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BEFORE THE PRESIDING DISCIPLINARY JUDGE 
 

IN THE MATTER OF A MEMBER OF 
THE STATE BAR OF ARIZONA, 
 
TODD E. HALE, 
  Bar No. 015771 
 

Respondent.  

 PDJ 2018-9107 
 
FINAL JUDGMENT AND 
ORDER 
 
[State Bar Nos. 18-0511 and 18-1641] 
 
FILED JANUARY 24, 2019 
 

 
The Presiding Disciplinary Judge accepted the Agreement for Discipline by 

Consent filed on December 19, 2018.  

Accordingly:    

 IT IS ORDERED Respondent, TODD E. HALE, BAR NO. 015771, is 

reprimanded with probation for his conduct in violation of the Arizona Rules of 

Professional Conduct, as outlined in the consent documents, effective the date of this 

order. 

 IT IS FURTHER ORDERED Respondent shall be placed on probation for 

a period of two (2) years. 

 IT IS FURTHER ORDERED Respondent shall participate in the following 

programs:  
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1. Law Office Management Assistance Program: Respondent shall contact the 

State Bar Compliance Monitor at (602) 340-7258, within ten (10) days from 

the date of this order.  Respondent shall submit to a LOMAP examination of 

their office procedures. Respondent shall sign terms and conditions of 

participation, including reporting requirements, which shall be incorporated 

herein.  Respondent shall be responsible for any costs associated with 

LOMAP. 

2. LRO Member Assistance Program (MAP): Respondent shall contact the State 

Bar Compliance Monitor at (602) 340-7258, within ten (10) days from the 

date of this order, to schedule an assessment.  The Compliance Monitor shall 

develop terms and conditions of participation if the results of the assessment 

so indicate and the terms, including reporting requirements, shall be 

incorporated herein.  Respondent shall be responsible for any costs associated 

with participation with compliance. 

NON-COMPLIANCE LANGUAGE 

 In the event that Respondent fails to comply with any of the foregoing 

probation terms, and information thereof, is received by the State Bar of Arizona, 

Bar Counsel shall file a notice of noncompliance with the Presiding Disciplinary 

Judge, pursuant to Rule 60(a)(5), Ariz. R. Sup. Ct.  The Presiding Disciplinary Judge 

may conduct a hearing within 30 days to determine whether a term of probation has 
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been breached and, if so, to recommend an appropriate sanction.  If there is an 

allegation that Respondent failed to comply with any of the foregoing terms, the 

burden of proof shall be on the State Bar of Arizona to prove noncompliance by a 

preponderance of the evidence. 

 IT IS FURTHER ORDERED Respondent shall pay the costs and expenses 

of the State Bar of Arizona in the amount of $1,200.00, within thirty (30) days from 

the date of this order.  There are no costs or expenses incurred by the disciplinary 

clerk and/or Presiding Disciplinary Judge’s Office in these disciplinary proceedings. 

  DATED this 24th day of January 2019. 

         William J. O’Neil             ____ 
    William J. O’Neil, Presiding Disciplinary Judge 
 
 
 
 
 
 
Copies of the foregoing mailed/emailed  
this 24th day of January 2019, to: 
 
Craig D.  Henley 
Senior Bar Counsel 
State Bar of Arizona 
4201 N 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 
Email: LRO@staff.azbar.org    

Todd E. Hale 
Todd Hale Law, PLLC 
290 N. Meyer Ave. 
Tucson, AZ  85701-1047 
Email: todd@toddhalelaw.com  
Respondent 

 
by: AMcQueen 
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BEFORE THE PRESIDING DISCIPLINARY JUDGE 
 
IN THE MATTER OF A MEMBER OF 
THE STATE BAR OF ARIZONA, 
 

TODD E. HALE, 
  Bar No.  015771 
 

 Respondent.  

 PDJ-2018-9107 
 

DECISION ACCEPTING 
DISCIPLINE BY CONSENT 
 

[State Bar Nos. 18-0511, 18-1641] 
 

FILED JANUARY 24, 2019 
 

Under Rule 57(a), Ariz. R. Sup. Ct.,1 an Agreement for Discipline by Consent 

(“Agreement”), was filed on December 19, 2018. Probable Cause Orders issued on 

October 31, 2018 and the formal complaint was filed on November 1, 2018. Mr. Hale 

is self-represented, and the State Bar of Arizona is represented by Senior Bar Counsel 

Craig D. Henley.  

Rule 57 requires admissions be tendered solely “…in exchange for the stated 

form of discipline….” Under that rule, the right to an adjudicatory hearing is waived 

only if the “…conditional admission and proposed form of discipline is approved….”  

If the agreement is not accepted, those conditional admissions are automatically 

withdrawn and shall not be used against the parties in any subsequent proceeding. Mr. 

Hale has voluntarily waived the right to an adjudicatory hearing, and waived all 

                                           
1 Unless otherwise stated all Rule references are to the Ariz. R. Sup. Ct. 
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motions, defenses, objections or requests that could be asserted upon approval of the 

proposed form of discipline. Pursuant to Rule 53(b)(3), the complainant received 

notice of this Agreement by email on November 21 and 27, 2018 of the opportunity to 

file a written objection. No objection has been filed. 

The Agreement details a factual basis to support the conditional admissions.  It 

is incorporated by this reference. Mr. Hale admits violating Rule 42, ER 1.2 (scope of 

representation), ER 1.3 (diligence), ER 1.4 (communication), ER 3.2 (expediting 

litigation), and ER 8.4(d) (conduct prejudicial to the administration of justice).  Upon 

acceptance of the Agreement the parties stipulate to a reprimand and two (2) years of 

probation with the State Bar Law Office Management Assistance Program (LOMAP), 

and Member Assistance Program (MAP), and the payment of costs of $1,200.00 within 

thirty (30) days from the date of this order. 

In both Counts, Mr. Hale failed to adequately communicate with and diligently 

represent clients. He also failed to file pleadings and failed to abide by his client’s 

authority. 

The parties agree Standard 4.42 Lack of Diligence, Standard 6.22, Abuse of the 

Legal Process, and Standard 6.12 False Statements, Fraud, and Misrepresentation are 

applicable and provide that suspension is the presumptive sanction. The parties 

stipulate that Mr. Hale’s conduct violated his duty to his clients, the profession, and 
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the legal system. His misconduct caused actual harm to clients, the profession and the 

legal system. 

The parties further stipulate in aggravation are factors 9.22(c) pattern of 

misconduct, 9.22(d) multiple offenses, and 9.22(i) substantial experience in the 

practice of law. In mitigation, the parties agree Standard 9.32(a) (absence of 

disciplinary offenses), (b) absence of selfish or dishonest motive, and (c) (personal or 

emotional problems)2 are present.  

Now Therefore, 

IT IS ORDERED accepting the Agreement and incorporating it with any 

supporting documents by this reference.  A final judgment and order is signed this date.   

DATED this 24th day of January 2019. 

      William J. O’Neil     
     William J. O’Neil, Presiding Disciplinary Judge  
 
 
COPY of the foregoing e-mailed/mailed  
on this 24th day of January 2019, to: 
 
Craig D.  Henley 
Senior Bar Counsel 
State Bar of Arizona 
4201 N 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 
Email: LRO@staff.azbar.org    

Todd E. Hale 
Todd Hale Law, PLLC 
290 N. Meyer Ave. 
Tucson, AZ  85701-1047 
Email: todd@toddhalelaw.com 
Respondent 

 
by:  AMcQueen 

                                           
2 Evidence was filed under seal in support of this factor on January 18, 2019. 

mailto:LRO@staff.azbar.org

















































	Hale final J & O
	Hale Decision Accepting Agreement
	OPDJ - CaseDocs - PDJ20189107 - 12-19-2018 - 1256700 - AGREEMENT FOR DISCIPLINE BY CONSENT

