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BEFORE THE PRESIDING DISCIPLINARY  
JUDGE 

__________ 
  

IN THE MATTER OF A MEMBER OF  
THE STATE BAR OF ARIZONA, 
 

 
TIMOTHY W. STEADMAN, 
  Bar No. 022708 
 

 

Respondent.  

 PDJ 2016-9081 
 
FINAL JUDGMENT AND ORDER 
 
[State Bar Nos. 15-2794, 15-3163, 16-
0105, 16-1399, 16-1414, 16-1417, 16-
1418, and 16-1419] 
   and 
[State Bar Screening File: 16-2480] 
 
FILED JANUARY 11, 2017 

 
The Presiding Disciplinary Judge of the Supreme Court of Arizona, having 

reviewed the Agreement for Discipline by Consent filed on November 28, 2016, pursuant 

to Rule 57(a), Ariz. R. Sup. Ct., hereby accepts the parties’ proposed agreement.  

Accordingly:    

 IT IS ORDERED Respondent, Timothy W. Steadman, is suspended for a 

period of ninety (90) days for his conduct in violation of the Arizona Rules of 

Professional Conduct, as outlined in the consent documents, effective the date of this 

order. 

 IT IS FURTHER ORDERED upon reinstatement, Mr. Steadman shall be placed 

on probation for a period of two (2) years. 

 IT IS FURTHER ORDERED Mr. Steadman shall contact the State Bar 

Compliance Monitor at (602) 340-7258, within ten (10) days from the date of this 

order.  Mr. Steadman shall sign terms and conditions of participation, including 

reporting requirements consistent with those contained in PDJ 2015-9086, which shall 

be incorporated herein.  The probation period will begin at the time the new terms 

and conditions are signed by Mr. Steadman and will conclude two (2) years from that 

date.  Mr. Steadman shall be responsible for any costs associated with LOMAP. 
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 IT IS FURTHER ORDERED Mr. Steadman shall be subject to any additional 

terms imposed by the Presiding Disciplinary Judge as a result of reinstatement 

hearings held. 

NON-COMPLIANCE LANGUAGE 

 In the event that Respondent fails to comply with any of the foregoing probation 

terms, and information thereof, is received by the State Bar of Arizona, Bar Counsel 

shall file a notice of noncompliance with the Presiding Disciplinary Judge, pursuant to 

Rule 60(a)(5), Ariz. R. Sup. Ct.  The Presiding Disciplinary Judge may conduct a 

hearing within 30 days to determine whether a term of probation has been breached 

and, if so, to recommend an appropriate sanction.  If there is an allegation that 

Respondent failed to comply with any of the foregoing terms, the burden of proof shall 

be on the State Bar of Arizona to prove noncompliance by a preponderance of the 

evidence. 

IT IS FURTHER ORDERED pursuant to Rule 72 Ariz. R. Sup. Ct., Mr. Steadman 

shall immediately comply with the requirements relating to notification of clients and 

others. 

 IT IS FURTHER ORDERED Mr. Steadman shall pay the costs and expenses of 

the State Bar of Arizona in the amount of $2,160.00, within thirty (30) days from the 

date of this order.  There are no costs or expenses incurred by the disciplinary clerk 

and/or Presiding Disciplinary Judge’s Office in connection with these disciplinary 

proceedings. 

 DATED this 11th day of January, 2017. 

William J. O’Neil 
_______________________________________ 
William J. O’Neil, Presiding Disciplinary Judge 
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Copies of the foregoing were e-mailed  

this 11th day of January, 2017, and 
mailed January 12, 2017, to: 
 
Timothy W. Steadman 
Steadman Law Firm 

1423 S. Higley Road, Suite 109  
Mesa, Arizona 85206-3449 

Email: tim@steadmanlawfirm.net 
Respondent 
 

Craig D. Henley 
Senior Bar Counsel - Litigation 

State Bar of Arizona 
4201 N. 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 

Email: LRO@staff.azbar.org 
 

 
by: AMcQueen 

mailto:tim@steadmanlawfirm.net
mailto:LRO@staff.azbar.org
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1417, 16-1418, and 16-1419] 
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Probable Cause Orders issued on June 16, 2016 and July 22, 2016 and the 

formal complaint was filed on August 29, 2016.  An Agreement for Discipline by 

Consent (“Agreement”) was filed by the parties on November 28, 2016, and 

submitted under Rule 57(a)(3), Ariz. R. Sup. Ct.1   

Under Rule 53(b)(3), notice of the Agreement and the opportunity to object 

was sent to the complainant(s) by letter on November 18, 2016.  One objection was 

received by the complainant in File No. 15-2794 urging any term of probation be 

consecutive and not concurrent to Mr. Steadman’s probation in PDJ-2015-9086.  The 

PDJ notes that probation is consistent with the terms and conditions imposed in PDJ-

2015-9086, however, this term of probation it is effective upon signing the terms and 

conditions of probation and will conclude two years from that date.  The probation is 

not concurrent with the term of probation in PDJ-2015-9086.    

                                                           
1 Unless stated otherwise, all rules referenced are the Arizona Rules of the Supreme Court. 
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The Agreement details a factual basis for the Agreement.  In multiple counts, 

Mr. Steadman failed to adequately communicate and diligently represents clients.  He 

further engaged in the unauthorized practice of law while suspended in his prior 

discipline matter, PDJ-2015-9086. 

Mr. Steadman admits violations of Rule 42, specifically, ERs 1.2 (scope of 

representation), 1.3 (diligence), 1.4 (communication) 1.16(d) (declining/terminating 

representation), 3.2 (expediting litigation), 5.5 (unauthorized practice of law) and 

8.4(d) (conduct prejudicial to the administration of justice). The parties stipulate to 

a ninety (90) day suspension and two years of probation.  The parties stipulate the 

mental state of Mr. Steadman was negligent, that he violated his duty to his client, 

the profession, and the legal system and his misconduct caused actual harm and 

potential harm to the client profession and the legal system.  Because Mr. Steadman 

was previously suspended for similar misconduct, the presumptive sanction is 

suspension instead of reprimand.  See Standard 8.0. 

The parties stipulate the following factors are present in aggravation: 9.22(a) 

prior discipline, 9.22(c) pattern of misconduct, and 9.22(d) multiple offenses.  In 

mitigation are factors: 9.32(b) absence of dishonest or selfish motive and 9.32(e) 

full and free disclosure to disciplinary board or cooperative attitude toward 

proceedings. 

Accordingly: 

IT IS ORDERED incorporating the Agreement and all supporting documents 

by this reference.  The agreed upon sanctions are: ninety (90) day suspension 
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effective the date of this order,2 two (2) years of probation, and costs totaling 

$2,160.00, plus interest at the statutory rate.  

IT IS FURTHER ORDERED the Agreement is accepted.  A final judgment and 

order is signed this date.   

DATED 11th day of January, 2017. 

 
      

     William J. O’Neil 
_________________________________________  

 William J. O’Neil, Presiding Disciplinary Judge 
 

 
Copies of the foregoing were e-mailed  
this 11th day of January, 2017, and 

mailed January 12, 2017, to: 
 

Craig D. Henley 
Senior Bar Counsel-Litigation 

State Bar of Arizona 
4201 N. 24th Street, Suite 100 
Phoenix, AZ  85016-6266 

Email:  lro@staff.azbar.org 
 

Timothy W. Steadman 
Steadman Law Firm 
1423 S. Higley Road Suite 109 

Mesa, AZ  85206-3449 
Email: tim@steadmanlawfirm.net 

Respondent 
 
 

by:  AMcQueen 
 

                                                           
2 The Agreement called for the suspension to be effective January 2, 2017, however, that 

agreed upon date passed prior to the court’s review. 
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