
COURT PERSONNEL 

 Appellate and Superior Court Narrative Summary 

 

 

The annual personnel summary shows all appellate court, superior court and 

adult/juvenile probation positions as of June 30, 2013, including positions funded from both 

primary and non-primary budget sources. The information was reported by the individual courts 

in response to the Supreme Court personnel survey distributed in June 2013. 

 

The total number of full-time funded positions in the Supreme Court increased 1.4%  

from 492 in FY 2012 to 499 in FY 2013.  Most of the full-time employees in the Supreme Court 

work for the Administrative Office of the Courts (457 of the 499).  Full-time employees in the 

Court of Appeals (both divisions) decreased 1.6% from 127 in FY 2012 to 125 in FY 2013.  Full-

time employees in Superior Court (including the clerk's office) increased slightly from 3,242 to 

3,251 this fiscal year, an increase of 0.3%.  Superior Court Probation (comprising adult, juvenile, 

and combined departments) full-time employees increased from 3,677 in FY 2012 to 3,718 in FY 

2013, an increase of 1.1%.  

 

The Supreme Court had the services of 1,585 regular volunteers in FY 2013.  The 

Superior Court had the services of 109 regular volunteers, while Superior Court Probation 

reported 719 regular volunteers.  These volunteers include professionals and non-professionals 

who serve in many different capacities.  In the Supreme Court, the regular volunteers are 

comprised of Court Appointed Special Advocates (CASA) and members of the Foster Care 

Review Board (FCRB). 

 

Additionally, the Supreme Court utilized 15,850 hours of temporary personnel assistance 

while the Superior Court utilized 32,437 hours of temporary personnel assistance.  Superior 

Court Probation utilized 77,169 hours of temporary personnel assistance. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Some of the FY 2012 figures may not correspond to figures published in last year's Data 

Report due to corrected information received subsequent to publication of the Report. 
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