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BEFORE THE PRESIDING DISCIPLINARY  
JUDGE 

__________ 
  

IN THE MATTER OF A MEMBER OF  

THE STATE BAR OF ARIZONA, 

 

J. CRAIG MEHRENS, 

  Bar No. 019205 

 

Respondent.  

 No. PDJ 2015-9127 

FINAL JUDGMENT AND ORDER 

 

[State Bar Nos.  14-2877, 15-0545] 

 

FILED APRIL 28, 2016 

 

 

The Presiding Disciplinary Judge having reviewed the Agreement for Discipline 

by Consent filed on April 22, 2016, accepted the parties’ proposed agreement under 

Rule 57(a), Ariz. R. Sup. Ct. 

Accordingly:  

 IT IS ORDERED Respondent, J. Craig Mehrens, is suspended for thirty (30) 

days effective June 1, 2016. 

IT IS FURTHER ORDERED upon reinstatement, Mr. Mehrens shall be placed 

on Probation for two (2) years under the agreement terms, which shall include 

completion of the SBA Professionalism Course  

 IT IS FURTHER ORDERED Mr. Mehrens shall contact the State Bar 

Compliance Monitor at (602) 340-7258, within ten (10) days from the date of this 

order, to schedule an assessment under LRO MAP (Anger Management) and LRO MAP 

Alcohol Screening Assessment.  The Compliance Monitor shall develop terms and 

conditions of participation if the results of the assessment so indicate and the terms, 

including reporting requirements, shall be incorporated herein.  Mr. Mehrens shall be 

responsible for any costs associated with participation with compliance. 
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 IT IS FURTHER ORDERED Mr. Mehrens shall be subject to any additional 

terms imposed by the Presiding Disciplinary Judge as a result of any reinstatement 

hearings held. 

NON-COMPLIANCE LANGUAGE 

 In the event that Respondent fails to comply with any of the foregoing 

probation terms, and information thereof, is received by the State Bar of Arizona, Bar 

Counsel shall file a notice of noncompliance with the Presiding Disciplinary Judge, 

pursuant to Rule 60(a)(5), Ariz. R. Sup. Ct.  The Presiding Disciplinary Judge may 

conduct a hearing within 30 days to determine whether a term of probation has been 

breached and, if so, to recommend an appropriate sanction.  If there is an allegation 

that Respondent failed to comply with any of the foregoing terms, the burden of proof 

shall be on the State Bar of Arizona to prove noncompliance by a preponderance of 

the evidence. 

IT IS FURTHER ORDERED pursuant to Rule 72 Ariz. R. Sup. Ct., Mr. Mehrens 

shall immediately comply with the requirements relating to notification of clients and 

others. 

 IT IS FURTHER ORDERED Mr. Mehrens shall pay the costs and expenses of 

the State Bar of Arizona in the amount of $1,200.00 within thirty (30) days from the 

date of this order.  There are no costs or expenses incurred by the disciplinary clerk 

and/or Presiding Disciplinary Judge’s Office in connection with these disciplinary 

proceedings. 

 DATED this 28th day of April, 2016. 

William J. O’Neil 
_______________________________________ 
William J. O’Neil, Presiding Disciplinary Judge 
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Copies of the foregoing mailed/e-mailed  
this 28th day of April, 2016, to: 

 
Stacy L Shuman 

Bar Counsel - Litigation 
State Bar of Arizona 
4201 N. 24th Street, Suite 100 

Phoenix, AZ  85016-6266 
Email:  lro@staff.azbar.org  

 
Steven M. Dichter 
Christian, Dichter & Sluga, PC 

2700 North Central Ave., Ste. 1200 
Phoenix, Arizona 85004-1139 

Email: sdichter@cdslawfirm.com 
Respondent's Counsel 
 

Lawyer Regulation Records Manager 
State Bar of Arizona 

4201 N 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 

 
 
by: AMcQueen 

mailto:lro@staff.azbar.org
mailto:sdichter@cdslawfirm.com


 
 

 
 

BEFORE THE PRESIDING DISCIPLINARY  
JUDGE 

___________ 

 
 

IN THE MATTER OF A MEMBER OF THE  
STATE BAR OF ARIZONA, 
 

J. CRAIG MEHRENS, 
  Bar No. 019205 

 
 Respondent.  

 No.  PDJ-2015-9127 
 
DECISION ACCEPTING  

AGREEMENT FOR DISCIPLINE 
BY CONSENT 

 
[State Bar File Nos. 14-2877, 
15-0545 

 
FILED APRIL 28, 2016 

 

 

 An Agreement for Discipline by Consent (“Agreement”) was filed April 22, 

2016, and submitted under Rule 57(a)(3), of the Rules of the Arizona Supreme Court.  

Probable Cause Orders were issued in both matters on July 27, 2015.  The Complaint 

was filed on December 18, 2015. Upon filing such Agreement, the presiding 

disciplinary judge, “shall accept, reject or recommend modification of the agreement 

as appropriate.”   

Rule 57(a)(2) requires admissions be tendered solely “…in exchange for the 

stated form of discipline….”   Under that rule, the right to an adjudicatory hearing is 

waived only if the “…conditional admission and proposed form of discipline is 

approved….”  If the agreement is not accepted those conditional admissions are 

automatically withdrawn and shall not be used against the parties in any subsequent 

proceeding. 
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Under Rule 53(b)(3), complainant(s) were notified of the Agreement by letter 

dated March 23, 2016.  Complainants were notified of the opportunity to file a written 

objection to the Agreement with the State Bar within five (5) days business days of 

bar counsel’s notice. No objection was received. 

In Count One, Mr. Mehrens represented a client charged with two counts of 

aggravated DUI, class 4 felonies. Deputy County Attorney, Soo Chang, originally 

offered a standard plea to one count of endangerment, a class 6 undesignated felony, 

which could ultimately be designated a misdemeanor, and one count of DUI, a class 

1 misdemeanor.  Mr. Mehrens would testify acceptance of the plea was only 

conditioned upon confirmation of the B.A.C. by the blood tests being over the legal 

limit. She agreed to keep the plea open pending the results of blood tests confirming 

the B.A.C. was over the legal limit.  In anticipation of the status conference, Deputy 

County Attorney Chang staffed the case with her supervisor, Deputy County Attorney, 

Amy Diederich, who told her due to a change in office policy the endangerment had 

to be designated a felony. 

On May 27, 2014.  Ms. Chang and Mr. Mehrens met before the status 

conference in the negotiation room.   Ms. Chang informed Mr. Mehrens of the change 

in office policy and that the endangerment count would be required to be designated 

a felony.  Mr. Mehrens protested and demanded to speak with Ms. Chang’s 

supervisor.  She called her supervisor, Ms. Diederich. In the agreement Mr. Mehrens 

states he had an unpleasant professional relationship with Ms. Diederich.  The 

agreement states, if this matter proceeded to hearing, Ms. Diederich would testify 

when she entered the negotiation room, Mr. Mehrens yelled he was taking the original 

offer, the State could not change it and continued to yell while Ms. Diederich tried to 
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explain the reason for the change.  She would testify Mr. Mehrens accused her of 

being unprofessional, unethical, a “scumbag” and a “pig”. When Mr. Mehrens asked 

for her name, he replied, “Oh, that’s right.  Everyone hates you.”  

Mr. Mehrens admits that he portrayed and held himself out as being extremely 

upset and that his conduct was deliberate.  He does not deny he yelled at Ms. 

Diederich and affirms he used “negative” language.  He does not recall calling her 

these two names. He acknowledges he may have had an angry tone. Under the 

conditional admissions he acknowledges he was angry and may have used “negative” 

language.   

If this matter went to hearing, Attorney Tyler Harrison would testify he 

observed Mr. Mehrens “yelling” at Ms. Diederich, “calling [her] names,” and “yelling 

in a voice loud enough for everyone in the room to hear” and Mr. Mehrens told her 

everyone “hates” her.  He would also testify Mr. Mehrens “got in her face,” was 

“stomping around” and “parading to make a show.”  Mr. Mehrens admits he left the 

negotiation room, went to the courtroom and affirmed the preliminary hearing date 

without calling the case on the record and then left. 

Mr. Mehrens admits his conduct violated (1) E.R. 4.4(a) [respect for rights of 

others], [In representing a client, a lawyer shall not use means that have no 

substantial purpose other than to embarrass, delay or burden any other person] and 

(2) Rule 41(g) [The duties and obligations of members shall be to avoid engaging in 

unprofessional conduct. Rule 31(a)(2)(E) defines unprofessional conduct as 

substantial  or repeated violations of the Oath of Admission to the Bar or the Lawyer’s 

Creed of Professionalism of the State Bar of Arizona.] 
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In Count Two, Mr. Mehrens conditionally admits he was involved in an accident, 

arrested by police for leaving the scene of an accident, charged with five counts and 

convicted of three.  Those were failure to yield in an intersection, A.R.S. § 28-772; 

DUI BAC over .08 within two hours of driving, A.R.S. § 28-1381; and leaving the 

scene of an accident, A.R.S. § 28-662. It is his second DUI in the past seven years. 

The criminal conviction is on appeal.  Despite that appeal, for purposes of this 

agreement only, he admits the conviction of the DUI constitutes a violation of E.R. 

8.4(b) [Misconduct] [It is professional misconduct for a lawyer to commit a criminal 

act that reflects adversely on the lawyer’s honesty, trustworthiness or fitness as a 

lawyer in other respects.] 

The agreement dismissing State Bar charge 15-0545 alleging a violation of 

Rule 54(g) [Conviction of a crime] and charge 14-2877, an alleged violation of E.R. 

8.4(d) [Misconduct] [It is professional misconduct for a lawyer to engage in conduct 

that is prejudicial to the administration of justice]. 

The parties conditionally agree that Standards 7.2, Violations of other Duties 

Owed as a Professional, of the American Bar Association’s Standards for Imposing 

Lawyer Sanctions (Standards) is most applicable to the violation of Rule 41(g). 

 Standard 7.2 provides: 

Suspension is generally appropriate when a lawyer 
knowingly engages in conduct that is a violation of a duty 
owed as a professional, and causes injury or potential 

injury to a client, the public, or the legal system. 
 

 For the agreement, the parties agree the conduct of Mr. Mehrens was 

intentional and there was actual harm to the profession and potential harm to the 

legal system.  
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 The parties agree aggravating factors include: 9.22(a) prior disciplinary 

offenses; (i) substantial experience in the practice of law; and (k) illegal conduct.  In 

mitigation are factors: 9.32(b) (absence of selfish or dishonest motive); (g) character 

or reputation; and (k) imposition of other penalties or sanctions (DUI).  

The agreement states the disciplinary history of Mr. Mehrens reflects bar 

charges in 09-1793, 2281, 2282 and 10-0955.  These apparently each include terms 

of probation for: aggravated assault of a police officer (designated a misdemeanor); 

“unsuccessfully attempting to stipulate with the State to facts that he knew to be 

false” and a misdemeanor DUI with a .138 BAC.   

One stated purpose of lawyer discipline is not to punish a respondent lawyer, 

but to protect the public and the administration of justice.  Matter of Peasley, 208 

Ariz. 27, 90 P.3d 764 (2004).   

IT IS ORDERED incorporating the Agreement and any supporting documents 

by this reference.  The agreed upon sanctions are: a thirty (30) day suspension, two 

(2) years of probation (LRO MAP Alcohol Screening and MAP Assessment) and costs 

of $1,200.00 to the State Bar of Arizona within thirty (30) days from this order. 

IT IS ORDERED accepting the Agreement.  A final judgment and order is 

signed this date.   

DATED 28th day of April, 2016. 

      

     William J. O’Neil 
_________________________________________  

 William J. O’Neil, Presiding Disciplinary Judge 
 

 
 

 
 
/ / / 
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Copies of the foregoing mailed/e-mailed  
April 28, 2016 to: 

 
Stacy L. Shuman 

Senior Bar Counsel 
State Bar of Arizona 
4201 N. 24th Street, Suite 100 

Phoenix, AZ  85016-6266 
Email:  lro@staff.azbar.org  

 
Steven M. Dichter 
Christian, Dichter & Sluga, PC 

2700 North Central Ave., Ste. 1200 
Phoenix, Arizona 85004-1139 

Email: sdichter@cdslawfirm.com 
Respondent's Counsel 
 

Lawyer Regulation Records Manager 
State Bar of Arizona 

4201 N. 24th Street, Suite 100 
Phoenix, AZ  85016-6266 

Email:  lro@staff.azbar.org 
 
 

by:  AMcQueen 

mailto:lro@staff.azbar.org
mailto:sdichter@cdslawfirm.com
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