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1) Should the Generalized Position Analysis include part time positions?  Please note that the 
analysis only includes full time positions within the Arizona Judiciary. Judicial officer positions 
are excluded.  
 

2) The Generalized Position Analysis excludes vacancies.  The AOC Personnel Survey does not break 
down vacancies by position type (cumulative total).  

 

3) Review, revise and finalize all competencies to ensure we are capturing what should be required 
and the position levels they apply to, including overlaps.  The 1999 Administrative Guidelines for 
Judicial Education in Arizona can serve as a valuable resource for the review and revision of the 
Comprehensive Curriculum Development.  

 
4) Review, revise and finalize the positions within each generalized position level.  

 
5) Determine recommendations for positions that overlap generalized categories.  

 
6) Do we refer to skillsets differently (revise hard and soft skill references)?  


