmission to DPS.
	(2) If, after 2 attempts, the federal bureau of investigation (FBI) determines the applicant’s fingerprints are not readable, the applicant must submit a written statement to the division, under oath, that the applicant has not been arrested, charged,...
	5. Other.   An application must include other items required under the article governing the profession or occupation in which licensing is sought.
	C. Changes.  Applicants must notify the division within 5 days of the occurrence of changes to information provided on their application.
	D. Incomplete Application.
	1.  Application form.  An application form submitted without answering all questions or providing all information requested is incomplete and will not be processed.
	2. Fees.  An application submitted without the applicable fees is incomplete and will not be processed.
	3. Photograph. An application submitted without a photograph in compliance with (B)(3) is incomplete and will not be processed.
	4. Fingerprints.  An application for Fiduciary, Confidential Intermediary, Certified Reporter, and Legal Document Preparer licenses is incomplete and will not be processed if the application is submitted without a full set of fingerprints and, if the ...
	(1) The applicant shall provide a readable and complete fingerprint card.  The applicant shall pay any costs attributable to the original fingerprinting or subsequent re-fingerprinting due to unreadable fingerprints and any fees required for the submi...
	(2) If after two attempts, the FBI determines the fingerprints provided are not readable, the applicant shall submit a written statement, under oath, the applicant has not been arrested, charged, indicted, convicted of or pled guilty to any felony or ...
	(3) Division staff shall submit completed applicant fingerprint cards and the applicable fees to the Arizona Department of Public Safety, pursuant to A.R.S. § 41-1750, Public Law 92-544 and subsection (D)(4)(b)(1).
	(12.) Division examination administration Administration of the Initial Examination.  In administering the examination, For initial examinations administered by the division, division staff shall must:
	(a.) Set the date, time, and place for the examinations. Offer the examination on dates in conjunction with the initial training for certification, if If the article governing the profession or occupation in which the applicant seeks to be licensed re...
	(b.) Set a date and place for the examination;
	(cb.) Promptly notify qualified If the examination is being administered after an applicant submits their licensing application, give written notice to the applicants applicant about their eligibility to sit for an examination and in writing they are ...
	f. Secure all versions and ensure no copies of the examination are released from disclosure or release to applicants or the public;.
	(g.) Inform each applicant  in writing as to whether the applicant passed or failed the Give applicants written notice of examination results and if the grade is failing, a whether reexamination is required to meet all qualifications for certification...
	h. Allow an applicant who fails the initial examination, and requests the opportunity, to review the grading of the applicant’s answer sheet if:
	(1)  The review is at the division offices or by a secure online video conferencing process arranged by the division, during regular business hours, and observed by division staff;
	(2) The applicant is not allowed to make written or other copies of the materials reviewed; and
	(3) In the case of a national examination, the national examination authority permits review.
	(hi.) Make and keep For each examination administration, maintain an accurate record of each examination all versions used at each administration of the examination and the each applicant’s score of each person taking the examination.
	D. Reexaminations.
	(2) Administration of Reexaminations.  Division staff shall allow an applicant who fails the first examination to:
	(a) Review the answer sheet and grade of the applicant, upon written request.  The applicant shall conduct the review during business hours in the presence of division staff and the applicant shall not copy materials provided for review.
	(b)1. An applicant who does not achieve a passing score on an initial examination may Retake retake the examination two 3 more times under the following conditions if:
	(i)a. The applicant is not otherwise disqualified from retaking the examination;
	(ii)b. Within 30 days of written notice to the applicant of examination results, The the applicant sent a written request registers for reexamination to retake the examination to division staff within 30 days of the date of the notice of the examinati...
	(iii)c. The applicant files a new application and pays the applicable examination fee for each time reexamination when registering for reexamination; and
	(iv)d. The applicant takes retakes the second or third reexamination examination within 90 days of after the date of the written notice to the applicant that the applicant of failed the examination being retaken results indicating the applicant failed...
	(v) An applicant who does not submit a written request for reexamination within the 30 day time frame specified in subsection (E)(1)(f)(2)(b)(ii), may request an extension of time from the board upon a showing of good cause.
	(c) An applicant taking and failing the examination three times, unless otherwise noted in the applicable ACJA section, shall not be permitted to take any subsequent examination unless granted permission by the board.
	(d)2. Subsequent After 4 Examinations.
	(i)a. Any An eligible applicant who was unsuccessful on the third attempt to pass the has failed 4 examination examinations may must request and receive the board for permission to sit for a fourth take a fifth examination.
	b. The An applicant shall submit a written request to the may request board to sit for a fourth permission to take a fifth examination under the following conditions if the applicant:
	a) The applicant has filed a new application with division staff and paid the appropriate examination fee;
	(b1) The applicant is Is not otherwise disqualified from taking the subsequent examination;
	(c2) The applicant has provided Provides a written statement and supporting documentation attached to the new application stating the of the applicant’s additional study and preparation the applicant has made to qualify for a fourth fifth examination;...
	(d3) The applicant has provided Provides a written statement documentation attached to the new application demonstrating of the circumstances and reasons for believing the applicant believes they now have sufficiently mastered now possesses the knowle...
	(ii)c.  If the The board may approve the applicant’s request to take a fifth examination if finds the an applicant demonstrates additional study, and preparation, and the circumstances, and reasons to believe the applicant has now possesses the suffic...
	(iii)d. If the board finds the applicant does not demonstrate additional study and preparation and the circumstances and reasons to believe the applicant now possesses the knowledge of the minimum competencies of the profession or occupation, the boar...
	(1) If the board approves the request, the written notice must state the earliest date on which the applicant may sit for the fifth examination.
	(2)  If the board denies the request, the written The notice shall must state the reasons for the board’s denial.  The board’s decision by the board to deny the request is final and there is no right to a hearing.
	(iv)e. If the an applicant’s applicant fails 4 examinations without requesting permission request to sit for the a fourth fifth examination or the board  is denied applicant’s request to take a fifth examination, the applicant may file a new applicati...
	(v) An applicant who was unsuccessful on the fourth or any subsequent examinations may request permission from the board to sit for a subsequent examination pursuant to subsection (E)(1)(f)(2)(d).
	A. Mandatory Denial.  The board must deny licensing if an applicant does not meet the following requirements for licensing:
	1. The personal qualifications of ACJA § 7-201.09(B); and
	2. The professional requirements specified in the article governing the profession or occupation in which licensing is sought.
	1.  Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption in connection with the application or examination process;
	2. Has engaged in a material misrepresentation or omission, fraud, dishonesty, or corruption in a business matter or a personal or business financial matter;
	3. Is incompetent or a source of injury or loss to the public;
	4. Has been convicted of a serious crime, whether a misdemeanor or felony and regardless of whether civil rights have been restored, or a criminal offense specified in the article governing the profession or occupation in which licensing is sought or ...
	5. Has had a professional or occupational license denied, revoked, or suspended or has surrendered a professional or occupational license if the circumstances suggest that the license was surrendered or tendered for surrender to resolve a complaint or...
	6. Has received discipline imposed by another professional or occupational regulatory body if the underlying conduct relates to the licensing sought;
	7. Has received a termination, suspension, probation, or discipline from an employer if the underlying conduct relates to the licensing sought;
	8. Has been found civilly liable in for material misrepresentation or omission, fraud, misappropriation, theft, or conversion or in a case involving matters specified in the article governing the profession or occupation in which licensing is sought;
	9. Is currently on probation or parole;
	10. If an entity applicant, or its employee, officer, board member, agent, or anyone authorized to act for the entity, has a record of dishonest or fraudulent conduct.
	11. Has violated a decision, order, or rule of a court, judicial officer, administrative tribunal, board, or professional regulatory entity;
	12. Has supported a licensing application of another person by making a false or misleading statement or verification;
	13. Has made a false or misleading oral or written statement to division staff or the board;
	14. Failed to disclose information on the application; or
	15. Lacks good moral character.

	1. Standard.  An applicant who meets all licensing requirements must be granted a license. Conditional licenses are prohibited under this chapter.
	a 2. Notification of Certification Notice.  Except as provided in subsection (E)(1)(a)(11), upon When the board’s decision board votes to issue a certificate grant a license, division staff shall promptly must give the applicant written notice of the ...
	3. License.
	a. After a license is granted and effective, division staff must issue a Each qualified applicant shall receive a document, badge, or card evidencing certification, stating the applicant’s licensee’s name, date of certification, certificate license nu...
	b. Division staff must also provide the new licensee with In addition, unless previously provided, each applicant granted certification shall receive a copy of this section and the applicable section of the ACJA, detailing the responsibilities of the ...
	b. Certificate Status.  All certificates are valid until expired, surrendered, suspended or revoked.
	c. Denial of Initial Certification.
	(a) Material misrepresentation, omission, fraud, dishonesty, or corruption on the part of the applicant in the examination for certification;
	(b) The applicant or an officer, director, partner, member, trustee, or manager of the applicant:
	(i) Has committed material misrepresentation, omission, fraud, dishonesty, or corruption in the application form;
	(ii) Has committed any act constituting material misrepresentation, omission, fraud, dishonesty or corruption in business or financial matters;
	(iii) Has conduct showing the applicant or an officer, director, partner, member, trustee, or manager of the applicant is incompetent or a source of injury and loss to the public;
	(iv) Has a conviction by final judgment of a felony, regardless of whether civil rights have been restored;
	(v) Has a conviction by final judgment of a misdemeanor  if the crime has a reasonable relationship to the practice of the certified profession or occupation, regardless of whether civil rights have been restored;
	(vi) Has a denial, revocation, suspension or any disciplinary action of any professional or occupational license or certificate;
	(vii) Has a censure, probation or any other disciplinary action of any professional or occupational license or certificate by other licensing or regulatory entities if the underlying conduct is relevant to the certification sought;
	(viii) Has a termination, suspension, probation or any other disciplinary action regarding past employment if the underlying conduct is relevant to the certification sought;
	(ix) Has been found civilly liable in an action involving misrepresentation, material omission, fraud, misappropriation, theft or conversion;
	(x) Is currently on probation or parole;
	(xi) Has violated any decision, order, or rule issued by a professional regulatory entity;
	(xii) Has violated any order of a court, judicial officer, administrative tribunal, or the board;
	(xiii) Has made a false or misleading statement or verification in support of an application for a certificate filed by another person;
	(xiv) Has made a false or misleading oral or written statement to division staff or the board;
	(xv) Failed to disclose information on the certification application subsequently revealed through the background check;
	(xvi) Failed to respond or furnish information to the division staff or the board when the information is legally requested and is in the applicant’s control or is reasonably available to the applicant and pertains to certification or investigative in...
	(xvii) If the applicant is a business, a record of conduct constituting dishonesty or fraud on the part of an employee, board member, or the business.



	cA. Mandatory Denial of Initial Certification.  (1) The board shall must deny certification of the applicant licensing if, at the time of application, the an applicant does not meet the qualifications or eligibility following requirements for licensing at the time of the application described in this section or the applicable section of the ACJA; or has not submitted a complete application with all deficiencies corrected, the applicable documents and fees.: 
	1. The personal qualifications of ACJA § 7-201.08(B); and
	2. The professional requirements as specified in the article governing the profession or occupation in which licensing is sought.
	(a) Material misrepresentation, omission, fraud, dishonesty, or corruption on the part of the applicant in the examination for certification; 
	(b)1.  The applicant or an officer, director, partner, member, trustee, or manager of the applicant: (i) Has committed engaged in a material misrepresentation, or omission, fraud, dishonesty, or corruption in the application form in connection with the application or examination process;
	(ii)2. Has committed any act constituting engaged in a material misrepresentation, or omission, fraud, dishonesty, or corruption in a business matter or a personal or business financial matters matter;
	(iii)3. Has conduct showing the applicant or an officer, director, partner, member, trustee, or manager of the applicant is Is incompetent or a source of injury and or loss to the public;
	(iv)4. Has a conviction by final judgment been convicted of a serious crime, whether a misdemeanor or felony, regardless of whether civil rights have been restored, or a criminal offense specified in the article governing the profession or occupation in which licensing is sought or having a reasonable relationship to the practice of the profession or occupation;
	(v) Has a conviction by final judgment of a misdemeanor if the crime has a reasonable relationship to the practice of the certified profession or occupation, regardless of whether civil rights have been restored;
	(vi)5. Has had a professional or occupational license denied, revoked, or suspended or has surrendered a denial, revocation, suspension or any disciplinary action of any professional or occupational license or certificate if the circumstances suggest that the license was surrendered or tendered for surrender to resolve a complaint or investigation or to avoid possible discipline;
	(vii)6. Has received a censure, probation or any other disciplinary action of any professional or occupational license or certificate by other licensing or discipline imposed by another professional or occupational regulatory entities body if the underlying conduct is relevant relates to the certification licensing sought;
	(viii)7.    Has received a termination, suspension, probation, or any other disciplinary action discipline regarding past employment from an employer if the underlying conduct is relevant relates to the certification licensing sought;
	(ix)8. Has been found civilly liable in an action involving for material misrepresentation, material or omission, fraud, misappropriation, theft, or conversion or in a case involving matters specified in the article governing the profession or occupation in which licensing is sought;
	(x)9. Is currently on probation or parole;
	10. If an entity applicant, or its employee, officer, board member, agent, or anyone authorized to act for the entity, has a record of dishonest or fraudulent conduct.
	(xi)11.    Has violated any a decision, order, or rule of a court, judicial officer, administrative tribunal, board,  issued by a or professional regulatory entity;
	(xii) Has violated any order of a court, judicial officer, administrative tribunal, or the board;
	(xiii)12. Has supported a licensing application of another person by making made a false or misleading statement or verification in support of an application for a certificate filed by another person;
	(xiv)13. Has made a false or misleading oral or written statement to division staff or the board;
	(xv)14.   Failed to disclose information on the certification application  subsequently revealed through the background check; or
	15.        Lacks good moral character.
	(xvi) Failed to respond or furnish information to the division staff or the board when the information is legally requested and is in the applicant’s control or is reasonably available to the applicant and pertains to certification or investigative inquiries; or
	(xvii) If the applicant is a business, a record of conduct constituting dishonesty or fraud on the part of an employee, board member, or the business.

	a. Filing a written request for a hearing with the disciplinary clerk with a copy of the board decision and order being appealed; and
	b. Delivering a copy of the request for hearing to the division.
	1. If the board is satisfied that the reapplication demonstrates that the board’s initial reason for denial should no longer result in denial, the board must grant licensing.
	2. If the board denies a reapplication, it must issue a written decision and order and give notice to the applicant under ACJA § 7-201.13(D).
	3.  The applicant may appeal the decision by requesting a hearing under ACJA § 7-201.13(E).
	3. Time Frames for Certification.
	a. The director shall develop time frames for the processing of certification applications by division staff, pursuant to subsection (D)(2)(a)(7).
	b. An applicant shall respond timely to requests for information from division staff pertaining to the applicant’s application.  Unless the applicant can show good cause as to why the board should grant additional time, the board shall not approve any...
	c. If an applicant needs additional time to comply with division staff requests or to complete the application process within the time frames specified in this subsection, the applicant shall file a written request for an extension with division staff...
	d. Division staff shall forward the written request for an extension of time to the board at the next scheduled board meeting.
	e. If the applicant fails to meet the 90 day deadline or is not granted additional time by the board to complete the initial certification process, the applicant is considered a new applicant.  The applicant shall submit a new application including a ...

	5. Unlawful Use of Designation or Abbreviation.  A person who has received a certificate to practice in a specific profession or occupation from the board is authorized to utilize the designation of “Arizona certified” in connection with their title o...
	6. Cease and Desist Order.  The board, upon completion of an investigation or disciplinary proceeding, may issue a cease and desist order pursuant to subsection (H)(24)(a)(6)(g).  A hearing officer or a superior court judge, upon petition by the board...
	A. Duration.  A license is effective when issued and remains in effect through its expiration date, except:
	1. A license that is surrendered or revoked terminates before its expiration date.
	2. A license is not effective during a period of inactive status or suspension.
	B.  Expiration Date.  A license expires on the date stated in the article governing the applicable profession or occupation.
	C. Unauthorized Conduct.  A person must not:
	1. Engage in the unauthorized practice of the profession or occupation regulated by a board under this chapter without a license.
	2. Use a written instrument, as defined in A.R.S. § 13-2001(12), or device reasonably likely to induce others to believe the person is licensed to engage in a profession or occupation under this chapter title.

	7A. Voluntary SurrenderConditions. A certificate holder licensee in good standing may voluntarily offer to surrender their certificate license to the board by written notice to the board of the licensee’s intent to voluntarily surrender their license....
	1. However, the A license surrender of the certificate is not valid effective to terminate a license until accepted acceptance by the board during a public meeting.
	2. The board or division staff may require obtain additional information as reasonably necessary to determine if the certificate holder licensee has violated any provision of the statutes, court rules and this section or the applicable section of the ...
	3. The board’s receipt of a licensee’s voluntary offer to surrender their license does not prevent the commencement of subsequent discipline preclude a division-initiated complaint, investigation, or disciplinary proceedings for any  against a license...
	B. Board Action. Within 120 days of the division’s receipt of the licensee’s written notice to the board of intent to voluntarily surrender their license, the board must vote to accept the surrender, deny the surrender because of a pending complaint o...
	a1. Division staff shall must present the matter of the licensee’s voluntary license surrendered certificate surrender to the board at the next available board meeting after receiving the surrender as soon as practicable.
	2. Upon If the board’s acceptance of board accepts the voluntary surrender, the license is terminated and division staff shall must:
	a. Give written notice to the licensee of the board’s action; and
	b. designate Change the certificate of the certificate holder as a licensee’s status to “license in good standing voluntarily surrendered certificate holder in good standing.”.  Division staff shall notify the certificate holder in writing within ten ...
	3. The board must not accept a voluntary license surrender if the licensee is the subject of pending complaints or disciplinary action or the licensee has engaged in conduct appropriate for discipline but not yet the subject of a complaint, investigat...
	b4. The If the board shall does not vote to accept the voluntary surrender if there is because of a pending complaint, compliance audit, or disciplinary matter,  pending against the certificate holder.  However, this section does not preclude the boar...
	c. The board shall, within 120 days of the receipt of the surrendered certificate by division staff either accept the surrender or, based upon the recommendations of division staff, institute disciplinary proceedings pursuant to subsection (H).
	5. If after the board accepts a voluntary license surrender, the division receives a complaint or other information alleging that the former licensee engaged in conduct before the license surrender that would have warranted discipline, and the divisio...
	a.   Advise the board of the post-surrender allegations division staff has substantiated;
	b. If the board approves,  subsequently imposes a sanction pursuant to subsections (H)(24) and (H)(25) upon the certificate of the surrendered certificate holder, division staff shall change update the licensee’s status of the certificate holder from ...
	Section 7-201.17:  License Transfer to Inactive Status
	8A. Inactive Status.
	1. If a license is placed on inactive status by the board, the license is not effective during the period of inactive status.
	2. A licensee with a license on inactive status must not:
	a. Engage in paid or unpaid activities of the profession or occupation for which licensing is required.
	b. Represent themselves as holding a license.
	3. Other restrictions or conditions on inactive status, including how long a licensee may remain on inactive status, are as specified in the article governing the profession or occupation.
	4.  A license on inactive status must be reactivated to be in effect.
	B. Process for Transfer to Inactive Status.
	a1. A certificate holder licensee in good standing may make a written request for transfer to inactive status on a form approved by the division, upon written request to the board.
	2. Upon After reviewing the request, recommendation of division staff recommends whether the board should grant or deny the request.
	3. If the board may accept grants the licensee’s request, the board will order the license transfer of the certificate holder transferred to inactive status. and division Division staff shall must update the licensee’s status to “inactive” and give wr...
	4. There is no right to a hearing from the board’s denial of a request for transfer to inactive status.
	C. Reactivation Process.
	1. Application.  To reactivate an inactive license:
	a. The former licensee seeking reactivation must apply for reactivation by the board.
	b. Upon application and payment of any applicable fee for reactivation of certification, required by the applicable section of the ACJA, the board may require the The applicant for reactivation to comply with the following must:
	(1) Submit an application on a form required by the division.
	(2) Pay a reactivation fee under the article governing the profession or occupation.
	(13) Submit proof of compliance with the continuing education requirements for continuing education;.
	(24) Submit other proof required by the board to demonstrate the applicant for reactivation:
	(a) Demonstrate the applicant possesses Possesses the skills necessary to practice in the profession or occupation;
	(b) Demonstrate the applicant remains Remains in compliance with the applicable ACJA sections this chapter; and
	(c) Demonstrate compliance Complies with other licensing requirements for certification.
	(5) Identify all jurisdictions where the licensee engaged in the profession or occupation while the license issued under this chapter was inactive.
	(36) If the applicant for reinstatement license reactivation engaged in the profession or occupation in another jurisdiction during the time while the certificate holder’s certificate their license issued under this chapter was inactive, the applicant...
	(a) Proof of the applicant’s authorization to practice in the profession or occupation in the that other jurisdiction;
	(b) An affidavit affirming the applicant has not been disciplined in another that other jurisdiction; and
	(c) An affidavit affirming the applicant is not the subject of a complaint, investigation, or pending to discipline or being investigated in another that other jurisdiction.
	(47) Pass the examination for licensing in the profession or occupation If if the applicant has been inactive for more than one year 5 years the board may require the applicant to sit for and pass the applicable examination.
	(8) Satisfy all requirements of the article governing the profession or occupation.
	2. Review.  Division staff must review an application for reactivation for satisfaction of the requirements of this section and the article governing the profession or occupation.
	a. If incomplete, division staff will follow the process used for incomplete licensing applications under ACJA § 7-201.10(D)(2) and (3).
	b. When complete, division staff will make a recommendation to the board about whether to grant or deny the application for reactivation or whether the board should require the licensee to comply with additional conditions.
	3. Approval.  The board determines whether to approve or deny a request for reactivation.
	cD. Reactivation.  If the applicant meets the requirements of this subsection to the satisfaction of the board, the board shall must return the inactive certificate holder license to active status.  Division staff shall must change the licensee’s stat...
	d. A certificate holder shall only remain in an inactive status as specified by the applicable ACJA section.
	Section 7-201.18:  License Reinstatement After Suspension or Revocation.
	9A. Reinstatement Application after Suspension or Revocation.  The board may approve the reinstatement of a license that was suspended or revoked under this chapter if the former licensee demonstrates rehabilitation, compliance with all disciplinary o...
	1. Eligibility. A certificate holder whose certificate was license suspended or revoked by a final order of the board may apply for reinstatement under the following conditions is eligible for reinstatement:
	a. For a suspended license, when the licensee has satisfied all requirements of the suspension order.
	b. For a revoked license, when it has been at least 1 year since the date of the final revocation order and the former licensee has satisfied all requirements of the revocation order.
	2. A person seeking reinstatement must:
	a. An applicant for reinstatement shall file Submit a written application for reinstatement with division staff, accompanied by the appropriate fees and the following documents on a form required by the division, which includes the information require...
	b. Pay the fee required under the article governing the profession or occupation; and
	c. Satisfy the requirements for reinstatement under the article governing the profession or occupation.
	3. The application for reinstatement is not complete without:
	(1a.) The reinstatement form and a A copy of the final order of suspension or revocation suspending or revoking applicant’s license;
	(2b.) A detailed description of the applicant’s business or employment occupation and sources of income or earnings derived during the period time between the filing of the final order by the disciplinary clerk suspending or revoking applicant’s licen...
	c. A detailed list of the applicant’s sources and amounts of earnings and other income, and sources and amounts of funds or resources made available to applicant for personal use, between the final order suspending or revoking applicant’s license and ...
	(3d.) A statement detailed list of every civil or criminal action and a copy of the action, case, where the in which applicant was either a plaintiff or defendant, filed or initiated since the submission of the applicant’s last renewal application for...
	e. For a civil or criminal case listed in (d), copies of all key documents, including charging documents or complaints; responsive pleadings; minute entries or orders disposing of claims or issues; and final judgments or orders.
	(4f.) A detailed list of all civil or criminal or civil final judgments or orders since the applicant’s last submission of the last renewal application for initial licensing, or if no renewal, whichever is more recent application has been submitted, t...
	(5g.) A list of all applicant residences residence and business addresses used since the applicant’s last submission of the last renewal application for initial licensing, or if no renewal, whichever is more recent application has been submitted, then...
	(6h.) A concise statement of concise facts of how the applicant for reinstatement has maintained the minimum competencies and knowledge required of a licensee during the period of time from the date since the final order of the suspension suspending o...
	(7.) A statement of concise facts of how the applicant for recertification has maintained the minimum competencies and knowledge during the period of time from the date of the order revoking the applicant’s certificate until the date division staff re...
	(8i.) A statement of the facts and circumstances supporting reinstatement of applicant’s license to practice the profession or occupation after suspension or revocation; or a statement of facts supporting certification again to the profession or occup...
	(9j.) A statement of all the facts and circumstances demonstrating the applicant’s rehabilitation and acceptance of responsibility during the period of time from since the date of the board’s final order revoking the suspending or revoking applicant’s...
	k. Information demonstrating that applicant has satisfied all terms and conditions of the order suspending or revoking applicant’s license; and
	l. A statement of the facts and circumstances demonstrating that applicant will pose no threat to the public if their license is reinstated.
	B. Review Process.
	1. Division review. Division staff must review an application for reinstatement, including the information provided under (A)(3)(a)–(l), for clarity and completeness.
	a. If division staff is unable to conclude that the application is complete, division staff must:
	(1)  Request additional information to clarify the application or to supply information that is missing or incomplete.
	(2) Follow the process used for incomplete licensing applications under ACJA § 7-201.10(D)(2) and (3).
	b. When an application for reinstatement is complete, division staff must make a recommendation to the board about granting or denying the application for reinstatement or requiring the applicant to submit additional information or comply with additio...
	b2. Board review.  Division staff or the The board may require the applicant to:
	a. additional Submit additional information demonstrating the that applicant meets the minimum competencies of the profession or occupation.
	b. The board may require the applicant sit Sit for and pass the applicable licensing examination in order to process the application or determine if the applicant meets the minimum competencies of for the profession or occupation.
	C. Reinstatement.
	1.  Burden of proof.  The applicant has the burden of proof to demonstrate by clear and convincing evidence demonstrating, to the board’s satisfaction, the applicant’s their rehabilitation, compliance with all discipline disciplinary orders and rules,...
	2. Board decision.
	a. If the board is satisfied that applicant has satisfied their burden, the board must grant reinstatement.
	b. If the board denies reinstatement, it must issue a written decision and order, and give notice to the applicant, under ACJA § 7-201.13(D).
	c. An applicant denied reinstatement by the board has the right may appeal the decision by requesting to a hearing pursuant to subsection (H)(12) under ACJA § 7-201.13(E), except if the applicant fails to provide the information within the requested t...
	c. Upon submission of all requirements of subsection (E)(9)(a), the applicant shall meet all requirements of initial certification pursuant to subsection (E)(1).  The applicant, for reinstatement after a suspension or revocation, shall pay the fee for...
	d. The board shall not issue any certification under this section to any person or business entity whose certification has been suspended until:
	(1) The person or business entity seeking reinstatement of a suspended certificate has demonstrated all the requirements of the suspension order have been met; and
	(2) The person or business entity qualifies in accordance with the applicable provisions of this section or other sections of the ACJA.
	e. The board shall not issue any certification under this section to any person or business entity whose certification has been revoked until:
	(1) One year has passed from the date of the board’s final order of revocation;
	(2) The person or business entity seeking certification provides proof of satisfaction of any and all requirements in the order of revocation; and
	(3) The person or business entity again qualifies in accordance with the provisions of subsection (E)(1) and the applicable sections of the ACJA.
	F. Role and Responsibilities of Certificate Holders.
	1. Code of Conduct.  Each individual certificate holder shall adhere to the code of conduct or standards of conduct, subsection (J) in the applicable section of the ACJA.
	2. Identification.  Upon request by any judicial officer, court employee or member of the public, a certificate holder shall provide proof of certification.
	3. Assumed Business Name.  A certificate holder shall not transact business in this state under an assumed name or under any designation, name or style, corporate or otherwise, other than the legal name of the individual or business entity unless the ...

	6. Change of Name or Address.  A certificate holder shall notify division staff of any change in name or business, directory, mailing or home address, telephone number or email address within 30 days of any change, pursuant to the applicable sections ...
	Section 7-201.19:  License Renewal
	G. Renewal of Certification.
	1. Expiration Date.  Certificates expire on the date specified by the applicable section of the ACJA except as otherwise provided in this section.  All certificates shall continue in force until expired, voluntarily surrendered, placed on inactive sta...
	2A. Renewal Application.  A certificate holder is responsible for applying licensee must apply for a license renewal certificate.:
	1.  The certificate holder shall apply for renewal of certification on On the a form provided specified by the division staff.; and
	2. The Filed with the division by the deadline set by the board, or by the article governing the profession or occupation, shall set a deadline renewal application date, in advance of the expiration date, to allow a reasonable time frame for processin...
	a.B. Effect of Filing Timely Renewal Application.  When a certificate holder has filed a By timely  and filing a complete renewal application, the licensee’s existing certification license does not expire until during the administrative renewal proces...
	1. When a renewal application is granted, the effective date of the renewed license begins the day after the previous license expired, even if that date has already passed.
	2. When a renewal application is denied, the existing license does not expire until midnight on the last day to request a hearing on the denial or, if a hearing is requested, until the board’s final written decision and order.
	C. Failure to Timely File Renewal Application.
	1. Effect of not timely filing renewal application.  If no renewal application is filed with the division by the deadline or a deadline extended for good cause, the license expires on its expiration date.
	2. Effect of filing for renewal after license expiration. A renewal application filed after the expiration date must be treated as an initial application satisfying the requirements of ACJA § 7-201.10(B)(1), unless, within the 90 days after their lice...
	3. Request to file untimely renewal application.  Within 90 days after their license expiration date, the licensee may request board permission to file an untimely renewal application by submitting to the division:
	a. A request for permission to file an untimely renewal application and statement of good cause explaining the circumstances of the failure to file a timely renewal application.
	b. Whenever possible, factual information in the statement of good cause explaining the circumstances of the failure to file a timely renewal application should be accompanied by supporting documentation;
	c. A statement by the licensee about whether the licensee has been engaged in the profession or occupation following license expiration and, if they have been engaged, the licensee must include the facts and circumstances explaining why they have been...
	d. A complete renewal application on the form specified by the division; and
	e. The late fee specified in the article governing the profession or occupation.
	4. Incomplete request defined. A request for permission to file an untimely renewal application not meeting the requirements in (C)(3) is incomplete.
	5. Division staff review. Division staff must review a request to file an untimely renewal application for compliance with the requirements in (C)(3).
	a. If division staff determines the request is incomplete:
	(1) The provisions of ACJA § 7-201.10(D)(2) and (3) do not apply to a request to file an untimely renewal application, including the renewal application itself. Division staff will not give licensee a notice of deficiency, ask for additional informati...
	(2) Division staff will transmit the request to the division director with an explanation of why the request is incomplete.
	(3) If the division director agrees that the request is incomplete, the division director must deny the request and the license remains expired.
	(4) There is no right to a hearing on the division director’s decision that the request is incomplete and denying the request.
	b. If division staff determines the request is complete:
	(1) Division staff will transmit the request to the division director with a recommendation to grant the request.
	(2) If the division director agrees that the request is complete:
	(a) The renewal application, as submitted with the request to file an untimely renewal application, is filed as of the date the request was submitted.
	(b) The licensee’s existing license is returned to active status and will not expire during the renewal process.
	(c) During the renewal process, division staff must investigate whether a licensee’s conduct in engaging in the profession or occupation under an expired license should result in denial of the license renewal application.
	c. When a timely renewal application is denied, the existing certification does not expire until the last day for seeking a hearing on the denial decision pursuant to subsection (E)(2)(c)(5); or if a hearing is requested, until the final decision is m...
	d. The board may request an informal interview with the applicant for renewal, pursuant to subsection (D)(5)(c)(2)(b), to establish if additional information or an explanation of the information provided by the applicant is needed to determine if the ...
	e. The certificate of a certificate holder who does not supply a complete renewal application and payment of the renewal fee in the specified time and manner to division staff shall expire as of the expiration date in the applicable section of the ACJ...
	D. Processing Renewal Application.
	1. Preliminary review.  Division staff must review a timely-filed renewal application to determine if it is complete. If incomplete, division staff will follow the process used for incomplete licensing applications under ACJA § 7-201.10(D)(2) and (3).

	32. Additional Information information.  Before recommending renewal of certification, Even if a renewal application, whether timely or untimely filed, is complete, division staff may require obtain  additional information or explanations necessary fo...
	a.  Information reasonably necessary to determine if the renewal applicant continues to meet the licensing qualifications specified in this section of this article and the article governing the profession or occupation, which may include:;
	a. Background information, pursuant to subsection (E)(1)(a) and the applicable section of the ACJA;
	b. A personal credit review background check and review of records pertaining to the applicant by division staff, pursuant to subsection (E)(1)(a)(5); and
	c. Fingerprinting pursuant to subsection (E)(1)(d) Additional or updated criminal history; and
	d. Information related to the grounds for board denial of the application under ACJA § 7-201.12
	3. Standard. The standards for granting or denying license renewal are the standards for granting or denying an initial license as stated in ACJA §§ 7-201.09 and 7-201.12.
	4. Decision Regarding Renewal granting renewal.

	db. An The written decision and order must include a statement that the applicant is entitled to may appeal the decision by requesting a hearing, under ACJA § 7-201.13(E). on the decision to deny renewal of certification if the disciplinary clerk rece...
	Section 7-201.20:  Licensee Conduct
	A.  Code of Conduct.  A licensee must abide by this section and the code or standards of conduct in the article governing the profession or occupation.
	B. Identification.  Upon request, a licensee must provide proof of licensing.
	C. Assumed Business Name.  A licensee must not transact business in this state under a name other than the licensee’s legal name on file with the division.

	F. Change of Name or Address.  A licensee must give notice to the division of a change in name or business, directory, mailing, or home address; telephone number; or email address within 30 days of the change, except as provided in the article governi...
	G. Use of Designation or Abbreviation.  A person who is licensed to practice in a specific profession or occupation under this chapter is authorized to use the applicable designation “Arizona licensed” or “Arizona certified,” followed by the name or r...
	H. Transfer Prohibited. Licenses issued under this chapter are not transferable.
	F. Role and Responsibilities of Certificate Holders.  
	1A.  Code of Conduct.  Each individual certificate holder shall adhere to A licensee must abide by this section and the code of conduct or standards of conduct, subsection (J) in the applicable section of the ACJA article governing the profession or occupation.
	2B. Identification.  Upon request by any judicial officer, court employee or member of the public, a certificate holder shall licensee must provide proof of certification licensing.
	3C. Assumed Business Name.  A certificate holder shall licensee must not transact business in this state under an assumed name or under any designation, a name or style, corporate or otherwise, other than the legal name of the individual or business entity unless the person or business entity files licensee on file with the division staff a statement indicating the name for transaction of the business and the legal full name of the certificate holder.

	6F. Change of Name or Address.  A certificate holder shall licensee must notify give notice to the division staff of any a change in name or business, directory, mailing, or home address,; telephone number; or email address within 30 days of any the change, pursuant to the applicable sections of the ACJA except as provided in the article governing the profession or occupation. The certificate holder shall make this licensee must give this notice in writing by U.S. Post, facsimile or email to the division in writing on the form and by the method specified by the division.
	G. Use of Designation or Abbreviation.  A person who is licensed to practice in a specific profession or occupation under this chapter is authorized to use the applicable designation “Arizona licensed” or “Arizona certified,” followed by the name or recognized of the profession or occupation (for example, “Arizona licensed fiduciary”), with their title or name.    
	Section 7-201.21:  Grounds for Discipline
	1. Failing to perform a duty imposed on a licensee by this chapter, a rule, or a statute.
	2. Violating or failing to comply with a federal, state, or local law or rule governing the practice of the profession or occupation.
	3. Violating or failing to comply with a code of conduct, rule of professional conduct, or professional standard applicable to the licensee’s profession or occupation, including a violation of ACJA § 7-201.20, that is in effect in this or any jurisdic...
	4.    A knowing violation of a rule or court order, including child support orders.
	5.    A knowing violation of the rules of or orders issued by a state, tribal, territory, or federal court.
	6. Violating or failing to comply with a duty or requirement in a disciplinary or disability investigation or proceeding that is imposed on a licensee under this chapter, a rule, or a statute in this or any jurisdiction in which the licensee is or was...
	7. Violating or failing to comply with a provision of this chapter, including a provision under the article governing the licensee’s profession or occupation.
	8. Violating or failing to comply with a corrective action plan resulting from an audit or monitoring.
	9.   Violating or failing to comply with the terms of a consent agreement in any jurisdiction in which the licensee is or was licensed.
	10.  Violating or failing to comply with a license limitation or restriction in any jurisdiction in which the licensee is or was licensed.
	11.  Violating or failing to comply with a term of probation in any jurisdiction in which the licensee is or was licensed.
	12.  Receiving professional discipline in another jurisdiction.
	13.  Knowingly making or filing false reports or records in the practice of the profession or occupation.
	14.  Exercising influence over a client or customer to the licensee’s benefit, financial or otherwise, or to the benefit of anyone other than the client or customer.
	15. Failing to cooperate or provide information as required or requested under this chapter.
	16. Aiding or assisting another person in engaging in the unauthorized practice of a profession or occupation under this chapter without a license.
	17. Conviction in any jurisdiction of a serious crime, whether misdemeanor or felony, relevant to the licensee’s profession or occupation under this chapter.
	18.  Gross negligence in the performance of duties or the practice of the licensee’s profession or occupation.
	19. Incompetence in the performance of duties or the practice of the licensee’s profession or occupation.
	20. Evading service of process or refusing to cooperate with division staff, the disciplinary clerk, the hearing officer, or any other official performing duties under this chapter.
	21. Engaging in conduct that would have been grounds for denying licensee’s initial, renewal, or reinstatement application or that would be grounds for denial of a future license renewal.
	22. Endangering the public.
	23.   Engaging in more than an isolated instance of unprofessional conduct.
	B. Unprofessional Conduct. A licensee may be disciplined for unprofessional conduct, including:
	1. Assisting another applicant or licensee in the use of deception, dishonesty, or fraud to secure a license or renewal under this chapter.
	2. Failing to comply with an order of a court, board, or regulatory agency if the order is related to the profession or occupation.
	3. Failing to retain client or customer records for a period of 3 years unless another applicable law or rule provides a different retention period.
	4. Failing to exercise a duty of care to avoid actions or omissions that may harm clients or customers of licensee’s services, including by using unsafe, unacceptable, or prohibited practices.
	5. Failing to exercise the level of competence and diligence that a reasonable licensee in the profession or occupation must provide to clients or customers under the same or similar conditions and regardless of the level of harm or injury to the clie...
	6. Using a false, misleading, or deceptive statement, representation, or omission in the sale or advertisement of goods or services.
	7. Using a supreme-court-issued license to deceive the public about a licensee’s level of skills or abilities.
	8. Failing to file reports or other documents required in the practice of the profession or occupation.
	9. Delegating professional or occupational responsibilities or duties to another person the licensee knows or should know lacks the level of education, experience, skills, or credentials required to perform the duties of the profession or occupation e...
	10. Engaging in the licensee’s profession or occupation when medically or psychologically unfit.
	11. Engaging in habitual substance abuse;
	12. Violating a confidentiality requirement under this chapter, a rule, or a statute.
	13.   Being the subject of a professional disciplinary investigation or proceeding in another jurisdiction.
	14. Committing a violation under (A).

	SHOWING How Proposed § 7-201.21 Revises Current § 7-201(H)(6)
	Section 7-201.21:  Grounds for Discipline
	a1. Failed Failing to perform any a duty to discharge any obligation imposed on a licensee in the course of the certificate holder’s responsibilities as required by law this chapter, court rules a rule, this section or the applicable section of the ACJA a statute;.
	2.     Violating or failing to comply with a federal, state, or local law or rule governing the practice of the profession or occupation.
	3.   Violating or failing to comply with a code of conduct, rule of professional conduct, or professional standard applicable to the licensee’s profession or occupation, including a violation of ACJA § 7-201.20, that is in effect in this or any jurisdiction where the licensee is authorized to practice a profession or occupation.  
	4.     A knowing violation of a rule or court order, including child support orders. 
	5.     A knowing violation of the rules of or orders issued by a state, tribal, territory, or federal court. 
	6.   Violating or failing to comply with a duty or requirement in a disciplinary or disability investigation or proceeding that is imposed on a licensee under this chapter, a rule, or a statute in this or any jurisdiction in which the licensee is or was licensed.  
	7.     Violating or failing to comply with a provision of this chapter, including a provision under the article governing the licensee’s profession or occupation.
	b8. Failed Violating or failing to comply with or complete a corrective action plan resulting from an audit or course monitoring;.
	9.     Violating or failing to comply with the terms of a consent agreement in any jurisdiction in which the licensee is or was licensed.
	10.    Violating or failing to comply with a license limitation or restriction in any jurisdiction in which the licensee is or was licensed.
	11.    Violating or failing to comply with a term of probation in any jurisdiction in which the licensee is or was licensed.
	12.   Receiving professional discipline in another jurisdiction.
	13.  Knowingly making or filing false reports or records in the practice of the profession or occupation.
	14.   Exercising influence over a client or customer to the licensee’s benefit, financial or otherwise, or to the benefit of anyone other than the client or customer.
	c15. Failed Failing to cooperate with or supply provide information to the director, deputy director, division staff or board by the specific time stated in any request as required or requested under this chapter;.
	d16. Aided or assisted Aiding or assisting another person or business entity to provide services requiring certification if the other person or entity does not hold the required certification in engaging in the unauthorized practice of a profession or occupation under this chapter without a license;.
	e17. Conviction in any jurisdiction of a criminal offense while certified by final judgment of a serious crime, whether misdemeanor or felony, relevant to certification the licensee’s profession or occupation under this chapter;.
	f. Failed to provide information regarding a criminal conviction;
	g18. Exhibited gross Gross negligence in the performance of duties or the practice of the licensee’s profession or occupation;.
	h19. Exhibited incompetence Incompetence in the performance of duties or the practice of the licensee’s profession or occupation;.
	i20. Evaded Evading service of a subpoena or notice process or refusing to cooperate with of the director, division director or board staff, the disciplinary clerk, the hearing officer, or any other official performing duties under this chapter;. 
	j21. The existence of any cause for which original certification Engaging in conduct that would have been grounds for denying licensee’s initial, renewal, or of certification reinstatement application could have been or that would be grounds for denial of a future license renewal denied pursuant to subsections (E)(2)(c) or (G)(4)(c) and the applicable section of the ACJA;. 
	22. Endangering the public. 
	23.   Engaging in more than an isolated instance of unprofessional conduct. 
	kB. Unprofessional Conduct.  Engaged in A licensee may be disciplined for unprofessional conduct, including:
	(1.) Assisted an Assisting another applicant or certificate holder licensee in the use of deception, dishonesty, or fraud to secure an initial certificate a license or renewal of a certificate under this chapter;.
	(2.) Failed Failing to comply with any an order of a court order, board, order or other regulatory agency order relevant if the order is related to the profession or occupation;.
	(3) Failed Failing to comply with any a federal, state, or local law or rule governing the practice of the profession or occupation;
	(4) Failed to comply with any terms of a consent agreement, restriction of a certificate or corrective action plan;
	(5)3. Failed Failing to retain client or customer records for a period of three 3 years unless another applicable law or rule allows for provides a different retention period;.
	(6)4. Failed to practice competently Failing to exercise a duty of care to avoid actions or omissions that may harm clients or customers of licensee’s services, including by use of using unsafe, or unacceptable, or prohibited practices;.
	(7)5. Failed Failing during the performance of any responsibility or duty of the profession or occupation to use exercise the degree level of care, skill and proficiency commonly competence and diligence that a reasonable licensee in the profession or occupation must provide to clients or customers exercised by the ordinary skillful, careful and prudent professional certificate holder engaged in similar practice under the same or similar conditions and regardless of any the level of harm or injury to the client or customer;. 
	(8)     Failed to practice competently by reason of any cause on a single occasion or on multiple occasions by performing unsafe or unacceptable client or customer care or failed to conform to the essential standards of acceptable and prevailing practice;
	(9)6. Used Using a false, misleading, or deceptive statement, representation, or omission in the sale or advertisement of goods or services advertising intended to or having a tendency to deceive the public;. 
	(10)7. Used a supreme court certification Using a supreme-court-issued license to deceive the public in about a licensee’s level of skills or abilities;.
	(11) Willfully made or filed false reports or records in the practice of the profession or occupation;
	(12)8.  Failed Failing to file required reports, records or pleadings other documents required in the practice of the profession or occupation;.
	(13)9.  Delegated Delegating professional or occupational responsibilities or duties to an employee or another person who the certificate holder knows does not possess the licensee knows or should know lacks the necessary level of education, experience, skills, or credentials required to perform the duties of the profession or occupation except as unless authorized under this chapter, including to when the licensee is supervising individuals working to satisfy an experiential licensing requirement do so by the applicable section of the ACJA;.
	(14)10.Performed Engaging in the responsibilities or duties of the profession or occupation when medically or psychologically unfit to do so;.
	(15)11.Engaged Engaging in habitual substance abuse;
	(16)    Engaged in undue influence over a client or customer to the benefit, financial or otherwise, of the certificate holder or a third party; or
	(17)12.Violated Violating a any statutory, court rule, or the applicable ACJA section regarding a confidentiality requirement under this chapter, a rule, or a statute.
	13.   Being the subject of a professional disciplinary investigation or proceeding in another jurisdiction.
	14.      Committing violations under (A). 

	Section 7-201.22:  Complaints
	H. Complaints, Investigations, Disciplinary Actions, Proceedings and Certification and Disciplinary Hearings.
	1A. Complaints:  Filing a Complaint and General Provisions.
	1. Time limit.  A complaint must be brought within 3 years of the licensee’s alleged conduct unless the time is extended by the division director for good cause.
	a2. Filing of Complaint Duty to file complaint.  All judicial Judicial officers, court judicial employees, and certificate holders shall licensees must, and any person may, notify file a complaint with the division staff if it appears a certificate ho...
	3. Permissive complaint.  Individuals who are not judicial officers, judicial employees, or licensees, may file a complaint with the division if they have reason to believe a licensee has engaged in conduct that is grounds for discipline under ACJA § ...
	4. Form of complaint.
	a. The complainant shall provide the The complaint must:
	(1) Be in writing on a form specified by the division and signed by the complainant;
	(2) with Contain sufficient specificity detail about the facts and circumstances giving the complainant reason to believe a licensee has engaged in conduct that, if true,  is grounds for discipline under ACJA § 7-201.21 and sufficient to warrant furth...
	(3) The complaint form shall provide Contain the complainant’s printed name, daytime and evening telephone number, email address, mailing address, and physical home or business address of the complainant.
	b. Anonymous complaints will not be accepted.
	5. Pre-Licensing Complaints.  Complaints alleging conduct that would be grounds for discipline of a licensee under ACJA § 7-201.21 may be made against individuals who are authorized or required to work in a profession or occupation before licensing. C...
	bB. Director Division-Initiated Complaints.
	1. In accordance with the policies and procedures developed pursuant to subsections (D)(2)(a)(6) and (D)(2)(b)(2), the The division director may direct find it necessary for protection of the public to authorize filing a division staff to investigate ...
	(1)a.  Review of allegations.  Division staff shall The division director has reason to believe a licensee has engaged in conduct that is grounds for discipline under ACJA § 7-201.21 that is sufficient to warrant further investigation and:
	(a1) Review the allegations and determine if It is within the supreme court has court’s jurisdiction;
	(b2) Determine if there There is sufficient information to permit for an investigation; and
	(c) Verify details in the allegations including the certificate holder’s status and, if available, any addresses, phone numbers or other relevant factors;
	(d) Corroborate, by independent observations and information, the allegations of acts of misconduct or violations of statutes, court rules or the ACJA, to determine if the allegations are credible and reliable; and
	(3) The conduct engaged in, if true, would warrant discipline.
	b. A complainant establishes good cause for requesting that they not be identified as the complainant.
	(c) Determine the allegations do not warrant the filing of a director initiated complaint.
	2. A division-initiated complaint is subject to the provisions of this article applicable to complaints filed by third parties, except as stated in this section.

	1. Confidential complaint and investigative records.  Complaint and investigative records are confidential until there has been a probable cause finding, except as provided in this section or by law.  Confidential complaint and investigative informati...
	a. Information and records received by the division in connection with a report of unprofessional conduct or violations, regardless of the existence of a complaint.
	b. Information and records of the division:
	(1) Received as part of a complaint;
	(2) Received or generated by the division during the investigation of a complaint; and
	(3) Received or generated by the division during an investigation to determine whether to open a division-initiated complaint.
	2. Disclosure of complaint and investigative records.
	a. Confidential complaint and investigative records may be disclosed during an investigation and before a finding of probable cause as follows, unless the disclosure is prohibited by law or court rule:
	(1) To AOC staff, the attorney general, county attorney, law enforcement, or other regulatory or disciplinary officials; or
	(2) If, in response to a request for the records, the director determines disclosure is in the public interest and there is no countervailing interest against disclosure by law or court rule.

	3. Dismissed complaints.
	a. When complaints are dismissed by the division director before a finding of probable cause, the complaint and investigative records remain confidential.

	SHOWING How Proposed § 7-201.22(C) Revises Current § 7-201(H)(1)(g)
	1. Confidential complaint and investigative records.  The director, deputy director, division staff, board and court employees shall keep Complaint and investigative information or documents obtained or generated by the director, deputy director, division staff, board or court employees in the course of an open investigation or received in an initial report of misconduct confidential, except as mandated by court rules or this section.  records are confidential until there has been a probable cause finding, except as provided in this section or by law or court rule.  Confidential complaint and investigative information or records includes:
	a. Information and records received by the division in connection with a report of misconduct, regardless of the existence of a complaint.
	b. Information and records received or generated:
	(1) By the division during the investigation of a complaint; and
	(2) During an investigation to determine whether to open a division-initiated complaint.
	(1)2. Disclosure of complaint and investigative records.
	a. Confidential complaint and investigative information records may also be disclosed during the course of an open investigation and before a finding of probable cause as follows, unless the disclosure is prohibited by law or court rule:
	(a1) To court AOC staff, the attorney general, county attorney, law enforcement, and or other regulatory or disciplinary officials; or
	(b2) If, in response to a request for the records, the director makes a finding the determines disclosure is in the best public interest of the public and the interest is not outweighed by any other interests there is no countervailing interest against disclosure by law or court rule; or. 
	(c) Is not contrary to law. 

	(3.) Dismissed Complaints complaints.
	a. When complaints are dismissed by the division director before a finding of probable cause, the complaint and investigative records remain pursuant to subsection (H)(2)(b) for lack of jurisdiction or clear insufficiency are confidential and not a matter of public record for inspection. 
	SHOWING How Proposed § 7-201.24(A) Revises Current § 7-201(H)(3)(b) and (c)
	bA. Licensee Response.  Notification to Certificate Holder of Complaint.  Division staff shall send the complaint to the certificate holder within fifteen Within 30 days of receiving the after a complainant or the division files a complaint or the date the director initiates a complaint pursuant to subsections (D)(2)(b)(3) and (H)(1)(b)(4)(b) against a licensee, division staff must give the licensee written notice of the complaint and an opportunity to respond.

	1. Written notice to the licensee must:
	a. Include a copy of the complaint and records filed with the complaint.
	cb. Certificate Holder’s Response to Notification of Complaint.  The certificate holder shall provide Inform the licensee of the right to file a written response to the complaint within thirty 30 days of the notification of the complaint from the date of the notice. The licensee’s response deadline may be extended by the division director for good cause.
	2. The board shall not proceed with disciplinary action without providing the certificate holder the complaint and an opportunity to respond to the complaint, except in a matter regarding an emergency suspension pursuant to subsection (H)(9)(d). A licensee must have the opportunity to respond to a complaint before discipline is imposed, except when the board will consider emergency license suspension under ACJA § 7-201.29. Failure by the certificate holder to accept notification of a complaint or failure The board never loses its power to impose discipline because a licensee fails to timely respond to the a complaint shall not prevent division staff from proceeding with an investigation and the board from taking any disciplinary action.
	(1) If the certificate holder is unable to respond to a complaint within the time frame established by subsection (H)(3)(c), the certificate holder may submit a written request to the division director for an extension of time to respond.  The request for an extension of time to respond shall demonstrate good cause exists for an extension and shall provide a proposed date for fulfillment of the response requirement.  The certificate holder shall file the written request for an extension of time to respond to the complaint, no later than five days prior to the date the response is due.
	(2) The division director shall determine if good cause exists for an extension.  Division staff shall notify the certificate holder of the division director’s decision on the request for an extension of time for providing a written response, within five days of the request for extension from the certificate holder.


	Section 7-201.23:  Complainants
	1. Non-party status. A complainant does is not a party to a disciplinary, reinstatement, or reapplication matter.
	2. No standing.  A complainant has no have right, standing, or interest other than as a member of the public unless specifically authorized in this chapter regarding any proceedings and is not a party to any proceedings.
	B. Submission to Jurisdiction.  The By filing a complaint, a complainant submits to the jurisdiction of the supreme court’s certification and licensing division and the hearing officer for all purposes relating to the resulting proceedings.
	C. Immunity.  Communications to the division, division director, division staff, or hearing officer, including testimony provided in a disciplinary hearing or statements in an affidavit or declaration are absolutely privileged conduct, and no civil ac...
	D. Communications.
	(1.) The A complainant shall keep must inform the division staff informed of any changes a change of mailing address, telephone number, or email address, and   physical home or business address during the investigation and any disciplinary proceedings.
	(2.) The division will send the following to complainant Division staff shall provide correspondence or notice to the complainant by electronic mail and may provide correspondence or notice to the complainant by United States mail to the last by email...
	(3) To the extent practicable, division staff shall provide the complainant with the following information:
	(a.) A written acknowledgement of the Notice of the division’s receipt of the complaint;
	(b.) A copy of the division’s letter sent to notifying the certificate holder licensee requiring a response to the alleged acts of misconduct or violations and the initial of the complaint and licensee’s response by the certificate holder, within 20 d...
	c. A copy of the licensee’s response to the complaint;
	(c)d. Notice of any public proceeding a board meeting at which concerning the complaint will be on the agenda;
	e.  or any A copy of non-confidential documents  consent agreement and a copy of the complaint materials being submitted to the board in support of an agenda item concerning the complaint;
	f. Notice of action by the board concerning the complaint;
	g. Notice of a finding of probable cause on the complaint’s allegations;
	h. Notice of the licensee’s request for hearing;
	i. Notice of the disciplinary hearing; and
	(d)j. Notice of the final disposition of each allegation, including dismissal of all or part of the complaint and a final decision and order; and.
	(e) Notice of the dismissal of the complaint within 10 days of the determination by the division director, if applicable, pursuant to subsection (H)(2)(b).
	(4)3. Before board consideration of an agenda item related to the complaint, Division staff shall inform the division will advise the board of the division’s regarding staff compliance with this subsection the notice requirements of this section.
	4. The division’s Failure by division staff failure to comply with the notice requirements of this section is to provide the complainant with information as required by this subsection shall not affect the ultimate disposition of any allegations of ac...
	(5.) The A complainant may file a request for board review by the board of the division director’s dismissal of the complaint or its allegations, within no later than 10 days of the date of the division’s notice to complainant of the dismissal pursuan...
	fE. Non-abatementAbatement.
	1. Investigation continues.  The division’s authority to investigate and process a filed complaint is unchanged by later events, including if:
	a. The complainant is unwilling to proceed or withdraws all or part of the complaint;
	b. Unwillingness, failure of the The complainant to does not cooperate with the division staff or the board, division’s investigation withdrawal of the complaint or a specific allegation of misconduct or violation contained in the complaint,;
	c. There is a settlement or compromise between the complainant and the certificate holder, licensee; or
	d. restitution Restitution has been paid by the certificate holder licensee shall not abate the processing of any complaint or disciplinary proceeding.
	2. Division-initiated complaint.  If a complainant is unwilling to proceed or withdraws all or part of the complaint, the investigation will proceed as a division-initiated complaint as if the complaint originated as a division-initiated complaint.
	g. Confidentiality of Complaints.  The director, deputy director, division staff, board and court employees shall keep information or documents obtained or generated by the director, deputy director, division staff, board or court employees in the cou...
	(a) To court staff, the attorney general, county attorney, law enforcement and other regulatory officials;
	(b) If the director makes a finding the disclosure is in the best interest of the public and the interest is not outweighed by any other interests; or
	(c) Is not contrary to law.

	(3) Complaints dismissed by the division director, pursuant to subsection (H)(2)(b) for lack of jurisdiction or clear insufficiency are confidential and not a matter of public record for inspection.
	(4) Complaints dismissed by the board, pursuant to subsection (H)(24)(a)(3) are a matter of public record for inspection.
	h.  Investigative Subpoenas.  Upon the recommendation of division staff and a demonstration of good cause, the division director, pursuant to subsection (D)(4)(a)(1), may issue an investigative subpoena to any person or entity:
	(1) For the purpose of securing documents or information from any person or entity, if the documents or information are related to a pending investigation of alleged acts of misconduct or violations regarding statutes, court rules, this section or the...
	(2) Subpoenas issued by the division director shall be issued and served in the same manner as provided by the Arizona Rules of Civil Procedure.  An employee of the court or any other person as designated by the Arizona Rules of Civil Procedure may se...
	i. Processing Time Frames.  Division staff shall:

	(1) Prepare any complaint the division director has dismissed pursuant to subsections (H)(2)(b) and (c) and forward the complaint to the board for review, pursuant to subsection (H)(2)(d), at the next regularly scheduled board meeting.
	(2) Prepare and forward to the board for review at the next regularly scheduled board meeting, any investigated complaint the deputy director has reviewed and entered a finding regarding probable cause, pursuant to subsection (H)(5)(c).
	(3) Prepare the documents for informal discipline no later than 30 days following the order of the board, pursuant to subsections (H)(7)(b) and (H)(25), unless the board extends the time for good cause.
	(4) Prepare the documents for formal discipline no later than 30 days following the order of the board pursuant to subsections (H)(9)(b) and (H)(25), unless the board extends the time for good cause.
	(5) File the formal statement of charges with the disciplinary clerk and arrange for service no later than 30 days following the order of the board, pursuant to subsection (H)(10), unless the board extends the time for good cause.
	(6) Serve the board’s order of emergency summary suspension and expedited hearing immediately on the certificate holder, pursuant to subsection (H)(9)(d)(2).
	(7) Except as provided in subsections (H)(1)(i)(6) and (8), deposit in the United States mail addressed to the last known address on file with division staff, written notice of the board’s final decision and order, regarding a complaint matter, to the...
	(8) Mail the board’s final order of suspension or revocation of the certificate, pursuant to subsection (H)(26)(b) to the certificate holder, by certified mail return receipt requested, within two days, after the board’s decision, addressed to the las...
	(9) Process complaints timely, with the goal of processing 98 percent of all complaints within 22 months from date of receipt to final decision by the board.
	Section 7-201.24:  Administrative Review; Dismissal
	A. Licensee Response.  Within 30 days after a complainant files or the division initiates a complaint against a licensee, division staff must give the licensee written notice of the complaint and an opportunity to respond.
	1. Written notice to the licensee must:
	a. Include a copy of the complaint and records filed with the complaint.
	b. Inform the licensee of the right to file a written response to the complaint within 30 days from the date of the notice. The licensee’s response deadline may be extended by the division director for good cause under ACJA § 7-201.07(B)
	2. A licensee must have the opportunity to respond to a complaint before discipline is initiated or imposed, except when the board will consider emergency license suspension under ACJA § 7-201.29.
	3. The board never loses its power to impose discipline because a licensee fails to timely respond to a complaint.
	2B.   Initial Screening of a Complaint.   Upon receipt of a complaint:
	a1. Division Complaint defects.  When a complaint is filed, division staff shall must review the complaint for compliance with ACJA § 7-201.22(A)(4) and note defects, including if:
	(1) Consider if a complaint:
	(a.) Falls The complaint is against a person or alleges conduct or outside the supreme court’s jurisdiction;
	(b.) Does The complaint does not provide the name of a certificate holder identify the licensee;
	(c.) Does The complaint does not contain sufficient information detail about the facts and circumstances to permit an for investigation;
	(d.) Does The complaint does not provide specific allegations of acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA sufficient detail about the facts and circumstances giving the complaina...
	(e.) Contains allegations of acts of misconduct or violations The alleged conduct, that if true, would is not constitute a violation of the statutes, court rule, this section or the applicable section of the ACJA, the certificate holder is required to...
	(f.) Does The complaint does not provide the name of contain the complainant’s printed name and signature; or
	(g.) Does warrant further investigation and evaluation. A complaint against the licensee for the same conduct has been investigated and dismissed, and the new complaint contains no new information.
	2. Nature of defects.  Defects resulting from the complaint’s failure to comply with ACJA § 7-201.22(A)(4) are listed in (A)(1)(a)-(f).
	3. Recommendation.  If division staff identifies a defect in compliance with ACJA § 7-201.22(A)(4) or other reason a complaint should not be investigated, division staff must provide a written recommendation to the division director stating the reason...
	(2) Recommend the division director dismiss the complaint if the complaint:
	(a) Falls outside the jurisdiction of the supreme court, court rules, this section, the applicable section of the ACJA, or the laws applicable to the certificate holder;
	(b) Does not provide the name of a certificate holder;
	(c) Does not contain sufficient information to permit an investigation;
	(d) Does not provide specific allegations of acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA;
	(e) Contains allegations of acts of misconduct or violations that if true, would not constitute a violation of the statutes, court rules, this section or the applicable section the certificate holder is required to comply with; or
	(f) Does not provide the name of the complainant.
	C. Division Director Review.
	1. If the division director receives a division staff recommendation for possible dismissal:
	a. The division director must dismiss the complaint for defects listed in (A)(1)(a) and (e).
	(3) Report all complaints dismissed by the division director to the board at the next regularly scheduled board meeting following the determination by the division director; and
	(4) Provide written notice to the complainant and the certificate holder of the division director’s decision to dismiss the complaint for the reasons in subsection (H)(2)(b) and (c), within ten days of the division director’s decision.
	b. The If the recommendation for dismissal is based on defects listed in (A)(1)(b)-(d) and (f), the division director may:
	(1) Direct division staff to return an incomplete complaint to give the complainant  a deadline and instructions for supplying the missing or additional information needed to cure the defects; or
	(2) Dismiss a complaint, pursuant to subsection (D)(4)(a)(2), with or without prejudice, if the complaint falls outside the jurisdiction of the supreme court, the statutes, court rules, this section or the applicable section of the ACJA;
	(32) Dismiss a the complaint, pursuant to subsection (D)(4)(a)(3), with or without prejudice, if the complaint meets any of the criteria of subsection (H)(2)(a)(2)(b) through (f); or.
	(4) Refer the complaint to another state agency or entity with jurisdiction, if appropriate, pursuant to subsection (D)(4)(a)(4).
	c2. The If the division director gave the complainant the opportunity to supply the missing or additional information to cure the complaint’s defects and the complainant fails to do so by the deadline, including a deadline extended for good cause at c...
	3. If the division director dismissed the complaint because it was against a person, or alleged conduct, outside the supreme court’s jurisdiction, the director should, if possible, refer the complaint to an appropriate federal, state, or local agency.
	D. Notice of Dismissal.
	1. Before each regular board meeting, the division must notify the board of the complaints dismissed by the division director since the board’s last meeting.
	2. Within 10 days after the division director’s dismissal of a complaint, the division must provide written notice of the dismissal to the complainant.
	E. Board Review of Administrative Dismissal.
	1. Request for review.  No later than 10 days after the date of the written notice to the complainant of the division director’s dismissal, the complainant may file a request for the board to review the division director’s decision. The request must b...
	2. Documentation.  Division staff must provide the board members with a copy of the complaint, records submitted with the complaint, the division staff recommendation to the division director, and the complainant’s request for review. The copies provi...
	3. Consideration. The board considers administratively dismissed complaints:
	a.  Collectively, if on the consent agenda.
	b. Individually, if:
	(1) Removed from the consent agenda by vote of the board; or
	(2) Board review is requested by the complainant.
	4. Confidentiality.  To preserve confidentiality under ACJA § 7-201.22(C), the dismissed complaints are listed and identified only by complaint number:
	a.  On the board’s consent agenda of dismissed complaints; or
	b. As a separate agenda item if the complainant requested board review.
	5. Consent agenda.  The board’s regular meeting agenda must include a consent agenda listing the complaint numbers dismissed by the division director between the last board meeting and the preparation of the board agenda.
	a. On the successful motion of a board member, a dismissed complaint may be removed from the consent agenda for separate consideration by the board.
	db.The board shall review, pursuant to subsection (D)(5)(c)(1)(e), the The division director’s dismissal of a complaint the complaints remaining on the consent agenda is affirmed or rejected by a single vote to approve or disapprove the consent agenda...
	(1) Affirm the division director’s dismissal; or
	(2) Request additional investigation of the dismissed complaint; pursuant to subsection (D)(5)(c)(2)(c).
	6. Individual consideration.  For dismissed complaints that are removed from the consent agenda or are already separate agenda items because the complainant requested board review the board must consider them individually.
	a. The board’s individual consideration of a complaint dismissed by the director must occur in executive session if it would reveal the contents of the complaint or investigative materials that must be kept confidential under ACJA § 7-201.22(C).
	b. After consideration of a dismissed complaint, the board may take action, including:
	(1) Voting in public session to:
	(a) Affirm the division director’s dismissal; or
	(b)  Reverse the division director’s dismissal and send the complaint for investigation.
	(2) Giving direction to division staff about the nature or scope of the investigation requested, but the board must do so in executive session to preserve the confidentiality required under ACJA § 7-201.22(C).
	e. The complainant may request the board review the division director’s dismissal of the complaint pursuant to subsection (H)(2)(b) or (c) by submitting a written request for review, specifying the requested reasons for the board’s review.  The compla...


	Section 7-201.25:  Complaint Investigations
	3A. Investigation.  Division staff shall investigate the complaint, after completion of the Complaints that are not administratively dismissed after initial screening are investigated of the complaint and the determination a complaint is within the ju...
	a. Preliminary Investigation.  Division staff shall conduct an investigation of all complaints not dismissed by the division director to determine if a certificate holder has violated statutes, court rules, this section, or the applicable section of t...
	b. Notification to Certificate Holder of Complaint.  Division staff shall send the complaint to the certificate holder within fifteen days of receiving the complaint or the date the director initiates a complaint pursuant to subsections (D)(2)(b)(3) a...
	c. Certificate Holder’s Response to Notification of Complaint.  The certificate holder shall provide a written response to the complaint within thirty days of the notification of the complaint.  The board shall not proceed with disciplinary action wit...
	(1) If the certificate holder is unable to respond to a complaint within the time frame established by subsection (H)(3)(c), the certificate holder may submit a written request to the division director for an extension of time to respond.  The request...
	(2) The division director shall determine if good cause exists for an extension.  Division staff shall notify the certificate holder of the division director’s decision on the request for an extension of time for providing a written response, within f...
	B. Investigative Subpoenas.  The division director may issue an investigative subpoena to a person to compel the production of documents, information, tangible things, or sworn testimony as necessary to investigate a complaint.
	1. The division may obtain evidence through the voluntary cooperation of witnesses and licensees but is not required to establish a lack of cooperation before issuing a subpoena to compel production.
	2. Subpoenas under this section must be served by an individual who is at least 18 years old by delivering a copy to the named person in a manner authorized under Rule 5(c)(2), Arizona Rules of Civil Procedure.
	C. Discovery of Additional Violations.
	1. If evidence of possible violations or unprofessional conduct other than those specified in a complaint are discovered during investigation of the complaint, the other violations or misconduct may be investigated and resolved as part of the existing...
	2. The investigative summary must disclose that these other possible violations or misconduct were discovered by division staff during their complaint investigation.


	hB. Investigative Subpoenas.  Upon the recommendation of division staff and a demonstration of good cause, the The division director, pursuant to subsection (D)(4)(a)(1), may issue an investigative subpoena to any a person or entity: to compel the production of documents, information, or tangible things as necessary necessary to investigate a complaint.
	(1.) The division may obtain evidence through the voluntary cooperation of witnesses and licensees but is not required to establish a lack of cooperation before issuing a subpoena to compel production. For the purpose of securing documents or information from any person or entity, if the documents or information are related to a pending investigation of alleged acts of misconduct or violations regarding statutes, court rules, this section or the applicable section of the ACJA.
	(2.) Subpoenas under this section issued by the division director shall be issued and must be served in the same manner by an individual who is at least 18 years old by delivering a copy to the named person as provided by the in a manner authorized under Rule 5(c)(2), Arizona Rules of Civil Procedure.  An employee of the court or any person as designated by the Arizona Rules of Civil Procedure may serve the subpoena.
	Section 7-201.26:  Compliance Audits
	A. Authority.  A compliance audit of a licensee occurs:
	1. As required by law.
	2. At the division director’s instruction, according to procedures approved by the division director, for administrative purposes, including:
	a. To determine if one or more randomly selected licensees are in compliance with applicable requirements of their profession or occupation; and
	b. To survey and evaluate the practices of one or more groups of licensees for purposes of improving the supreme court’s regulation of the profession or occupation.
	3. As approved by the director as part of an investigation.
	4. When ordered by the board in final resolution of a complaint or a final order in a disciplinary proceeding.
	B. Requirements.
	1. Procedures. The schedule, guidelines, and procedures for conducting compliance audits are as approved by the division director.
	2. Confidentiality.
	a. Division staff’s compliance audit working papers are confidential records closed to the public. They may be disclosed to AOC staff performing official duties, the attorney general, county attorney, public regulatory entities, or law enforcement age...
	b. A final audit report issued to the licensee is not confidential and is open to public inspection.

	3.  Subpoenas. The division director may issue a subpoena to a person to compel the production of records, to compel the production of documents, information, tangible things, or sworn testimony as necessary for purposes of the audit. The provisions f...
	4. Corrective action plan. A final audit report may include a corrective action plan for the licensee. The board may order the licensee to comply with a corrective action plan.
	5. Complaint.  The division director may authorize the filing of a division-initiated complaint under ACJA § 701.22(B), or make a referral to an appropriate federal, state, or local agency, based on information obtained during a compliance audit.

	C. Violations or Noncompliance.  If a licensee fails to comply with a subpoena issued under this section, or with an order issued by the board as part of a corrective action plan, the division may apply to the presiding disciplinary judge or hearing o...
	4A. Preparation of Investigation Summary.
	1. After investigation.  Upon completion of the an investigation, division staff shall must prepare a written investigation summary for review by the probable cause evaluator, except as provided in this chapter. The investigation summary shall must in...
	a. an An analysis of the allegations of misconduct and violations and unprofessional conduct alleged or discovered during the investigation and the conduct required to establish each;
	b. The facts verified or established during the investigation and whether those facts support the existence of the alleged or discovered violations or unprofessional conduct; and

	SHOWING How Proposed § 7-201.26 Revises Current § 7-201(D)(2)(b)(4)
	A. Authority.  A compliance audit of a licensee occurs:
	1. As required by law.
	2. At the division director’s instruction, according to procedures approved by the division director, for administrative purposes, including:
	(4)a. Pursuant to the applicable sections of the ACJA, administrative orders and A.R.S. §§ 28-3399 and 41-2401(D)(8), initiate a compliance audit of a certificate holder to To determine if the certificate holder one or more randomly selected licensees are is in compliance with statutes, court rules, administrative orders, court orders, local rules, the ACJA and any other legal or ethical requirement relating to the certificate holder’s applicable requirements of their profession or occupation; and
	b. To survey and evaluate the practices of one or more groups of licensees for purposes of improving the supreme court’s regulation of the profession or occupation.  
	3. As approved by the director as part of an investigation.
	4. When ordered by the board in final resolution of a complaint or a final order in a disciplinary proceeding. 
	B. Requirements.  The following provisions apply to audits:
	(a)1. Timeframes Procedures. The director shall develop timeframes schedule, guidelines, and procedures for division staff conducting compliance audits are as approved by the division director.
	(b)2.  Confidentiality.
	(i)a. Division staff’s Working papers associated with the compliance audit working papers maintained by division staff are not public records and are confidential records closed to the public. They may be disclosed to not subject to disclosure, except to court AOC staff in connection with their performing official duties, the attorney general, county attorney, public regulatory entities, or law enforcement agencies.
	(ii)b. Upon completion of an audit the A final audit report issued to the affected party licensee is a public record subject not confidential and is open to public inspection.
	(c)3.  Subpoena Subpoenas. The division director may issue a subpoena subpoena to a person witnesses or documentary evidence, to compel the production of documents, information, tangible things, or sworn testimony as necessary administer oaths and examine under oath any individual relative to for purposes of the audit. The provisions for investigative subpoenas in ACJA § 7-201.25(B)(1) and (2) apply.  
	4. Corrective action plan. A final audit report may include a corrective action plan for the licensee. The board may order the licensee to comply with a corrective action plan.
	(d)5. Referral Complaint.  The division director may authorize the filing of a division-initiated complaint under ACJA § 701.22(B), or make a referral to an appropriate federal, state, or local agency, based on information obtained during a compliance audit. refer the audited certificate holder to an applicable agency or division staff for investigation of alleged acts of misconduct or violations of the statutes, court rules, this section or the applicable sections of the ACJA.  If the director refers the audited certificate holder to division staff for investigation of allegations of acts of misconduct or violations, the division staff shall process the complaint pursuant to subsection (H).



	(e)C. Violations or Noncompliance.  If a licensee fails to comply with a subpoena issued under this section, or with an order issued by the board as part of  Wilful violation of or wilful noncompliance with an order of the director regarding the audit, or wilful noncompliance with a corrective action plan, the division may apply to the presiding disciplinary judge or hearing officer for resulting from an audit, may result in an order directing the certificate holder licensee to comply. The director may forward a copy of the order or report to the superior court and request the superior court issue an order to require the appearance of a person or business, compliance with the director’s order, or both.  The superior court may treat the failure to obey a resulting compliance the order is punishable as contempt of court and may impose penalties as though the certificate holder had disobeyed an order issued by the superior court.
	c. a A written recommendation from the division director as to whether the probable cause evaluator should find exists demonstrating that the investigation summary has established reasonable grounds for belief that the certificate holder licensee has ...
	2. Emergency. When the division has information during an investigation that emergency suspension is necessary to address an imminent risk to the public health, safety, or welfare, division staff must prepare a written investigation summary for review...
	5B. Probable Cause Review.  Pursuant to subsection (H)(4) division staff shall forward the investigation summary to the probable cause evaluator for review and determination as to whether probable cause exists misconduct or violations occurred and are...
	a1.  The deputy director, serving in the capacity of as probable cause evaluator pursuant to subsection (D)(3)(a), shall must review the written investigation summary of the allegations of acts of misconduct or violations.  The deputy director may agr...
	(1)a. Direct division staff to investigate further Additional investigation is required before a probable cause finding is possible, including information about the additional investigation needed;
	(2)b. Determine probable Probable cause does not exist demonstrating the certificate holder has committed any acts of misconduct because there is no reasonable grounds for belief that the licensee has committed acts of unprofessional conduct or violat...
	(3)c. Determine probable Probable cause exists demonstrating the certificate holder has committed one or more acts of misconduct because there is reasonable grounds for belief that the licensee has committed acts of unprofessional conduct or violation...
	2. The deputy director must make a separate written finding for each allegation of the complaint presented in the investigation summary.
	b3. If the probable cause evaluator directs division staff to requires additional investigation of an allegation, the additional investigation must be given priority and resolved as soon as possible to facilitate transmission of all investigate the co...
	cC. Board Determination.
	1. Transmission to the board.  Upon review of the finding by the probable cause evaluator, pursuant to subsection (H)(5)(a)(2) and (3), division staff shall The division must transmit probable cause findings forward to the board for its review, pursua...
	a. the The division’s investigation summary;
	b. The deputy director’s written finding by the findings of whether probable cause evaluator exists; and
	c. The division director’s a written recommendation by the division director for on the appropriate disposition of the complaint., including   The written recommendation by the division director shall include any applicable sanctions if applicable, pu...
	2. Meeting schedule.  A complaint for which there is a probable cause finding must be placed on the agenda of the next possible regular board meeting for presentation to the board and the board’s consideration, discussion, and possible action.
	3. Board action. The board shall review these documents at the next regularly scheduled board meeting and do one may take one or more of the following actions after considering the complaint, of the following which may include a combination of discipl...
	(1)a. Determine the certificate holder licensee did not commit any alleged acts of misconduct unprofessional conduct or violations and dismiss all or part of the complaint, pursuant to subsections (D)(5)(c)(1)(g) and (H)(24)(a)(3) with or without prej...
	b. Determine that licensee’s conduct not rising to the level of acts of unprofessional conduct or violations warrants an advisory letter to the licensee about the need to modify or eliminate practices or activities to avoid future complaints and disci...
	(2)c. Determine the allegations of licensee committed acts of misconduct unprofessional conduct or violations that do not warrant discipline pursuant to subsection (D)(5)(c)(1)(g), but the certificate holder’s actions but that licensee should receive ...
	(3) Determine the allegations of acts of misconduct or violations may be resolved through informal discipline proceedings pursuant to subsection (H)(7);
	(4)d. Determine the licensee committed acts of misconduct unprofessional conduct or violations that may be resolved through a formal interview, pursuant to subsection (H)(8) appropriate for resolution by consent agreement or other negotiated settlemen...
	e. Determine the licensee committed acts of unprofessional conduct or violations appropriate for discipline;
	(5)f. Determine the licensee committed acts of misconduct unprofessional conduct or violations may be resolved through a appropriate for formal discipline proceeding, pursuant to subsection (H)(9); or
	(6)g. Determine the licensee’s acts of misconduct or violations pose harm or conduct poses a an imminent risk to the public health, safety, or welfare and require resolution through an warranting emergency summary suspension, pursuant to subsection (H...
	h. Request additional investigation of one or more allegations and, to the extent practicable, specify the issues, areas, or facts requiring additional investigation; and
	i. Table action on the complaint and request the licensee to appear at the next regular board meeting to answer the board’s questions under oath or affirmation administered by the board chair.
	4. Procedural decisions.  The board may decide to consolidate or sever disciplinary matters against a licensee.
	a. Failed to perform any duty to discharge any obligation in the course of the certificate holder’s responsibilities as required by law, court rules, this section or the applicable section of the ACJA;
	b. Failed to comply with or complete a corrective action plan resulting from an audit or course monitoring;
	c. Failed to cooperate with or supply information to the director, deputy director, division staff or board by the specific time stated in any request;
	d. Aided or assisted another person or business entity to provide services requiring certification if the other person or entity does not hold the required certification;
	e. Conviction of a criminal offense while certified by final judgment of a felony relevant to certification;
	f. Failed to provide information regarding a criminal conviction;
	g. Exhibited gross negligence;
	h. Exhibited incompetence in the performance of duties;
	i. Evaded service of a subpoena or notice of the director, division director or board;
	j. The existence of any cause for which original certification or renewal of certification could have been denied pursuant to subsections (E)(2)(c) or (G)(4)(c) and the applicable section of the ACJA;
	k. Engaged in unprofessional conduct, including:
	(1) Assisted an applicant or certificate holder in the use of deception, dishonesty or fraud to secure an initial certificate or renewal of a certificate;
	(2) Failed to comply with any court order, board order or other regulatory agency order relevant to the profession or occupation;
	(3) Failed to comply with any federal, state or local law or rule governing the practice of the profession or occupation;
	(4) Failed to comply with any terms of a consent agreement, restriction of a certificate or corrective action plan;
	(5) Failed to retain client or customer records for a period of three years unless law or rule allows for a different retention period;
	(6) Failed to practice competently by use of unsafe or unacceptable practices;
	(7) Failed during the performance of any responsibility or duty of the profession or occupation to use the degree of care, skill and proficiency commonly exercised by the ordinary skillful, careful and prudent professional certificate holder engaged i...
	(8) Failed to practice competently by reason of any cause on a single occasion or on multiple occasions by performing unsafe or unacceptable client or customer care or failed to conform to the essential standards of acceptable and prevailing practice;
	(9) Used advertising intended to or having a tendency to deceive the public;
	(10) Used a supreme court certification to deceive the public in level of skills or abilities;
	(11) Willfully made or filed false reports or records in the practice of the profession or occupation;
	(12) Failed to file required reports, records or pleadings in the practice of the profession or occupation;
	(13) Delegated professional or occupational responsibilities or duties to an employee or person who the certificate holder knows does not possess the necessary level of education, experience, skills or credentials to perform the duties of the professi...
	(14) Performed the responsibilities or duties of the profession or occupation when medically or psychologically unfit to do so;
	(15) Engaged in habitual substance abuse;
	(16) Engaged in undue influence over a client or customer to the benefit, financial or otherwise, of the certificate holder or a third party; or
	(17) Violated any statutory, court rule, or the applicable ACJA section regarding a confidentiality requirement.

	Section 7-201.28:  Licensee Appearance; Board Questions
	A. Licensee Request to Appear.
	1. Notice to licensee.  When the division transmits probable cause findings to the board, it must transmit written notice to the licensee of the complaint allegations for which there was a finding of probable cause, including:
	a. The division’s investigation summary of those allegations;
	b. The deputy director’s finding of probable cause as to those allegations; and
	c. The division director’s disposition recommendation as to those allegations.
	2. Request to appear.  The applicant may request an opportunity to address the board in response to a finding of probable cause and the division director’s disposition recommendation by making a written request on a form specified by the division with...
	a. By making a request to address the board, the licensee also agrees to respond to board questions under oath or affirmation at the board meeting.

	b. The licensee’s failure to make a request to address the board does not preclude the board from exercising its discretion to request the licensee to appear to respond to questions under oath or affirmation.
	B. Board Request for Licensee to Appear.
	1. Board questions.  In considering the appropriate action to take on a complaint, the board may table action on the complaint and request the licensee to appear at the next regular board meeting to answer the board’s questions under oath or affirmati...
	a. The division must provide written notice to the licensee of the date and time of the requested appearance.
	b. The licensee must be advised that they may appear with counsel, but the board’s questions must be answered by the licensee and not by counsel.
	c. If the licensee declines the board’s request to appear or fails to appear to answer questions, the licensee does not forfeit the right to request a hearing after being served with a formal statement of charges.
	2. Following its questioning of the licensee or the licensee’s failure to appear or failure to answer questions, the board may take one or more actions on the complaint, including those listed in ACJA § 7-201.28(C)(3).
	SHOWING How Proposed § 7-201.28 Revises Current § 7-201(H)(8)
	A. Licensee Request to Appear.
	1. Notice to licensee.  When the division transmits probable cause findings to the board, it must transmit written notice to the licensee of the complaint allegations for which there was a finding of probable cause, including:
	a. The division’s investigation summary of those allegations;
	b. The deputy director’s finding of probable cause as to those allegations; and
	c. The division director’s disposition recommendation as to those allegations. 
	2. Request to appear.  The applicant may request an opportunity to address the board in response to a finding of probable cause and the division director’s disposition recommendation by making a written request on a form specified by the division within 5 days after the date of written notice to the licensee. 
	a. By making a request to address the board, the licensee also agrees to respond to board questions under oath or affirmation at the board meeting. 

	b. The licensee’s failure to make a request to address the board does not preclude the board from exercising its discretion to request the licensee to appear to respond to questions under oath or affirmation.
	B. Board Request for Licensee to Appear.
	81. Request for Formal Interview Board questions.  In considering the appropriate action to take on a complaint, the board may table action on the complaint and request the licensee to appear at the next regular board meeting to answer the board’s questions under oath or affirmation administered by the board chair. Upon entry of a finding of probable cause by the probable cause evaluator and review of the recommendation of the division director pursuant to subsections (H)(5)(a) and (c), and a board determination formal discipline is warranted, but before the filing of the formal statement of charges, the board may request a formal interview with a certificate holder, pursuant to subsection (D)(5)(c)(2)(d).  The request for a formal interview is to determine if the facts of the complaint may be capable of resolution outside of a formal disciplinary process by consent agreement or other negotiated settlement, pursuant to subsection (H)(24)(a)(6)(c) between the board and certificate holder. The board shall hold the formal interview at the next regularly scheduled board meeting, unless the board determines good cause to expedite the interview. 
	a. Once the board determines a formal interview is necessary, division staff shall provide the certificate holder a copy of the investigation summary, finding by the probable cause evaluator and the written recommendation by the division director for the appropriate disposition of the complaint.  Division staff shall also The division must provide written notice to the licensee of the day date and time of the scheduled interview requested appearance.
	b. The licensee must be advised that they may appear with counsel, but the board’s questions must be answered by the licensee and not by counsel.  
	c. If the certificate holder licensee declines the board’s request for an interview to appear or fails to appear to answer questions, the certificate holder licensee does not forfeit the right to request a hearing pursuant to subsection (H)(12) after being served with a formal statement of charges.
	2. Following its questioning of the licensee or the licensee’s failure to appear or failure to answer questions, the board may take one or more actions after on the complaint, of the following including those listed in (C)(3). 
	b. If the certificate holder declines the board’s request for a formal interview, or if the division director’s recommended sanctions for future found violations include a suspension of more than twelve months or revocation, the board shall order the preparation of documents necessary for a filing of a formal statement of charges pursuant to subsections (D)(5)(c)(1)(f)(iv) and (H)(9)(b).  The board may consolidate or sever any discipline matter pursuant to subsection (D)(5)(c)(2)(e).
	c. Upon the completion of the formal interview, if the board enters a finding the evidence obtained during the investigation or provided by the certificate holder merits a suspension of more than twelve months or revocation of the certificate, the board shall order the preparation of documents for filing a formal statement of charges, pursuant to subsections D(5)(c)(1)(f)(iv) and H(9)(b).
	d. Upon the completion of the formal interview, if the board enters a finding the evidence obtained during the investigation or provided by the certificate holder demonstrates the public’s health, safety, or welfare requires emergency action, the board shall issue an emergency summary suspension order pursuant to subsections (D)(5)(c)(1)(f)(v) and H(9)(d).
	e. Upon completion of the formal interview, if the board determines the evidence obtained during the investigation or provided by the certificate holder does not merit a suspension of more than twelve months, revocation, or an emergency summary suspension, the board may take one or more of the following actions:
	(1) Determine the certificate holder did not commit any acts of misconduct or violations of statutes, court rules, this section, or the applicable section of the ACJA and dismiss the complaint pursuant to subsections (D)(5)(c)(1)(g) and (H)(24)(a)(3);
	(2) Determine the allegations of acts of misconduct or violations of statutes, court rules, this section, or the applicable section of the ACJA, do not warrant discipline, but the certificate holder’s actions need modification or elimination and send an advisory letter to the certificate holder, pursuant to subsections (D)(5)(c)(1)(g), (H)(24)(a)(4) and (H)(24)(b)(1);
	(3) Determine the certificate holder committed one or more acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA, and the complaint is appropriate for resolution through informal discipline proceedings pursuant to subsections (D)(5)(c)(1)(g) and (H)(7);
	(4) Determine the certificate holder committed one or more acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA, and the compliant is appropriate for resolution through a consent agreement as part of formal disciplinary proceedings, pursuant to subsections (D)(5)(c)(1)(g) and (H)(24)(a)(6)(c); or
	(5) Determine the certificate holder committed one or more acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA and the complaint is appropriate for resolution only through formal discipline proceedings, pursuant to subsection (D)(5)(c)(1)(g) and (H)(9).

	f. If the board, after the formal interview is concluded, determines the acts of misconduct or violations warrant an emergency summary suspension, the board shall make an order for an expedited hearing, pursuant to subsections (H)(9)(d)(1) and (H)(12)(d).
	Section 7-201.29:  Emergency License Suspension
	D. Board Decision After Full Investigation.
	1. Full investigation.  If an order of emergency license suspension continues in effect after a hearing, the division will complete full investigation of the complaint allegations, preparation of an investigation summary, a probable cause determinatio...
	2. Board decision.
	a. If, after a full investigation, the board orders discipline in the form of license suspension or revocation, the board’s order must address the status of the emergency suspension and whether the license is revoked or suspended on a non-emergency ba...
	b. If the board does not order discipline, the board must terminate the emergency license suspension that was imposed as an interim measure.
	[Intentionally left blank]
	SHOWING How Proposed § 7-201.29 Revises Current § 7-201(H)(9)(d)
	Section 7-201.29:  Emergency License Suspension
	(5) Division staff shall notify all applicable courts including superior court presiding judges, clerks of the superior court and superior court administrators of the emergency summary suspension.
	D. Board Decision After Full Investigation.  
	1. Full investigation.  If an order of emergency license suspension continues in effect after a hearing, the division will complete full investigation of the complaint allegations, preparation of an investigation summary, a probable cause determination, and a board determination about the appropriate discipline, if any. 
	2. Board decision. 
	a. If, after a full investigation, the board orders discipline in the form of license suspension or revocation, the board’s order must address the status of the emergency suspension and whether the license is revoked or suspended on a non-emergency basis.  
	b. If the board does not order discipline, the board must terminate the emergency license suspension that was imposed as an interim measure.
	8. Request for Formal Interview.  Upon entry of a finding of probable cause by the probable cause evaluator and review of the recommendation of the division director pursuant to subsections (H)(5)(a) and (c), and a board determination formal disciplin...
	a. Once the board determines a formal interview is necessary, division staff shall provide the certificate holder a copy of the investigation summary, finding by the probable cause evaluator and the written recommendation by the division director for ...
	b. If the certificate holder declines the board’s request for a formal interview, or if the division director’s recommended sanctions for future found violations include a suspension of more than twelve months or revocation, the board shall order the ...
	c. Upon the completion of the formal interview, if the board enters a finding the evidence obtained during the investigation or provided by the certificate holder merits a suspension of more than twelve months or revocation of the certificate, the boa...
	d. Upon the completion of the formal interview, if the board enters a finding the evidence obtained during the investigation or provided by the certificate holder demonstrates the public’s health, safety, or welfare requires emergency action, the boar...
	e. Upon completion of the formal interview, if the board determines the evidence obtained during the investigation or provided by the certificate holder does not merit a suspension of more than twelve months, revocation, or an emergency summary suspen...
	(1) Determine the certificate holder did not commit any acts of misconduct or violations of statutes, court rules, this section, or the applicable section of the ACJA and dismiss the complaint pursuant to subsections (D)(5)(c)(1)(g) and (H)(24)(a)(3);
	(2) Determine the allegations of acts of misconduct or violations of statutes, court rules, this section, or the applicable section of the ACJA, do not warrant discipline, but the certificate holder’s actions need modification or elimination and send ...
	(3) Determine the certificate holder committed one or more acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA, and the complaint is appropriate for resolution through informal discipline p...
	(4) Determine the certificate holder committed one or more acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the ACJA, and the compliant is appropriate for resolution through a consent agreement a...
	(5) Determine the certificate holder committed one or more acts of misconduct or violations of the statutes, court rules, this section or the applicable section of the
	ACJA and the complaint is appropriate for resolution only through formal discipline proceedings, pursuant to subsection (D)(5)(c)(1)(g) and (H)(9).

	f. If the board, after the formal interview is concluded, determines the acts of misconduct or violations warrant an emergency summary suspension, the board shall make an order for an expedited hearing, pursuant to subsections (H)(9)(d)(1) and (H)(12)...
	Section 7-201.30:  Discipline
	a1. Commencement  Board action on complaint.  Upon entry of a finding of When the board considers a complaint for which there is a probable cause finding under ACJA § 7-201.27(C) by the probable cause evaluator and review of the recommendation of the ...
	a. Determine that the licensee committed acts of unprofessional conduct or violations appropriate for commence formal disciplinary proceedings discipline.;
	b. In matters in which the board determines that discipline is appropriate based on licensee’s conviction, proof of conviction is conclusive evidence of licensee’s guilt of the crime, and the sole issue for the board is the nature and extent of sancti...
	c. Issue an order imposing sanctions; and
	d. Order the preparation of a formal statement of charges.
	b2. Formal disciplineDiscipline.  Decision of the Board.  On review of the recommendation of the division director, the board may resolve the complaint through formal disciplinary proceedings and impose informal and formal sanctions pursuant to subsec...
	(1) Provide the certificate holder the right to a hearing, pursuant to subsection (H)(12)(c);
	(2) May result in informal and formal sanctions, including an emergency summary suspension pursuant to subsections (H)(24)(5) and (6);
	(3) May result in costs and civil penalties pursuant to subsections (H)(24)(6)(j) and (k);
	(4) Are subject to special action proceedings pursuant to subsection (H)(27); and
	(5) Are not confidential.
	a. Discipline is not confidential.
	b. The licensee has the right to appeal by requesting a hearing.
	c. The board’s order of discipline may impose one or more sanctions, including:
	(1) Censure;
	(2)  License restrictions;
	(3)  Probation for a set period of time under specified conditions;
	(4) Additional training;
	(5) License suspension, including possible emergency suspension under ACJA § 7-201.29, for a set period of time with specific conditions for reinstatement;
	(6) License revocation with specific conditions for reinstatement;
	(7) Assessment of the costs of investigation and disciplinary proceedings; and
	(8) Any civil penalties associated with the investigation and disciplinary proceedings if specified in the article governing the profession or occupation.
	d. The board may:
	(1) Order the division staff to prepare a formal statement of charges; or
	(2) Defer the formal statement of charges and offer the licensee a proposed consent agreement for acceptance.
	(a) Division staff must prepare a consent agreement on terms specified by the board within 15 days or within the time specified by the board.

	(b) The division must give written notice, as provided in ACJA § 7-201.08, to the licensee of the offer of consent agreement and its terms as approved by the board.
	(c) Advise the licensee that if they do not accept the consent agreement within 15 days after receiving written notice of the consent agreement, the board will file the formal statement of charges with the disciplinary clerk.

	3. Formal statement of charges.
	a. Division staff must prepare the formal statement of charges within 30 days of the board’s order or the expiration of the consent agreement acceptance deadline unless extended for good cause.
	b. Disciplinary proceedings are initiated when the formal statement of charges is issued.
	(1) The formal statement of charges is issued when signed and dated by the board chair.
	(2) The formal statement of charges must include:
	(a) A short and plain statement of the allegations;
	(b) Reference to the applicable statutes, rules, and provisions of this chapter;
	(c) Notice of licensee’s right to file an answer to the statement of charges to prevent default and the requirements for filing an answer; and
	(d) Notice of licensee’s right to appeal by filing a written request for hearing within 15 days after receiving service of the statement of charges.
	B. Filing and Service.
	1. Filing.  When the formal statement of charges is issued, the division must immediately file a copy of the order with the disciplinary clerk.
	b. The division must also give the licensee written notice, as provided in ACJA § 7-201.08, of the formal statement of charges, but the division’s failure to provide this written notice is not a basis for a legal or procedural challenge to discipline.
	3. Proof of service.  After serving the formal statement of charges, the division must file proof of service with the disciplinary clerk stating the method of service and the date when service was complete.
	10. Notice of Formal Statement of Charges and Proceedings; and Right to Hearing.  Upon motion and order of the board, division staff shall:
	a. Prepare the formal statement of charges pursuant to subsection (H)(1)(i)(4) and include in the statement all of the following:
	(1) A short and plain statement of the allegations;
	(2) A reference to statutes, court rules, this section and the applicable ACJA section;
	(3) A statement indicating the certificate holder has the right to a hearing, pursuant to subsection (H)(12)(c);
	(4) A statement indicating the request for hearing shall be in writing and made within fifteen days of receipt of the notice, pursuant to subsection (H)(13); and
	(5) A statement of the requirements for filing an answer pursuant to subsections (H)(11) and (17).
	b. Present the formal statement of charges to the board chair or designee for review and signature;
	c. File the signed formal statement of charges with the disciplinary clerk;
	d. Arrange for service of the notice of formal statement of charges to the certificate holder pursuant to Rule 4, Rules of Civil Procedure; and
	1. Filing and service. The amended statement of charges must be filed with the disciplinary clerk and served on the licensee in a manner authorized under Rule 5(c)(2), Arizona Rules of Civil Procedure.
	2. Proof of service.  After serving an amended formal statement of charges, the division must file a proof of service with the disciplinary clerk stating the method of service and the date when service was complete.
	3.  Answer. The licensee has the right to file an answer to new charges in the amended statement of charges no later than 20 days after service of the amended statement of charges under Rule 5(c)(2), Arizona Rules of Civil Procedure, is complete.
	4. Request for hearing.
	a. If the licensee already filed a request for hearing under ACJA § 7-201.32(B) after service of the original statement of charges, the new charges are automatically made part of the earlier request and the licensee is not required to file a separate ...
	b. If the licensee did not request a hearing on the original statement of charges, the licensee may file a request for hearing under ACJA § 7-201.32(B) but only as to the new charges in the amended statement of charges.

	Section 7-201.31:  Hearing
	12A. Right to Hearing.
	1. There is a right to a hearing from the following:
	a. Except as provided in subsection (E)(1)(f)(2)(d)(iii), an applicant denied Denial of an initial or renewal certification pursuant to subsections (E)(2)(c) or (G)(4) may request a hearing licensing application under ACJA § 7-201.13(D)(2)(b).;
	b. Pursuant to subsection (E)(9)(b), an applicant denied Denial of an application for reinstatement under ACJA § 7-201.18(C)(2)(b) of certification may request a hearing, except if the applicant fails to provide required information within the request...
	c. Denial of a license renewal application under ACJA § 7-201.19(F)(4)(b);
	d. An order of emergency license suspension under ACJA § 7-201.29(C); and
	ce. A certificate holder served The filing of with a formal statement of charges in a formal disciplinary matter under ACJA § 7-201.31(A)(2) pursuant to subsection (H)(9) may request a hearing.
	d. A certificate holder issued an emergency summary suspension pursuant to subsection (H)(9)(d)(1) shall have an expedited hearing.
	2.  There is no right to a hearing from the following:
	a. Administrative termination of a licensing application under ACJA § 7-201.10(D)(3);
	b. Denial of a request to take a fifth examination under ACJA § 7-201.11(D)(2)(d)(2);
	c. Denial of a request to transfer to inactive status under ACJA § 7-201.29(B)(4); and
	d. Decision that a request to file an untimely renewal application is incomplete and resulting denial under ACJA § 7-201.19(C)(3)(a)(4).
	13B. Request for Hearing.
	1. Filing. The To preserve the right to a hearing, the applicant or certificate holder shall licensee must file a written request the for a hearing with the disciplinary clerk within fifteen days no later than 15 days after service of the formal state...
	2. Content; request for hearing.
	a. The request for hearing shall must include:
	(1) The applicant’s or licensee’s mailing address, email address, and phone number;
	(2) The name and email address of the individual designated to receive contacts from the disciplinary clerk and the hearing officer;
	(3) Citation to the ACJA subsection ACJA section creating entitling a person or business the right to a hearing,;
	(4)  A statement of the nature of the hearing;
	(5) the factual basis supporting the request for hearing Brief identification of the factual or legal issues contested; and
	(6) the The relief demanded.;
	(7) A copy of the written decision and order appealed from; and
	(8) If the applicant or licensee requested and received an extension of time for filing the request for hearing from the division director, a copy of the communication from the division with the new deadline.
	b. When filing the request for hearing, the appealing party must submit a notice of hearing to the disciplinary clerk, in a form specified by the hearing office, that contains a blank space for the date, time, and location of the hearing to be complet...
	C. Notice of Hearing
	1. Issuance.  After receiving a timely request for hearing and submission of the notice of hearing form, the disciplinary clerk must:
	a. Insert a date, time, and location of the hearing that complies with (F)(1).
	b. Issue the notice of hearing and scheduling order.
	2. Delivery.  The disciplinary clerk must deliver the notice of hearing to the applicant or licensee and the division in the following manner:
	a. On the applicant or licensee by email to the individual identified in the request for hearing as designated to receive contacts from the disciplinary clerk.
	b. On the board by email to the email address managed by the division for the profession or occupation.
	3. Service is complete when the email containing the notice is sent.
	14D. Selection of Hearing Officer for Certification or Discipline Hearing.
	1. Assignment.  Upon receiving a timely written request by an applicant or certificate holder entitled to for a hearing pursuant to subsection (H)(12), the disciplinary clerk shall select must assign a hearing officer as follows.:
	a. Assign the presiding disciplinary judge appointed under Rule 51; or
	ab. The disciplinary clerk shall select At the request of the presiding disciplinary judge, if the presiding disciplinary judge determines that their Rule 51 duties will interfere with the timely performance of the duties of a hearing officer under th...
	2. Qualifications. The hearing officer Hearing officers appointed by the supreme court shall have the following qualifications must:
	(1)a. Admitted Be admitted to the practice of law in Arizona; and:
	(a1) An active member in good standing for at least seven years with of the State Bar of Arizona for at least 7 years immediately preceding appointment; or
	(b2) An active or retired judicial officer.
	(2)b. Have knowledge Have knowledge of administrative law and experience in the procedure for conducting administrative hearings regarding involving professional or occupational licensing or discipline, including under the denial of initial or renewal...
	bE. Location. Hearings are conducted at the Arizona State Courts Building. The disciplinary clerk may request the presiding judge of the superior court in the county where the alleged acts of misconduct or violations occurred to supply a hearing room ...
	15F. Time Line for Hearing Date and Continuances.  The disciplinary clerk or hearing officer shall:
	a1.  Ensure Upon the applicant or licensee filing a request for hearing, the disciplinary clerk must issue a notice of the hearing:
	a. At least 15 days before the hearing date; and
	b. For a hearing date no later than is held within 60 days of receipt of after the request for hearing was filed.
	2. The hearing officer may continue the hearing date upon for up to 30 days on the written motion of the division or the applicant or licensee for good cause request or stipulation of the parties, or upon on the hearing officer’s own motion, for good ...
	a. The hearing officer shall grant continuances More than one continuance may be granted, but no single continuance should exceed no more than 30 days at a time and may not extend the hearing.
	b. A continuance must not result in a hearing on the merits beginning beyond more than 120 days from after the filing of the formal statement of charges.
	b.  If the request to continue the hearing is filed by division staff, the hearing officer shall ensure the hearing is held as soon as practical at the discretion of the hearing officer but no less than fifteen days after notice, as required by subsec...
	16. Notice of Hearing.  The disciplinary clerk shall prepare and give notice of the hearing to the applicant or certificate holder and division staff, at least fifteen days prior to the date set for hearing.
	(1) A statement of the legal authority and jurisdiction for conduct of the hearing;
	(2) A statement of the date, time, place and nature of the hearing; and
	(3) A reference to the particular sections of the statutes, rules and ACJA sections involved.

	b. The disciplinary clerk shall accomplish service of the notice of hearing by United States mail to the last address of record on file with division staff.  Service is accomplished in accordance with Rule 5, Rules of Civil Procedure by deposit in the...
	c. If an attorney represents an applicant, certificate holder or division staff, the disciplinary clerk shall make service to the attorney of record.
	18B.  Discovery.
	19C. Subpoena Subpoenas.
	20A. Prehearing Conference Timing.  The hearing officer may order and conduct a pre-hearing conference at the request of any a party or on the hearing officer’s own initiative.
	B. Purpose. The purpose of the conference is to consider imposing limitations to promote simplicity in procedures, fairness in administration, elimination of unnecessary expense, and protection of the public while preserving the rights of the certific...
	21. Procedure at Hearings.
	(1.) Open proceedings. All hearings
	a. Hearings are open to the public and shall conform to the provisions of ACJA § 1-202:  Public Meetings in a manner consistent with Rule 91.
	b. The hearing officer may close the hearing to the public as provided by law for closing a superior court proceeding, pursuant to ACJA § 1-202(C)(5).
	c. The hearing officer may conduct all or part of a hearing by telephone, video conference, or other electronic means.
	(1) A hearing may be conducted by telephone or other electronic method by which the witnesses may not be seen only if all parties consent or the hearing officer finds that it will not impair the hearing officer’s determination of credibility.
	(2) A hearing conducted by telephone, video conference, or other electronic means is open to the public if members of the public have an opportunity to attend the hearing at the place where the hearing officer is located or to hear or see the proceedi...
	(2.) Informality.  The hearing officer may conduct a hearing in an informal manner and without adherence to the rules of pleading or evidence. The hearing officer may question witnesses and shall require any evidence supporting a decision is substanti...

	22. Recommendation Report of Hearing Officer.
	a.A. Timing.  The hearing officer shall, within Within 30 days of the closing of the hearing record of a hearing, the hearing officer must prepare a written recommendation report and file the report with the disciplinary clerk based only on the hearin...
	B. Content.
	1. The hearing officer’s recommendation report shall must:
	a. include Include findings of fact, based on a preponderance of the evidence exclusively on the evidence and officially noticed facts in the hearing record;
	b. and conclusions Conclusions of law, separately stated from the findings of fact.;
	c. The hearing officer’s finding as to whether the party with the burden of proof carried its burden based on a preponderance of the evidence; and
	d. The hearing officer’s recommendation to the board on the ultimate disposition and sanctions.
	b2. The hearing officer shall take testimony and receive evidence regarding alleged acts of misconduct or violations and possible sanctions.  If the hearing officer recommends the board enter a finding find the certificate holder licensee committed on...
	a. an An analysis of the following mitigating and aggravating factors and recommended imposition of permissible sanctions pursuant to subsection (H)(24).  The hearing officer shall base the recommendations exclusively on the matters officially noticed...
	(1) Mitigating factors, including may include but are not limited to the following:
	(a) The absence of a prior disciplinary record;
	(b) The absence of a dishonest motive;
	(c) The absence of a selfish motive;
	(d) Personal or emotional problems;2
	(e) A timely good faith effort to make restitution or to rectify consequences of misconduct unprofessional conduct or violations;
	(f) Full and free candid disclosure to the division staff, the board, or and the hearing officer;
	(g) A cooperative attitude toward any the proceedings;
	(h) Inexperience in the practice of the profession or occupation;
	(i) Character or and reputation;
	(j) Physical or mental disability;
	(k) Physical or mental impairment;
	(l) Delays in the complaint, investigation, or disciplinary proceedings;
	(m) Interim rehabilitation;
	(n) Imposition of other penalties or sanctions;
	(o) Remorse; or and
	(p) The remoteness of prior offenses.
	(2) Aggravating factors, including may include but are not limited to the following:
	(a) A prior disciplinary record;
	(b) A dishonest motive;
	(c) A selfish motive;
	(d) Multiple offenses;
	(e) Bad faith obstruction of the disciplinary proceedings by intentionally failing to comply with this section, the applicable section of ACJA chapter, court rules, statutes, or orders of the hearing officer;
	(f) Submission of false evidence, false statements, or other deceptive practices during the discipline disciplinary process;
	(g) Refusal to acknowledge the wrongful nature of the conduct;
	(h) Vulnerability of the victim;
	(i) Substantial experience in the profession or occupation; or
	(j) Indifference to harm caused or to making restitution.
	b. The hearing officer’s recommendation on the appropriate sanctions under ACJA § 7-201.31(A)(2)(c).
	c.C. Service.  Upon filing, The the disciplinary clerk shall distribute must serve the hearing officer officer’s recommendation report to on all parties and the board by United States mail to the last address on file with the division staff.  Distribu...
	d. The board may adopt or modify the hearing officer’s recommendation report in whole or in part.
	e. The board may remand the matter to the hearing officer in whole or in part, designating the issues remanded.  The board shall provide the hearing officer with an order identifying the issues remanded.
	23A. RehearingGrounds.  A party to the hearing may request a rehearing of the matters involved in the hearing for one or more of the grounds listed in Rule 59, Arizona Rules of Civil Procedure. A party is not required to file a request for rehearing b...
	B. Filing Request.  The requesting party shall must file the a written request for rehearing with the hearing officer and the disciplinary clerk within no later than fifteen 15 days after the disciplinary clerk has distributed date of the hearing offi...
	C. Response.  The hearing officer shall allow any A party served with a request for rehearing to may file a response within ten with the disciplinary clerk no later than 10 days of service after the date the request was filed.
	D. Decision.  The hearing officer may grant a rehearing of the matters involved in the hearing and shall make the decision to must grant or deny the a request for rehearing within ten 10 days of the date after the deadline for filing a response for re...
	Section 7-201.37:  Board Action on Hearing Officer Recommendation
	A. Board Meeting.  After the period for filing or deciding a request for rehearing has expired, the board must meet to consider the hearing officer’s recommendation report.
	B. Board Authority.  When considering the hearing officer’s recommendation report, the board is not bound by the recommended findings of fact and conclusions of law provided by the hearing officer, including findings related to the credibility of witn...
	1. In reviewing the hearing officer’s findings of fact, the board should consider the hearing officer’s opportunity to observe the demeanor and attitude of witnesses and give the hearing officer’s findings about the credibility of witnesses greater we...
	2. The board may not consider matters outside the hearing record when reviewing the hearing officer’s recommendation report; and
	3. Deviations from the hearing officer’s findings of fact and conclusions of law can only be made if the board has reviewed all pertinent portions of the hearing record.
	C. Decision.  The board may:
	1. Adopt the hearing officer’s recommendation in its entirety and issue a final order.
	2. Modify or reject the hearing officer’s recommendation report in whole or in part and issue a final order.
	3. Remand the matter to the hearing officer for further proceedings with instructions and issue an order to the hearing officer identifying the issues remanded.
	SHOWING How Proposed § 7-201.37(C) Revises Current § 7-201(H)(22)(d), (e)
	C. Decision.  The board may:
	d1. The board may adopt Adopt the hearing officer’s recommendation in its entirety and issue a final order.
	2. or modify Modify or reject the hearing officer’s recommendation report in whole or in part and issue a final order.
	e3. The board may remand Remand the matter to the hearing officer for further proceedings with instructions. in whole or in part, designating the issues remanded.  The board shall provide the hearing officer with and issue an order to the hearing officer identifying the issues remanded.
	23. Rehearing.  A party to the hearing may request a rehearing of the matters involved in the hearing.  The requesting party shall file the written request with the hearing officer and the disciplinary clerk within fifteen days after the disciplinary ...
	a. Upon completion of an investigation concerning alleged acts of misconduct or violations by a certificate holder, which may or may not include a formal interview, informal or formal disciplinary proceedings, or a hearing, the board shall do one or m...
	(1) Request division staff to conduct further investigation;
	(2) Refer the complaint to another entity with jurisdiction;
	(3) Determine no violation exists and dismiss the complaint with or without prejudice;
	(4) Determine no acts of misconduct or violation occurred and no discipline is warranted; however, the certificate holder’s actions need modification or elimination and issue an advisory letter pursuant to subsection (D)(5)(c)(1)(g);
	(5) Enter a finding the certificate holder has violated any of the provisions of the statutes, court rules, this section, or the applicable ACJA specific sections or subsection (H)(6) and order an emergency summary suspension, pursuant to subsection (...
	(a) Issue a letter of concern;
	(b) Issue a censure;
	(c) Resolve any found acts of misconduct or violations by consent order or other negotiated settlement;
	(d) Place specific restrictions on a certificate;
	(e) Place the certificate holder on probation for a set period of time under specified conditions;
	(f) Mandate additional training for the certificate holder;
	(g) Issue a cease and desist order pursuant to subsection (E)(6);
	(h) Order suspension of a certificate for a set period of time with specific conditions for reinstatement;
	(i) Order revocation of a certificate with specific conditions for reinstatement;
	(j) Assess costs associated with the investigation and disciplinary proceedings; or
	(k) Impose civil penalties associated with the investigation and disciplinary proceedings.

	(1) An advisory letter is not a discipline sanction and is confidential.  While the conduct does not warrant any disciplinary action, the board believes the certificate holder should modify or eliminate certain practices and continuation of the activi...
	(2) An informal disciplinary proceeding may result in  a letter of concern but may not include a censure, restrictions on a certificate, probation, mandated additional training, suspension or revocation of the certificate, or imposition of civil penal...
	(3) The board may impose informal discipline in combination with formal discipline.




