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BEFORE THE PRESIDING DISCIPLINARY JUDGE 

  

IN THE MATTER OF A MEMBER OF  

THE STATE BAR OF ARIZONA, 

 

RICK D. POSTER, 

  Bar No. 018115 
 

Respondent. 

 PDJ-2017-9034 

 

FINAL JUDGMENT AND 

ORDER 

 

[State Bar File Nos. 16-0310 &  

16-1013] 

 

FILED APRIL 3, 2017 

 

The Presiding Disciplinary Judge having reviewed the Agreement for Discipline 

by Consent filed on March 17, 2017, under Rule 57(a), Ariz. R. Sup. Ct., accepted the 

parties’ proposed agreement.  

Accordingly:    

 IT IS ORDERED Respondent, RICK D. POSTER, Bar No. 018115 is 

reprimanded for his conduct in violation of the Arizona Rules of Professional 

Conduct, as outlined in the consent documents, and placed on probation for a period 

of eighteen (18) months for his conduct in violation of the Arizona Rules of 

Professional Conduct, as outlined in the consent documents, effective the date of this 

order. 

 IT IS FURTHER ORDERED as a term of probation, Mr. Poster shall 

complete the CLE “10 Deadly Sins of Conflict” and three (3) additional hours of 
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CLE focused on conflict of interest.  Mr. Poster shall take notes and provide said 

notes as proof of completion to the State Bar Compliance Monitor. 

IT IS FURTHER ORDERED Mr. Poster shall participate in the State Bar’s 

Law Office Management Assistance Program (LOMAP) and shall contact the State 

Bar Compliance Monitor at (602) 340-7258, within 10 (ten) days from the date of 

this order. Mr. Poster shall submit to a LOMAP examination of his office 

procedures.  Mr. Poster shall sign terms and conditions of participation, including 

reporting requirements, which shall be incorporated herein. Mr. Poster shall be 

responsible for any costs associated with LOMAP. 

 IT IS FURTHER ORDERED Mr. Poster shall pay restitution in the amount 

of $5,000.00 to Robert White, within ninety (90) days from the date of this order. 

IT IS FURTHER ORDERED Mr. Poster shall pay the costs and expenses 

of the State Bar of Arizona in the amount of $1,203.30, within thirty (30) days from 

the date of this order.  There are no costs or expenses incurred by the disciplinary 

clerk and/or Presiding Disciplinary Judge’s Office in connection with these 

disciplinary proceedings. 

 DATED this 3rd day of April, 2017. 

________William J. O’Neil________________ 

William J. O’Neil, Presiding Disciplinary Judge 

 

 

 

/ / / 
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Copies of the foregoing mailed/e-mailed  

this 3rd day of April, 2017, to: 

 

Bradley Perry 

Hunter Perlmeter 

Bar Counsel 

State Bar of Arizona 

4201 N. 24th Street, Suite 100 

Phoenix, AZ  85016-6266 

Email:  lro@staff.azbar.org 

 

Rick Poster 

11024 N. 28th Drive Suite 200 

Phoenix, AZ  85029 

Email: rick@posterlaw.com 

Respondent 

 

by:  AMcQueen 

mailto:lro@staff.azbar.org
mailto:rick@posterlaw.com
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BEFORE THE PRESIDING DISCIPLINARY JUDGE 

 

IN THE MATTER OF A MEMBER OF 

THE STATE BAR OF ARIZONA, 

 

RICK D. POSTER, 

  Bar No.  018115 

 

 Respondent.  

 No.  PDJ-2017-9034 

 

DECISION AND ORDER 

ACCEPTING DISCIPLINE 

BY CONSENT 

 

[State Bar File Nos. 16-0310 & 

16-1013] 

 

FILED APRIL 3, 2017 

 A Probable Cause Order issued on December 28, 2016. An Agreement for 

Discipline by Consent (Agreement) was filed on March 17, 2017, and submitted 

under Rule 57(a)(3), of the Rules of the Arizona Supreme Court.  The Agreement 

was reached before the authorization to file a formal complaint.  Upon filing such 

Agreement, the presiding disciplinary judge, “shall accept, reject or recommend 

modification of the agreement as appropriate”.   

Rule 57 requires admissions be tendered solely “…in exchange for the stated 

form of discipline….”   Under that rule, the right to an adjudicatory hearing is waived 

only if the “…conditional admission and proposed form of discipline is 

approved….”  If the agreement is not accepted those conditional admissions are 

automatically withdrawn and shall not be used against the parties in any subsequent 

proceeding. 
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Under Rule 53(b)(3), notice of the agreement was provided to the 

complainant(s) by letter on March 16, 2017. They were notified of their opportunity 

to file a written objection to the agreement. No objections have been received.  

The Agreement details a factual basis for the admissions to the charge in the 

Agreement.  In Count One, Mr. Poster represented a client in a civil forfeiture matter 

involving allegations of money laundering and the sale/transportation of drugs while 

employed as a delivery person.  Thereafter, Mr. Poster failed to adequately 

communicate with and diligently represent his client. Mr. Poster further failed to 

provide a formal response to requests for admissions regarding the property at issue 

and failed to file a response to the motion for summary judgment.   

In Count Two, Mr. Poster was hired to represent a confidential informant.  

Upon review of disclosure material, Mr. Poster became aware that a former client 

was mentioned in the police reports.  Mr. Poster and the prosecutor discussed the 

potential conflict of interest.  Mr. Poster took no action and the prosecutor was forced 

to file a motion to determine counsel.  Mr. Poster disclosed a former client’s status 

as a confidential informant to a lawyer representing a defendant who was arrested 

and criminally charged due to Respondent’s former client’s actions.  This disclosure 

placed Mr. Poster’s former client in a potentially dangerous position. 

Mr. Poster conditionally admits his conduct violated Rule 42, ERs 1.2 (scope 

of representation), ER 1.3 (diligence), ER 1.4 (communication) ER 1.6 
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(confidentiality of information), 1.7 (conflict of interest/current clients), 1.9 (duties 

to former clients), and ER 8.4(d) (conduct prejudicial to the administration of 

justice).   

The parties agree under Rule 57(a)(2)(E), that  Standard 4.42, Lack of 

Diligence, of the American Bar Association’s Standards for Imposing Lawyer 

Sanctions (Standards) is most applicable to Mr. Poster’s misconduct in Count One 

and provides suspension is generally appropriate when: 

(a) a lawyer knowingly fails to perform services for a client 

and causes injury or potential injury  to a client, or 

(b) a lawyer engages in a pattern of neglect and causes injury 

or potential injury to a client. 

 

Standard 4.22, Failure to Preserve the Client’s Confidences is applicable to 

Mr. Poster’s Misconduct in Count Two and provides suspension is generally 

appropriate when a lawyer knowingly reveals information relating to the 

representation of a client not otherwise lawfully permitted to be disclosed, and this 

disclosure causes injury or potential injury to a client. 

Mr. Poster knowingly failed to respond to the Government’s request for 

admissions and knowingly disclosed confidential client information.  Mr. Poster 

negligently failed to respond to the motion for summary judgment in Count One.  

Mr. Poster’s misconduct in both counts caused potential harm. 

The parties agree the following factors are present in aggravating: 9.22(a) 

prior disciplinary offenses and 9.22(d) multiple offenses.  The parties further agree 
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that the following mitigating factors are present and justify a reduction in the 

presumptive sanction of suspension to reprimand: 9.32(b) absence of a dishonest or 

selfish motive, 9.32(c) personal or emotional problems (sealed Exhibit B), 9.32(d) 

timely good faith efforts to make restitution or rectify the consequences of 

misconduct, 9.32(g) character or reputation, and 9.32(l) remorse.   

Upon review, the Presiding Disciplinary Judge finds the proposed sanctions 

of reprimand, 18 (eighteen) months of probation (LOMAP and CLE), $5,000.00 

restitution to Robert G. White within ninety (90) days, and the payment of costs 

totaling $1,203.30 within thirty (30) days meets the objectives of attorney discipline.  

Accordingly: 

IT IS ORDERED the Agreement is therefore accepted. 

IT IS FURTHER ORDERED incorporating the Agreement and any 

supporting documents by this reference. Costs as submitted are approved for 

$1,203.30.  Now therefore, a final judgment and order is signed this date.  Mr. Poster 

is reprimanded. 

DATED this 3rd day of April, 2017. 
 

      

_____ William J. O’Neil________________ 
William J. O’Neil, Presiding Disciplinary Judge 

 

 

 

 

/ / / 
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Copies of the foregoing mailed/emailed  

this 3rd day of April, 2017 to: 

 

Bradley Perry 

Hunter Perlmeter 

Bar Counsel 

State Bar of Arizona 

4201 N. 24th Street, Suite 100 

Phoenix, AZ  85016-6266 

Email:  lro@staff.azbar.org 

 

Rick Poster 

11024 N. 28th Drive Suite 200 

Phoenix, AZ  85029 

Email: rick@posterlaw.com 

Respondent 

 

by: AMcQueen 

mailto:lro@staff.azbar.org
mailto:rick@posterlaw.com

































































































	Poster final judgment and order
	Poster Decision and Order Accepting Agreement
	POSTER AGREEMENT FOR DISCIPLINE BY CONSENT

