
 1 

BEFORE THE PRESIDING DISCIPLINARY JUDGE 
 

IN THE MATTER OF A MEMBER OF 
THE STATE BAR OF ARIZONA, 
 
AARON CRANE, 
  Bar No. 021732 
 

Respondent. 

 PDJ 2018-9124 
 
FINAL JUDGMENT AND 
ORDER 
 
[State Bar Nos. 17-3645 & 18-0462] 
 
FILED MARCH 11, 2019 

 
The Presiding Disciplinary Judge accepted the Agreement for Discipline 

Consent filed by the parties on February 13, 2019. 

Accordingly: 

 IT IS ORDERED Respondent AARON CRANE, Bar No. 021732, is 

suspended for six (6) months and one (1) day for his conduct in violation of the 

Arizona Rules of Professional Conduct, as outlined in the consent documents, 

effective thirty (30) days from the date of this order. 

IT IS FURTHER ORDERED pursuant to Rule 72 Ariz. R. Sup. Ct., 

Respondent shall immediately comply with the requirements relating to notification 

of clients and others. 
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IT IS FURTHER ORDERED Respondent shall be subject to any additional 

terms imposed by the Presiding Disciplinary Judge as a result of reinstatement 

hearings held. 

 IT IS FURTHER ORDERED Respondent shall pay the costs and expenses 

of the State Bar of Arizona in the amount of $1,200.00, within thirty (30) days from 

the date of this order. There are no costs or expenses incurred by the disciplinary 

clerk and/or Presiding Disciplinary Judge’s Office in these disciplinary proceedings. 

 DATED this 11th day of March, 2019. 

         William J. O’Neil             ____ 
     William J. O’Neil, Presiding Disciplinary Judge  
 
 
 
 
 
Copies of the foregoing mailed/emailed  
this 11th day of March, 2019, to: 
 
David L Sandweiss 
Senior Bar Counsel 
State Bar of Arizona 
4201 N 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 
Email: LRO@staff.azbar.org 
 
Aaron Crane 
846 La Vina Ln. 
Altadena, CA 91001-3754 
Email: aarcrane1@gmail.com 
Respondent 
 
by: AMcQueen 
 

mailto:LRO@staff.azbar.org
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BEFORE THE PRESIDING DISCIPLINARY JUDGE 
 
IN THE MATTER OF A MEMBER OF 
THE STATE BAR OF ARIZONA, 
 

AARON CRANE, 
  Bar No.  021732 
 

 Respondent.  

 PDJ-2018-9124 
 

DECISION ACCEPTING 
DISCIPLINE BY CONSENT 
 

[State Bar Nos. 17-3645 & 18-0462] 
 

FILED MARCH 11, 2019 
 

Under Rule 57(a), Ariz. R. Sup. Ct.,1 an Agreement for Discipline by Consent 

(“Agreement”), was filed on February 13, 2019. Probable Cause Orders issued on 

October 31, 2018, and the formal complaint was filed on December 11, 2018. Mr. 

Crane is self-represented, and the State Bar of Arizona is represented by Senior Bar 

Counsel David L. Sandweiss.  

Rule 57 requires admissions be tendered solely “…in exchange for the stated 

form of discipline….” Under that rule, the right to an adjudicatory hearing is waived 

only if the “…conditional admission and proposed form of discipline is approved….”  

If the agreement is not accepted, those conditional admissions are automatically 

withdrawn and shall not be used against the parties in any subsequent proceeding. Mr. 

Crane has voluntarily waived the right to an adjudicatory hearing, and waived all 

                                           
1 Unless otherwise stated all Rule references are to the Ariz. R. Sup. Ct. 
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motions, defenses, objections or requests that could be asserted upon approval of the 

proposed form of discipline. Under Rule 53(b)(3), notice and an opportunity to object 

was provided to the Complainant(s) by letter and email on February 11, 2019. One 

objection was filed on February 19, 2019 stating that disbarment is a more appropriate 

sanction based on the harm that occurred in his case, and that compensation is 

appropriate for his injuries, loss of career, pain and suffering, and the wrongful death 

of his wife. 

In considering this agreement the PDJ has noted, considered, and not ignored 

the objection. It has merit. Notwithstanding, the Court has held that consequences 

such as monetary damages and restitution are best left to civil courts. Restitution 

through the attorney discipline system should not be a substitute for a malpractice 

action.  Matter of Murphy, 188 Ariz. 375, 936 P.2d 1269 (1997). However, nothing 

within this ruling is a comment on whether monetary damages should be awarded 

to Complainant(s). Such awards are not available in disciplinary proceedings and 

clients may seek redress in the form of a malpractice claim or civil lawsuit. 

The Agreement details a factual basis to support the conditional admissions.  It 

is incorporated by this reference. Mr. Crane admits to violating Rule 42, ER 1.2 (scope 

of representations), ER 1.3 (diligence), ER 1.4 (communication), ER 3.2 (expediting 

litigation), ER 7.1 (communication concerning a lawyer’s services), ER 8.4(c) conduct 

involving dishonesty, deceit, fraud or misrepresentations), and ER 8.4(d) (conduct 
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prejudicial to the administration to the administration of justice). Upon acceptance of 

the agreement the parties stipulate to a six (6) month and one (1) day suspension and 

the payment of costs of $1,200.00 within thirty (30) days from the date of this order. 

The misconduct is briefly summarized. Mr. Crane represented clients in 

personal injury and civil litigation. In multiple matters, he failed to adequately 

communicate with clients and diligently represent them. Specifically, Mr. Crane failed 

to draft or file a lawsuit on behalf of clients and misrepresented the status of the matters 

to clients. He made false statements to other clients and opposing counsel to cover up 

his lack of diligence and deleted critical emails from clients and the Court. His lack of 

diligence caused one matter to be dismissed and the statute of limitations to run in 

another matter. In a separate matter, he failed to convey a settlement offer and allowed 

the acceptance deadline to expire. 

Mr. Crane further falsified financial documents as part of his loan rehabilitation 

packet when seeking aid regarding his student loans. Specifically, he provided false 

information regarding his monthly income in violation of the U.S. Criminal Code and 

20 U.S.C 1097. In addition, he presented a false resume to multiple employers which 

contained inconsistencies and omissions. 

The parties agree Mr. Crane’s mental state involved intentional, knowing and 

negligent misconduct and that the following Standards are applicable: 
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Standard 4.41, Lack of Diligence is applicable to Mr. Crane’s violation of ERs 

1.2, 1.3, and 1.4 and provides that disbarment is generally appropriate when a lawyer 

knowingly fails to perform services for a client and causes serious or potentially serious 

injury to a client; or a lawyer engages in a pattern of neglect with respect to client 

matters and causes serious or potentially serious injury to a client. 

Standard 5.11, Failure to Maintain Personal Integrity is applicable to Mr. 

Crane’s violation of ER 8.4(c) and provides that disbarment is appropriate when a 

lawyer engages in any intentional conduct involving dishonesty, fraud, deceit, or 

misrepresentation that seriously adversely reflects on the lawyer’s fitness to practice.  

Standard 6.22, Abuse of the Legal Process is applicable to Mr. Crane’s violation 

of ER 3.2 and provides that suspension is appropriate when a lawyer knowingly 

violates a court order or rule, and there is injury or potential injury to a client or a party, 

or interference or potential interference with a legal proceeding. 

Standard 7.2 Violations of Other Duties Owed as a Professional is applicable 

to his violation of ER 7.1 and provides that suspension is generally appropriate when 

a lawyer knowingly engages in conduct that is a violation of a duty owed as a 

professional and causes injury or potential injury to a client, the public, or the legal 

system. 

The parties further agree Mr. Crane’s conduct violated his duty to clients, the 

legal profession, the legal system, and the public. His misconduct caused actual and 
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potential harm to clients, the legal profession, the legal system and the public. The 

presumptive sanction is disbarment. 

In aggravation, the parties’ stipulate factors 9.22(b) selfish or dishonest motive, 

9.22(c) pattern of misconduct, 9.22(d) multiple offenses, 9.22(g) refusal to 

acknowledge wrongful nature of misconduct, 9.22(i) substantial experience in the 

practice of law, and 9.22(k) illegal conduct are present in the record. In mitigation are 

factors 9.32(a) absence of prior disciplinary offenses, 9.32(c) personal or emotional 

problems,2 9.32(e) full and free disclosure to disciplinary board or cooperative attitude 

towards proceedings, and 9.32(h) physical disability.3  

The parties further stipulate that based on the mitigating factors present, a 

reduction in the presumptive sanction of disbarment to suspension is justified.  Consent 

agreements bring certainty in cases that have both seen and unforeseen difficulties. 

This agreement achieves certainty.  

Now Therefore, 

                                           
2 Sealed medical records were offered in support of this factor. 
3 No nexus was established between the misconduct and Respondent’s physical disability. 
See In re Peasley, 208 Ariz. 27, P.3d 764 (2004), which held that a direct causal connection 
is necessary between the physical disability and the misconduct. In addition, the records from 
Respondent’s Oncologist were not received. The PDJ determined that more is needed than a 
“but for” analysis for application of this factor. Respondent’s significant health issues shall 
be considered under mitigating factor 9.32(c) and given appropriate weight. 
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IT IS ORDERED accepting the Agreement and incorporating it with any 

supporting documents by this reference.  A final judgment and order is signed this date.   

DATED this 11th day of March 2019. 

      William J. O’Neil     
     William J. O’Neil, Presiding Disciplinary Judge  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
COPY of the foregoing e-mailed/mailed  
on this 11th  day of March 2019, to: 
      
David L. Sandweiss 
Senior Bar Counsel 
State Bar of Arizona 
4201 N 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 
Email: LRO@staff.azbar.org 
 
Aaron Crane 
846 La Vina Lane 
Altadena, CA  91001-3754 
Email: aarcrane1@gmail.com 
Respondent   
 
by:  AMcQueen 

mailto:LRO@staff.azbar.org
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